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frfa 

(■trV ftwr «ffi) 

9 1988 

b. rr.^.f«r.¥. :—tf^t ifffHw afrf 

% fwPTf^tt k^ryTT ,7 r *fV TFWTft k; 

softTstt ^ tht fr:— 

Tit^k fff fwm ?ir qfyrm (fkfsRr, trrr sffa 

KT#) fafam, 19 88 

Tps^xr fff fwrq- i wfePm, 1987 (1997 
37 ) grrr 48 %■ sFFfrr tJt srw urfkfr 
tk W afft *r st^tpt grk TFTf *r*ff wfwff 

snftJT *ft# ft? sw srfu^pnr mrr 40 % 
kjrnT (V?HR' % *rpff W fklK-f ^q; 


TTtfkrt % TO PTR#r%rT tow ^TT% f, 

:— 


mm-—I 
mkHpW 

1. tffwrr nfr^F F^snrw:—(1) f^mi 

TF^T #rV PpFTT *rti ’RfenprO (f^jfw, 3cFT 

3Tk *m) 1988 % *TPT if 5THT 5HW I 

( 2 ) t vtrtt % '<1443 Jr ^ smm f^rfq-gft 

50|VT fik I 

2 . fafkk :—( 1 ) #r?r, gnr jit Ph^Ph’ 

!rfcrf^fw m *!%*%■ k j?raT if wir 

fwfrT % ?T%fTW q fqfkqq 
TF^hr TfV fawr qfi' % qfknrf it ftft 
gfq I 
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( 2 ) vim ?r*rTErFT % far rr RtfRR farr rtrt 


t fr S?ifa — 

(qr) sfafar t^p, itt 
(rt) qw, rt 
(R) JTrRtfaqr qfatfaRT, 

ft rnffiFr 'jrrt 3rrrt Tttf aflr t fqfRRRR 

famfafara- rt srnj; r$t 1 

( 1 ) fatt wrfar rt oft Rnif fattfaR f rtr 

RR? % Rtt STITT sfafa qqm iff qfrifalRT t 
ttfeRT fRRR - T 1w RTR, 

( 2 ) rt fqrrff <j73J qfatr if faRtfad aRfar rt 
fa^t Tltfatfi R^Rltt I I 

( 3 ) 3R fafwFT ( 2 ) t fatt rtr tRRrfar: 
rtfa gr* tt TrifiH'fi 1, rtt Rctqr qfsppRV 
fat RRffar tppqr, ijrqr qfqtt, ttr: arr: 
RT ffratfw rItrWrt qrr qrFfarr ?ffqr 

’ITT t, ^R fafRRRRt % 3RR7Rf t P1 1 p Hd 

$f*t I 

3 . qfbrRmq:—( 1 ) ^r faffamt t w Rqrfa 

fafa t *FRRT STtfaR R ^,-- 

(*p) 'fafafRRR" % strfasrTR ttr^r ®ft farm 
^rferffRnr, i987( 1987qr 37 ) t 1 1 

OO jnfSRHfr" farff vrfcrrKV % m 

t TT srffaprrt fTTT STTT a T 

fat Rt rr itt 5w rrfsmfr rt 

qr^r tr if fa^fqqr qiTrf Rfa RffaiR terr 

% rrtr RTfaqrrTt rt *rfaqR<t t 1 1 

(q) 'aTfaTift” if m*rw, rrr fa^iq. re 
R tfaRrt RRRTfRR qrt# qmr qrfaRTft vfv 
TrfYrrffa?T 11 

00 "^” t ^rfararir rn^fa iff ffapm afti 

% fa^rm tr^r % 1 1 

(*) “wbw" rr^ tt^r iff faqr^r tit % 
WERW, 3ft ^q% qR-faq; RTtRTRqr £ afar 
3^ W RSR3T 5TTT RR RTTR faqr mt, 
f^Fffa fa fRRRR far RRT HTTR farin' RT (fa^f 
qitf tdr ifa R^f qr) ipp w^^rfaqr ^ 
rttt 3rrqq| fat ffaq- vj^riTr 

?far 5RR rpqt 5RT fsmii wrt 
affa qf^rfar m; tfaf fa^TTT fatpTT^T 
wr"Ffa qr^ft 1 


(=?) 'fawr 3TTpjqrrfr” fanat wFmft m fqfat 
TTTfa % if WT faqfa, OTFT irfWfTT 
sff# rt far qRR qftt RTfaqrft ir & 
fair Rti rt mm R rrfimiit rt 
T-nf’Nfa % jfsfa t ^f¥Frr srrt- 
«ftfa5T qft P, I 

(0) “qfaRTfr” TTistR RTT fTTfR RTR T1 
RffJTtfr RT TTFRiT 

(3T) "Rt^Tt” Rtfa RTTTT qj qftf tTTR 
RTTTT I 

(h) "RTTTfr ifaY" ?TRfa; R? 3RfaR 3ft fatt 
%RT TT RRFT I 3ffa 3fT %?S rT faRt TT^R 
RTTTt %■ R-cftR fafa^r RR RTTR RTTRI | 
farm fatvr ffRT % ^rPtr rT RffafaR f, \ 

(m) "faRR” RRtrj; tt rrrrtt rt rrfarK 
3 ft R5$r rnfat ^RT RT fa^qR RT aftT tRT 
RTrrP-R RT RT?R RR RRr RTfa RT RRfjRt 
qff 'R^rfRRfa if R^S RR RT RRT Tt I 

(z) "RffaT” RRfa fRRTRRf RRRT 3TTT fautfaT 
RffaT I 

(5) "RRR fatw” RfafcT TT^faRti RR RffePPr^ 

fair Trtfa3faS' % rrr fRRRTqr % rr if 

flFWR faR RRT $ I 

(R) "RRfaR Rqfa’ 5TRfa TT^faRft TTTT RRfaR 
RqrRT RRT TRlfarR R^f, faRif faTRfafisTR 
TrffafaR | I 

1. RTRTRff RTRR RTRTrT, 

2- ^RR t^t ; 

3. RRT tft, r'd+tl r, 

4. RTRT tfr rffaqr, 

5. RIRRRT t'jfliiRTr jfflRRR 5 jfa3 J 

6. tf^Rqr trt rffaqr, 

7. TTC^R fRR R^RfR, 

8. rj[Tcr VT qt RR 

(f) "tTc^TR Ifr faqRR Rt¥” RT "Tr^faRtt 1 ’ 
TFTTT, RTTI 4 % RRltR RfaR faRfaRfaRTR, 

(R) “RfferRRff” RRfa TPs^fa trt faRRR Rli R7T 

RfaRRff 3ft RRRRTT Rff | affa 3faftfaW 
farm RftrfaRR 1947 ( 1947 RT 14 ) 

% TFftR RT qftf fafuRR RRR % fat fatf 
RTR jptjjr RRTtR R^t 11 
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(?) "miW 1 %r«rf? fufr srffcrHTft ?rt 

HRTf sq^Tqr % ?;??? font HR T? U 

nr# Otptt^t hrt i 

(«r) "trs?” it uf tft ?fr?fH? f i 

(?) "srrjfrFrar «rfaihrcr" ottct Tilfkw am 
Ht ?f frit qfRhrTT? faq% ?Hf?w 
^rfvrm w<rm ht hui? mr I ht f% r? 
faf?q??t $ mu?? ?h % ?t? ir 1 1 

1. HH afk FTRUr 

2. fST lUT^H qfHKt TfafhRT 
3- TTH 'TfhttHTT 

4. qr*ft°T fo[Wcj; Hfufr TfRhffT 

5. Tf^'mPT r rfTift3r?T 

(?) Turfa? Hftmfr’ ??)? ?f uHift qft 

t(H fqqfiR qq tt f^q? | qq T gRif? | I 

(?) ‘'RftcPT? t??” Wt??f?HTff Ht PRT W 
srftrfhf? ???— 

(?) UR ft? % UR frqf?? T? % qW #R 
*tt fi? ?t urt % f^rtT q-r srijwrftrw irrcr^r *ft J3hm 
murr wsr ?r % f^rtT, qr 

(qr) HWRrRT TfTfRfRt *r fuR HTsnt q?, 
( 7 ) 'srm' wtt? Hfahm 'ft srut 

(?) ‘^th unfr’ ?qfifTrifurht ht >jth ??? 
qfinhRr fm ?q^?F?Fq??, 1956 (i956 ?t 1 ) 
%■ hrr uftfH fwr ?qr % sftx ??? faRMn? 
Hfhrfir? | 1 

ff^arT? 'f %f^nT ?q;fr Mim; 

(?) ‘'TR >(??” HTFT nifufh? ?TTT RTfqR 
aftT JRftR ?' f H? fTRfHfHrT | I 

1 . ??t tft, f^ff 

2 . ?fur? ffr ??ftTft urt, 

3 . st^rr 

(?) ‘'jrftrsfRTpff 1 n?f? tfrqhr tthi, f?? fqRT 

HUT ? '#fr ft, affc ?r % TfT ft cRT 

PsnTT HTU % ?r:jTT qr qfH t f??T qT qfar q^ ft I 

(?) "wfTTftH Hfuur” ??r? w? srfuur ?> 

( 1 ) ??qrnf %f^rq ???Fft ?? ? ferr ??r 
ft f?? qfrf?? ??f? tr ??t c ? ft? ^ ?rh ft, ?r 

( 2 ) fatf «mrrift ? HrartTW ?r?wfr % ?? 

? siumrt f??T urr ft; 

(?) “TTTTR'' 1 H?Tf TTt l J 5?pT? (?f?%T % ?n?) 

fsp?r Tuffqr? it ff?, ?q^ftqfr, 


fqunft ?r uqQTqr =pr?f % f?q mt ?T?r ((mu tt 
fTfU | 3 Tk fTTtTT u ?? 

ft ?r ?fr, ?tt fmfrf?? ufTurt u ?f'f 

uceft; 

(1) ?t ???qtr!T ?t umpftt? Ttf^H |, 
?T 

(ii) ?t ; — 

(qr) % ?t it fT?u | 3th: ^ jrftrm? 

q? f?TT W. ?t FT? ir "???Tt” ? f?Hcrtft, 
qT 

(g) ??Kppt? ^r?r? ?t wt TiTHt ft ?% ^t 
qf ?ufr Tpturrqt u f??r? ft ?t ?ir 
f?q Tmtrff? wfuqt ??r? qtt f't i 

=hT 5 ?t ; w wjj it "irsr^t’' tt ?fr m ft?r ?r 
si'IsfrPtq: f??t? 1947 (1947 ?r 14) 

% w^t tftftr? to % ftrq | 1 

( 2 ) t? ?vft ?s?t sftT wfTufqTqi qrr f??f 

?? f?r???Tt ? m? fqrqr nqr f q-fv?if?? ?ff 
fwT ??r t ?u ^rfirf^rq? ir ??t? Pftt mr % 
?ft ?T ftqt ?t TFf ?ut: ?f?fUT % f^qq 

w 1 1 

sreqrq-U 

Th^tSTT sth: it?T ??rqr?r 

1. ut u r(?T 3ftT fqffu:— ( 1 ) Ttifq?'ry ir 

??r ut ?r rj?? ?W arcr fun ?rqqr, ath: ?t? 
f??t ?f?TTfr qr ?f?Tr|fc?T % ?<f % fhq qi?T f ? 
qr fqtt? sr-ff % srsfhr f??f' ?r^ qr<TT ?;r 
?f? fTTsTT qr fufr ?u 4 rf?qrrft ?r hrnu ?f 
fwk®r Ti fuff? u wft?qi =ftt ?uTq'rhr? ?< ???r 
|. 

UTT fV ?f ?Fqrqt?? JR? ff^VRr % WHTqT 
fprft ?h;?i ? f??r ?rq ?f? fuff q?r ?oft uf?ffrr; 
u Tfwr | f??qrr Trhrqr #.r 2200 . qftr ?r? 
ir ?? ?fr ft 1 

( 2 ) wmt qttfTrT ? f?q qtt urtwtt 

ir q?r?f %f??r ?f X\m( Xr ?r?r t f? -ufqf???? 

( 1 ) % ?qhrq r? ?r^ % qTfq'r ?;r faRR? % 
f?q ?eqsr ??? ft? ??r ?? ? f?r $ ?t ??u 
qmr ?W u fr Tiqqt i 

( 3 ) fma' f?q % qT? U ?cq^ TFUTtf?? 

fufu Hfupqt ?TT qrt ir ^ fqfutRt tfr HR ft? 
% Tf%, qi 3Ta qr# qfr Hfwqr qq'fl HR % 

?Tq% it oT fqfqqqqf % HUT? ffFqrqtf'^q ??iTT 
uqnr ?f -jut ft qw^ft ?rqr htuit ?r?t. 

fgrfqqqq HfJJ ?T I 
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(4) qrifqqft if rr*ft qqf qit $ w 

fqfrfTnEfi % qrc*r ftf fr mra fqqinTTq Sr ?rr qti stct 
rrcTnqiqr ^faq f srt-tf tffarq: qr q?q 

Tfr^rernt ^ft srprwF m qiwfq f ffnq qqfpq 
qrqf % firr nunr ffnr : 

qqf ff dtrqqfqqf srv sq fafqqqff % sirtu 
fvt % qqq nrffq qqf % tret ir =;q fqfaqqff %■ 
armw fqffqfarq qwqnf srftrqnfnfT mr arfcr qqf 
qq erf qq srqpf qrnt qrff qff mrsfr qnrqT 1 

5. srTqqn q ^qqqr qn qqrrqq arfq :—fqqfqr 

qifyqrrfi w ; rr fqtqr if, qqT q? ?fqq qqn ^ qq 
srfsjqrrft qrr qrqqq qq qq qqrrqq srhr 

qfiqr 1 

6 . qqq qlT fqqfqq:—q»fT qqq fHqfqqqr faR 
qq qq qqfqq arfirarfi ft fq^fqq ft %, qq qqqrnq 
if ^qfq qrq ?qqqq qq qcpr qq qq qrqqr 1 

qrfq arsqsT qT 3 qqf 3 ffr ir?*r tffq if Urfafir 
qftt srfn ffqiqqr, fqqft qnm 'ft qfqfqqfqqf qfrtqrq 
if f q qfirq fqqqf& Jrqrq qrqq % fqq mfawT 
qrq qqqq 11 

7. 3rrq qfTm :—(1) trifqqft ft ir^r ir q*rq 
fqq fqq % rrqq %rrt ®qfqq qff ^rq, ar^srtf; *ni ir qqr 
qr Vm qqf % arfaqr qff qrffq 1 

(2) qeqw fqqfr ftfq qftfi*rff h f%m f'ft 
qr qq %qfq if qqf qfftq qfrTfqfqqf qf eq-rq if 
rqq fq qq qfq wr qrr qqrqr | % qq qnrir if q'r t 
snq qPrr tfr £Pit 1 

8. %qr qrtqq :—ft fqftqqqt % fqfq qq qq 
% q?qqr qqqfer q fqqrqrq %qr qq it fqqqqfqtr 
qir arfimfr qfr qqr qq qnqfqq ir srrfq mqr qnpfr 
fqq for q qqqq qf sr^t tc ftqrt qqqr t, 
fqffqr qrfsrqrtf sm ifqq fqqT qqr 11 nm % qf 
fqtft ■jqf^q if qf qt fark qfq fqfrt qqr?f v q ifqf 
qt I qt ifqr arqif fer ir qrq*r qrqf srr'Eff 1 

.9. fqqfqr qq qftqffsn :— (1) %rff qq qr qqq 
fqqfqq tc q^qq sqfqq an?fr fqqf^r qff qr^rq ir 
qq-if-qq qq qq qr qq% % fwq qftqf^r 9 T Tfqr 
qqr qftqten' afqfq qq qq arrtf q^ff qq qqr % 
fq^fw JTTfsRqff %%q qq if ^q J^frq q^f 
tqr 1 

(2) qsq«r qqq ^qfq^fq if qftq'teTT qqfq q'r 
'<sfT qq^ t qr qq qr qq-^ £ 1 
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( 3 ) fq^% qqr qqr qnr<r ff^^qqq *r? »ff 
qq |Tqt % qftqfwr 35?% % qhqq qfqqrtf qffqqr 
Tft qqqq qmp ^ qrfeq ftp ifqT ir qqq fw qr 
qqrqr 1 1 

10 . qtfqfqiRT fiqjfaq :—(l) qqiT if iMUrq 
qfsmff qf fqqr aqq qq if qqf qqfqfq tf qr qqtft 
| q?% qqq qrfqqqtf ^ff fVqq qqf % qrtif qffi? 
ft, TrtfqqtV qt sqqEqsfrqr 15 , irqr qqfqqqqfqqrfr 
SRr qqq qqrfqfq qqii' qn ft«pTt ft 1 

(2) qqfqfq % fqq qfqqrrtf qqr qqqqq qrqT 
qrqqr ajq qf amr rffqr % qfqr ft qqr qq qq tt 
q fqf fqfqfq r q qpqqT qqq ft qq qqq fqrq qq if 
qq % qq qfq qqf qfr qqr ^tf qr qf ft, qfr jqj 
rffqr q^rw Erq qqqrq qiqqf ir qqq fqfqq % 
qqqrqq ir fqfqq qf qi qqrrff | 1 

(3) frqf qfqqrrrf % qqtqft % qrqq if TW 
fqfqq % qqqrqq qq qt-qq 3 TTT fffqq qfqrq, 
qijqq, qrq q^qifq qf W TT f ftf fqftfqcT | 
fqfqqfqiTqT qqf | 1 

(4) qq fqffqqf if %ff qrq %frq gq qr qf^ 
qff JiTfr qnprr fq- wrfrff f ffq affqqmt qfqqrrr^ 
% qq ifqfq qr qqqr t qfr q ft qqqr qrqT qT 
qqqT t I 

11. qqfrrff qq qfqfm :— ( 1) sr#r qftrqrtr 
fq% qq rr qfmlf fr qt t qir qqfqfq qq 
arqqf fqq% qf fqff q qqfr-q^r nq qq m qqfq 
% ffq qq qr qfqffwr qq qiqr qrqqr qqr 
qfqqrerr qqftr qq qq qrfr qqqt qq qqr fq fqqfqq'' 
qrfqwqf ^ir fqrf^q ^q if qq qq q^t^q q^f 
qrq trrr, rrqr grr 3 fq% ^ thw qfqqqqf qrr qqf 
ffrq qq qr %rr q Tfqr T9T qvfr qqffqf % fqq 
qf qqfq ffrq qq qq jr^ffrq qqr f f fqqf 
qroqr 1 

(2) qrffqqqt ant qffintT ir qfqfterT. 
mPr W ®tf rpqrrr f fT qrq ^qrrrr | 1 

(3) qq qq qqmfq qrf i^p ffffq vrf 

irir fqr qq qr qfqftsrr arqfir % qfqrq arfqqrR 

qf fqqT qft qnror qrrTp fr frfqrr fqrr fqrq qq qq 
qrqrqffq feqr an nqKrr £ 1 

12- qqrq?q srt^t qq fqqfr qf sqfqq qft 
qr^q tqf fqqrnr fff qir ffr qr qq if qq qqr fq^qq 
q^f fffr anrnTr 5 tq qqr % 3 if 5 T 7 T arqqrfqq, 
qfrq fqfqerrr sqqqrqf qrqT 3 rqf qqfsqf qq fq^qm 
qrqf % fqq qqqq qsq tpf qrqrftqr qq ir qnq jmTfwrr 
qff fqfT armr qqr ftrfqqrr qqrerr qrr ?W 
qitfqqrt 3 RT TXT fqqr arrrrqT | 
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13 . artwft arfa^nforr 3 TTT rmfirc* qft qpr 
arftVT n q qrqT ■— mf sqfrtr ft 3 p*n*ft 
frfqq qr 5 rftj^TT?T % qrq it ffqqq % q?j rqrfqrq qq 
qm qff qq; trqqt qr ffRfqfqq % amnr qr fqrfr 
^'<rpfr fqqVq qft jtr ^r qrr trwr 

(if?) fqr wz «rrfr tqqq qq qrrf m rrqr tmfr 
qq qrr qqq ftp*TTfer qr «tr, ^t 

(qr) fqr q? qqr p-nft qq % jt% 3 rc*rnft qq % 
fqfrfqq fqmr qqr qr, qr 

(q) % qtr% fqfrrq qfr arqfa qq f fwtfcr 
sTErfar it 3 tfaqr spr q£ t 1 

14 . qqjf qrqqm qr-srrqrq -—qfit sqfqq— 

(1) fqf rrifamf qfr itqr % qrrqiqq fqrqr w 
t fqrft vfr qq it fqqfqq qq <m t\ frqr i 

(2) ffrtrf c^rnm fqqr I, *tr rrtfqfifqrt fq 
% fqr fqqn fqsrrfqf ft qr rrqfqftf t ffqft fqr 

c 

qrt i\i qt, fqrft ft qq itfipjfqq qqqra-q^f 

sfrrr 1 

13. qpr qq srfqfrr :— (1) sRqsp trfaqrtfr 
qqfr st«pt fqqfat qr qr rr qnft wfr w arfar- 
qqf| 3RT qfq fspqt qrTT, Ttft qq % SPRITT wtr 
qrqrftrfq ft frewT qrrqt qqr tot qqTqqq, qjgq 
wtff qrr qqrqqq qr qrfaqqfr qrr *ftqrrq fqrft tot 
TOTR-q tp qq it iq-qqr qtwr qqq qf qr 1 

( 2) ftf qfqq:m, ft qq-fqfqqq ( I) % TOPfct 
sttferq qroq TOrq qrrf tt mt |, tost srfaqqrf 
% rt tot f fror qq fq: wfwTfr qtt qq qrfsqi^ 
qiqrfqqf ?:, qq qfqifd: qr siTq w^qq % qq«r ?mt 
q^r srrq qtr m tot »fqq qq apqqqfTqfq; 
q^qfq ft qr qqrqt t, qw qff fqqft q'r ^ qq 
qrqr nqr fqr qq qmuT qq=q «ft, ft qqqq q'rqq 
qqqq tq ffqr qrqqr qqr ^qr qtqqr qqrqq qrw 
it qfqqrit % fqqq faqr qm qT^T tnf qi^fr qqf- 
qTi qqtn^ q fqq frqr 1 

qqf fq qmqq qrfq qrfr qqr it qqtr qsffirq srfq- 
sprft qtt qqw qqntf qq m^x fqqr qnrqr 1 

(3) qq-fqfqqqq (2) q sRtqq qqtqq qrfi?r 
k: fwq frf qqfqq trfqq qrfr ftf ^ ftq ftqt % 
iRvqq qqq fqfxtrf q'r qfrq qq qqqr t ftq qqar 
fqfiw fft qrq (xtr Iqr qq ifqrt qq^ qtq qp.q) 
qptrqrr -gf^q qT%qr qifqt q j : q^TT % -qtq sqq-f^uiqi 
qq q=qqf fqr fq^tq ffqq ^cr 1 
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(4) qfq ftf qfsrqqft qqfr qft ^qftrfq 
sqrq if qqqq q qfqrq qqqrfqq m qr qgVqt qqr 
qqqtr % ft % qraf f q«fr fir qftq % 
qrqf q qfrf qr qqqr fqq Trifqftf f kqrt f qqrqq % 
ffiTTqqrt TOtfqfq qrft qT^ft, qqrffqr fri srtr rttftt- 
fR’ fqff?qr ^tqqrfr qr qq qfqq qq ^fqqrfr qq‘ 
qiKqqrfr frqi 1 

(5) fqqjqq q qqq qrqqtr girt q"tfqq ?)tq 
frt Tiifqfnr sm fqqtfqq ftt ffrfq qpr q qfq- 
qtft qr^r q^THTH; ftf qqq qft fqrqr qqnri 1 

16 . fq'RT qT fsqtq; qp; fqqtw% qffqnt :— 

(1) qfq fqfr qfftrtft ?.ni fqqfqq q q^fqrfqqfqq 
% qqq fqir qq fap^t fqqqff ft q?T<rqTq 
wm qt qqq qrqr qrqr £ qT q? qrqr qrrqt | fqr 
qtrt qqR'jq fqqt'>r rrqf qrqrq f fr qs; qiqr qrni;qr 
fqr qq fqqfqq fimr fq^qq it qr c q ft % q*tr 
fqqffq aifqqrtft qqft ffqfqq qrqff q'tT qq qqr«q 

o ^ 

xrx qqrqr | 3 tr r rq qqrrr: qqr c q fqrqr qqr qftqr 
qqtqqqqf qfq f ft qrfqtfrfqqft q-q tnqqtfr % 
^qtq? qtfqqr wf fqr nq fpft qqm iqifqt 

■srrft qrrf f qqf fffq-T qfqqrn ft qrptq qqrft qt 
qqqq feqT qtqrqt 1 

(2) iq fqfqqqrr (1) % q<qfq qqrqq str^r ^ 
fq^r? frf ®tfqq qtqw tfr frf % fm ftfr % w??t 
w fqfw ft qqt'T qq qqqr % (ftt x-t-J fffrq 
ffr qrq ftq qqr qg qtqq qqf qrq qrtq) qqtqq 
qfqq mfq qfqq v< qqrqr % ftq afar fq'fiqq; qt 
TRqqnTiT fqfq iT'fqq- ftqr I 

17. qfaqtfqqf ^nr fqt fqrqqr wtq qf’frurfi 
fit qqr qqqqr :—( l) qfq qffqrtft ft ft ffft 
q^rnfr qq qr qqqrq ft qq qq q qtf^tq fqrr ^rq 
q qqq qg itqr fr?'f qr fqfwrjrq qrq ip qqqqiFjq qr 
frq qt? ft fqfeq ftfer fq^fqq aifqqrft ft qqr 
ftqr 1 qqr qq fqr ftffq qr'R fr qt ffq/qq aTff- 
qrff qq qfaqpt qt qfq.rq ^qr qqq qrrq ffqtr 
qyq ^rqt ftr iff qftq qmf it qq ttfqqrrfr qqfrqq 
ftfrq qqfq ft srqqrqr qrqftt f qqq % qqq^ -qfw 
qqq qrrt qrr qtq ftqt 1 

(2) qfrftwt qr atqqr srrfqqrrft :—(i) 
q#q ft qtfrq qt rq% qrrqq qq qrR qqq. 

qfqq qr qqr>t qrr qqrtr fr 1 qqq fqr fqq Trffqnfr 
f t«rrfr qq arirq- fqrqr t qqr qq qt qr qfr 
fttrr min f f qr fqfqqqq (1) f ^w-it rtrrj 
fit 1 
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(ii) ffa tetetp rote % qfarrq fror fate farrw 
mm. urn qfarq nr fatter m pfar nror far faro faro 
3% fatepq ten p top % i m 3 te qfa qfsrfarn 
r*nqr qq qr far ror top m qr qfrfatsrr rote if 

ST TO froT ter# BppTTT qqTTT p ^TOT farr qqfapq 
far Mt ffafaT PTOT TOT TO% TOTO TT TT "W ITETT- 
qfte ffaP P TORT | I 

(3) ffaqter mfumrft farter mmfm te mm 
wm % Ufa TORrfro TOfa to TOfa fa fair qr 
fatten ispufa % z'A R qr VJJRR fa fan qr TOqp ffafafa 
far fa fro mm sett i 

is. qtetfq wkrmirj far mi qnrter :-(i)nt- 
faP# fa T.fRl'pT nfafaKt fat fapfa qq qfa TORT 
qfr fat ppt to w fa to qr rorffafp fair rfa- 
fteafai qr pq mm fqffaqqfat far pfaroq q roqr far 1 

(2) pf nsqsr qr ter ffaterfa tent ^mrr mr 
pqp §rrr mjz t te terfr qterp wfirfarft tetfap 
fa fro fanro n nfa tot farqr t qr far pr |, grip 
qr qfqro srqrRr qiqr qr rofp fa step qr pffafar 
| far p to fafqqqp fa tefat pr fa mriw pt 
p far pto fai tow fat tterfarrt ‘fat fan qqro 
far top f 1 (frofat ^PT roter faifanfaRr fa m 
fat ppt) fate to fatter fa ter fate nfatfa far mm 
ffarorr 1 mrnm te ate mm nte fa ntefarrt fat 
fan qmfte fat fte fat fa qpr farm rotet far 
«rmr \ feqr prtt i 

iqifa qg far to t te pr wsqstr m tot fqtefa, 
qpfmfq fate I ffa farm rorrorritefati fa fp fa 
qr tefarrt fa fp fa mxm fater fate tefqrr ft m- 
rrer ^teqrtfat fa Efater qrr ewt t fafar gqqr fatfarw 
T>sp faT qrnpft fatT qn'^or fqnrT ^ttett i 

( 3 ) atefa fafa teter fa pt Mirmrfr fat faqtfa to 
tefaEWT (2) fa eetet fat mi. % ^tetter 

fat p rfE (ee tefsr faqrffar q^ffaTEtepq arqterrfa 
gqfat fate terfate q^ qq sfafa T ) fterqq fawtror srsqsjT 
^rteTT afatr fawn qitfapteq pfr 1 

(4) ter fqfqterq (3) fa teqfaq qtfter Stefan 
^TTfa-BT, pr qteq.tet fa fpterfat faqr tenter qt tefw 
fterffte tfa mi % teEfte:te tete fa gtetr fa 30 fteff 
fa tete Eteiv far qqiq ffaqr ft tetetr fa tefa teter 
pit tetteT ffteT fqqr qtr fa fate mm tefat fateq 
fatet 1 

id qntqq tetter fate fate tetter :—(i) m 

ftefatet'T H tette i'tefteT fa qfqteqq tetep ite 
teEte fait qfa q-tr fa nrtet qfafT TiteiTtefa qprt-r 
tfa qfa r m fate q r fatr tew stte 1 


ttecT tetetr ffafat tTfterrfr fa teq'fa fa ftete qpTtet 
qq far wnr qfat m fat far mm teffar tte fa Ttltefate 
fa fp fa pf q^^r qrteqqr fa far ter MmMx far 
faqrfar fat iter qqter fate nfat utef qt zfmrfmr 
qrteT vr tettr 3 teq$r fatrr m tefaq pi, fa trqter f 1 

(2) TOtetewr (1) fa fqrfar qrq fa tetter: fatfa 
p far tester irrfsrqnfat m trq fa tewr farfa qr % 
fate q^terT tetek tfat tetter fate fa fp fa $ tefa 
fqifat tefartfa P, fteter wet M P m\ m farq qqf 
fat fate pt w,x fat fat, tetefatert qrterf qrte qq qrq 
trfytete; fa 1 

(1) tte fa qte fart qfarfa far fMm farter t 
m te terfa' wfa fa fate ptfa qt tot faro fasq te^fr 
qitfar, qr 

(2) k ffate q? qr tttefa q:te qrr teqr?q to 
ter qte p tertfar mx fate fa, fafapip- tefafa ter, 
fate fq; rrffaqrrfr terfifa faq fa ^ ffa ~sM ten tetter 
terfatr q.T fat fa, p tetfafarfa fa t tern fam msP trtefa 
P pr tefai qripr fate p tete qr qr ter it 
te rsfa qr p^w faro fa 1 

(3) ater fafsrqrrrt tefa rtefat tt tteT terqter 
fafar fqrq qfa qr teite to fa tot qfa qr qfattefr 
faT pifaTr to fafate % terq ter farqr fro qr pter- 
rrr fa, ter to frfafte faterfatet grrr prr m 3 
pfa qr rritefate % fp it pTO ter tefafatr fqp 

P fafafaT | I 

(4} ater faffafater fro TO-tetewr (2) fa 
TOfad mm tmm m awtete ffapfatr | (to trter- 
qro fat^iffar ftete te-r qfa qrprr rp far terro 
terfat fa) fate fat fate fa terr teti fa mm. ffafm 
it tete to qfafaT fa ter fate fate farte qr farste 
m faR ten teP tow trrter fate to nfaqr fa 1 

20. =p fapfat it itfar fptet far ffafarq ■—(1) 
rr^ffa tet ffafairr fate faT fatfate fatefarte ffate 50 
m qt srrq qte p te far qr 20 mi te ter pr 
qrr te fat, fpteq qrtefate fat faq-rt-fafa ter qfatfa fat 
ftefaq trfTO tfar rr^rq tte tefarq fatq te tet it 
ten fqfaffa fa qfafat fa 1 

(2) qft fate teafate TO-ffafqqro (1) farr-r- 
ett teT fa ter fqqftT farrtl at tester (^qqrq) % 
terror fa fro, tefa ter fa qte qfa fat wrq fate 
p qfafaT %, fatef ffa faro fate qr tesrfate rt trpT 
ter to faTfaqq ffa-tte qr fap fpffrte tefa fan fa 
tefafa q far qp tefa ten far fat farrqrr fatq te 
fa tefafa q far 1 
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(3) !IfW wfsjqifa, fa TO fafqqTO % fam 
w ffarfa % farq ifar I, q?r vrffaq ffair 

tot frorfa, toto, st^ot TOfaqro, qpqr 
vfa % ■TT'iT Fr«rr qnrTOTOT rro s q tot qrfa qr tot 
qr otr fanr 1 

21. farfaror faq fa fafarT :—(1) snarer, qfa 
% tot ott tot TOfro qfaftqfafa fa sqrqifqfat 
gTr fafa fTpcpTR qr qrqqR'f fa *rfa fa fa toot 
to tot qir fqffaqr Rfarfa qT ott % tost, ffar 
q? faro m otto to?OT fa f?faTO % 
qqqr ^ srhc ftfa£ toto qfar fa q? toto ^ rfa 
topst to frcfrf qr: qifyr^ qfa qffar sot faro i 

(2) s’T-ftftwT (1) % fafaq otfto qffar q 
qfa ot rfafqfaq aror q^q ffar tor 1 

22. ffafaqr tor to iro fq^rr:—(1) snarer 
faffafa 21 if fafw fqffaqr TOTOTfa faffafa q"t 
eqrq if 173% to qqfffar to-ot car TORTfr tot 

* 1 c\ * 

qfa % qwc[ qfe to tot ir rrgR | fq srfaqRt 
srenr % to stott to *r ?otw, wffcr | qf q? 
fasrerof q> faq qffq % fafro % qfar faq to? 
qr OT ^qr wTfarr srt tot ffaffr to otto | i 
TOrrar fo qfa srFOTnff toto 21 % tojttr Mott 
qffm totr- if srrm t^to | fa faarer farorear 
fjqqrfa % towr tt qfa qrq 1 

(2) OT-farfawr (1) %• tojttr ifro ffajfar % 
sifaq qf qrffa to> if q$ir totot faffror fafarofa 
fa farffaro ®qqqrqf qr totr % fqffaqr fafai fa- 
far qfq to qRqr qrofa-qT ot( §qr i 

(3) fa STfOTTOt to fafawr % STRifrr iRT 
frr^r ffrrr sriRiTfaq? ti'ufi^far rmr qrfr qrr 
?wrr ^faT, qir «rnw if wt ar^f qrrfR ^qr- 
tot grr it farqr qr sn^rrfa^ frqT fa^rr qrr ttttt 
Rir % faro; OTTOr qiw ?faf % tryrreR if stor 
W $}, m sRcrfa-r rttt ffR 1 

(4) 'faf vff wfyqrrd, far^^fafqwr %sRrfar 
ifar far^r farqr irt|, q^^rr srfaqr %rffrr faqf % 
STRT sffr qfr sfaf?T qRT qR ^r^RTT | affT^faRTTi: 
irTtfarr sTT$qr qrff qrr: rrqrrrr % farTrerr faRq 3ffar*r 
5 faT 1 

23. %qT fa^far qrr faq .-—gff srfimff qfr% % 
f!Rff farr ifqr fa^far qff ^ qR$r?rr| ^ 

^ aiffw faq ^ 3 rqrr^ q 1 '^TT fa^rr ?>rr 1 


24 . ^qr faapq qq srfarrrsrTO , 7nf£i HifafTOr:— 

(1) qfff wfyqnrf ifqr fqqffr fa-fa 1 if srffar 
wfaqq qrqq % ?r ^4 h > ifqr faqfar m fafa q qt 

ffTTr srffaq qa srfarq srqror qf, ^rerq 
qrfcRTfr qrrr srfarRT farq sn-q tt, ?fa ir srrnrq 
qqr % rff qif fan faffar q?r httot fafa 
sr^TOr frq if srqqfa qf r qqfa ^ TO ffa top 

if srftmfr fa m sttost fa srerfa fa?Rrffa 
fa fafa if to if irqt fa^r g^rr tot tttto i 

(2) 7 R fafa fafarfaf ^ ?rfa iRr ffafar ^ 
qfaf fafar sttow fafa faarr | farif qf far 
faffar if qfar q % to, fa fafafrrr 240fafa % 
srfaq qq qqqirer % qqrfaqrrq fa qqqfa fa qrq' fa 
to q? fa ffaffa % nrorr ^q jto fa faq^r 
far rfa ifaf tort qq qfa % fqq fa qrqfa farfa 
fafa to qfaqRq fa q qr 1 

25- qrofafa qrfaffaff % tot% fa fafar 
qr ?qqq:—fafa ffafarfa if %fa to % fa ^ 
fa q ? qq farenfa to fafarfa fa fa fqfar far 
faqq fa qr fa qqr fqfa fa qqqrq fa qqrfa 
qfa % fqq TO far ffa% ffa? TOrrqroqq 
qfarfa qrqq « qr qrfa fa fa f 1 

26 . P$ffa fa ffafafar :—(l) qfq fa qr 
q-Rrer, qroffafa qfa f fq fa tott faro %fa 
if I fa fa % TO qqqfa qqfa qr qsqsr fa qiffa 
% fqqf qq qr #»fr fa qqr fafa fa toto 
faqrfaq qfa %fa qqq fa 1 

(2) to fafaqfa qr TOfar fa fafa qT 
faqrro far qfa % ffa fa qr q^T, qqrfarfa, 
?q% fqfqw qfaqm qf qfaq qmwrfa jq ir 
tot qPTTO to if faro % %r % fasrofa 
qqqwqqr fa fafa to if sqrq q faqr 1 

27 . TOroq TOfa % TO qr tort qfa qr 
qffarq qror:—faf vff srfafaf to qrorfaq qvj;- 
qffaq TOOT qr qroff faron; fa qqrffa qiqvff 
qfafaq Tfa | fa far q^TO qfa if qqq q i fa 
qqrq farqr qqr qr qf qf qqfa ffafaq qfTOq qr 
nfwr fa qqr 1. 

qfa far qfa srftmfa to^to qqfa % to fafa 
% faqr qrw srr rtt | ot qero fafafa fa qgfe 
qffa prefaqro q?g;q qqfar | q> fa qrfaqrfa 3RT 

srfa TO TO gq: qfaqR qqffa fa TOqfa fa ^T 

qqfa % 1 
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28. fET RIRTTY wrOfl ! *T fAA fRRT'R RTT 

( 1) yfft RRT TTTT ATR pf % tAFtrA % Ff^TT 

Artpt % Apr rA fprTfer ttrt %rt ^wFa-^rfi 

rFrY'T it rrt£ Rf 5f3T faf$T ®rff JTHT^ftS^T ^ |tT 

srsnr fAw wAht snrrr ^rf^r'rrrrv A rtRt few A 

•iRTi fiffsT Ti‘ FTPS’ TTT ?T RTrTTTT RPTR T’TT 
TtY TT Tf RTTT & aftT rA RTfTT ’TFrTRT WT 
fern; tt TfrrAfr rtsr wm ttt Y rrrY tttt 
I T RR 7 R RrYtRTR rArIAt ffe <RW 4 Y % 
W FrfTwr TfreT n T rftrr %Frtt ttt ttt rrtt % i 

( 2 ) ArfArrr srrrtA A Anf fe vn tFt 
rRAtr irffTTm t,' fr trA i 

( 3 ) TTR fRWF, TRcT %rr R %RT TRIrA 
RTSR, FrAtRT TtVSTR TT fTTTT, RT fefewJ felti TT 

nf^ ■tFryiA etri A# rFrrrt Ftrt tptt % at tr 

TT ArTT TTT % TRTTR 3R% RRR R RRtFrFr RT 

rt? w rt rrtFtrFr, tt wfen ttt rttt t 1 

( 4 ) RT-FtARRR ( 3 ) % RRRR RPTR R’r RT 
TfT RR 5TFRTRA TT tt RTRrft FRRT RRR R Rf 
rAR fVRT RRT £1 

( 5 ) Ttf RfTTrtt Ar rt-AFrrrr ( 3 ) % rAr 
r RW-R % tt Rarer A mVr tt rtt, £ mi 
SpSRST rY RTRT Rf'TR RfYTRTT TTY TT RRRT YY 
% ttrrc rrYFrr rAr ttAr tr rtrt | tri prt 
tAt rAR rFTR ART I 

29. tYttr RfUqrrfTRT A Yrt rrFr Ftrt 
iqfsmA A Ytttp? A rrrt wm % f~pr Ar 

fRRTT ftN *T T’RT TTR RlTfRR>J TTT R RT 
RT T^T fe TfTRT f A TTTART (FFffRR TtA) 
it TT TRTr TAT Tt RTTR ATT RrFjt RAT TTT 
Rrst Tt A it Ftrt RnrRr I 

30. fwr?ff A f'TTf-TT •—RSR5T fe'WH Tt 

^TRFRRTFn ift TT SRTR R ?rr fTRt RT R fertrT 

RTT ft rt/tt qTJT ttA Fmqsft tt Frfr Fm, 
RTfft RT frR RRTR ATt rrr tttt ^tt rt tfrtt 

fRRRT TT RTTT ^1 

RtRTR—HT 
TTR rYt rA 

31- TTTRTT ;—tRRRPT, RTTTT RtTT 3TFC TTT 
RfR Rvrr (nrt Tr Y) RflTTifArf % Apt At tttt 
rrr.rrr tt ArufAr Aht TnFtf fe T fTfRR got At 
fefe % Rfg«rnf T Rt % Apt Wtr A t rA Frat- 
fcT Ftp; rt ttrA 11 


3 2. RTTr tVTTnT RTJT:—R^TTrA YT Tr R^PT 
[■f.TTRr rtt rrr-rrt rt R^er fTtrffrT Art 
mrnrT At Rarer rF^ftFtrt % AfAr >tA At 
epf % F=PT FtAtR TT fTTtFTT TTT % RSTR A*T I 

3 3. TRT RTTT :—A rFiTIA TfTTfjTTT T«TA 
TT TT4 tT | TT TTT RrTT TR fTPTT, fTRFr FttW 

rm-rm rt- Rarer ttt ttt r# rt wt 

& 

ml % rAr Art A rsw fTrtfTT Art i 

34- Tf'TTTTTr RtTT :—A AsTTlA TfAt TTT 
TRT TT TTT TTT T?r % At RtTfAT ^TRTRT jAff 

AY % ttY tt TfrrrTTr ttr tt rtttt Arr 
Tf A iY tFttttt ttt tAtt fTrr tt ttttt | 
At Rarer arrT FtAFtt tt? % rAt i 

3 5. TTFrmr RTT :—TTTT, TrFTTTA FtYT 

rFttA At FAAr tt t t^r tt tt r^ttA tt 
T tA rA TT fefe T TTTT Y Ftt% APT At TT 
TTTTT % RTtTTT TT TrPTT TTT TT Am FttA 
ATf;A RSRR TT I 

3 6. rAvtt At ttitt :—AttAT Tr FttA 
FttFtt Apt tt Fttt tt Ytt tr far Y 

rt^r Art fAr At r t?t tArtt ttr tttt A 
At tA»ttt TTt^- Y r^r Ftrt rrt %, At rA 

rArTT RTTTf R RRT fArf RrT | TT RRT fRT 

r, At Arrr At a ttrttt tt rtpt ; rt rtt f , 

TT fFT R RRFI TTR Rt A TPTRT rA TRRRTT 

tt rttr r Art rrt % At rA rttr rttt^ 
r Ari rrt % TT rr% rrY Ar R, trY A rA 
RfRRRft A RRTYA R ffT TAT f, A RRTR 
Ytr rr At Y rr ttptrt Ftr At trA rtj 
ft A I 

37. RFRrTrART tt TRTR'mTR :—TR AAT AV- 
tA TT rTTTTTT'R RT TT R ^rt TT A TT RT^R 
RTR'RTT RfR TTR A TAR % AtA RR TTT At 

rt Tr ttrtt Art Ftrtt ttt t?r ttr tt rt 
TRTTTATT TT R TRTT A > 

3 8. TTTTFg: % rtAj :—(l) rA TRRT rrt 
AfTTRRT R TTtRjT Y, TTTfFs % FTT FtrIAFtR 
A RRA A RITA :— 

(T) RRT ( RRrRTTR STT A AfTT RRT 
fRFT'Rr RTRTT TT fRTTt A ^A ^ T ) 
RAt TT TTT RRT R 7R TT TT TTT; 

(tt) RTi (rtpittr tjA A Attt rrt FtFtcrt 
rtrtt tt Fttt| Rt A rtt) a 
R»T T^ TT % ArY TT tt TTR 
% Apt FrA ttit a , 
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['TIT II—W 3(i)] 

(Tr) fttq qqt <T^ TOqTOTO JTCf fqqit ^ 
q-rffer $ fqcr ftrciq qTO <re 

qt f-T'Tr to^TO i 

(q) qTO TOfr if *tto qq TO tqr, qfqfqqfTO 
TO ^nrr, q^f %em srcrmqq ©£r % 
tow fTOfr ©TO qq fq?sr '$ TO TOtofcTO 
faro qq qq yTOfrq £ TO ^ttott 

TO ^r.Tjfr i 

(2) ^ r^f^q-JT^ff % TORtT TT TO Tq% 

to^Ti-i qqq £{fe TO TO fTOroff TO tow qt i 
q$TO qqTOr ?f to q?TO qnrit TO TOfTOr faqr tow 1 

( 3 ) to rtfawfcTO t? tow if TOqq TOfTOirTO 

% TOTH TO % TOTH if TO it |:— 

(^) Iff? #TO TOq R3TO JTRlf tr«TT TOTO TO TOT 
% TO H if TOT TOTO | eft TOT% TOTOrT TO 
TfT'TO TOTrf TO #TO TOf qft % TO'T 
qfq TOiT eTTO TOTTOiR TTeRTO qiTf Hgtt 

TO qqrfTO qq tot to fo to ^TOarr fTO 
qq qft q?TO totto, qr qfq toTO tott 
TOet qTr to frorr % TO q ttotth % srfro- 
to tof; 

(qr) qft qqq qfe totoT % q#r fro w 
qarf % q§% fro % TOq qq TO TO | at 
to qqTOt % q?ro fTO if #to qfs qtt 
% fqq ^q?qrr TOnr tot q?q?qrq qTO ftf*r 
TO qq qqrfqr to saw tts qq q^f qjq 
qrqr |, to TOt qqq saw qtsj qrq to 
ftrTO | TO qqqqrq % TOTOwt qqr \ 

( 4 j. qq fqfTOrqTO % toth ?fr^r % qwtr fq^fqq 
Tj't qfjTOfTTO % qrqq it q^TO tqq qfq, q^TO 
wTOt to q^TO qt '(ft ^jqqq tro qftt TO 
qqvfcq % qroiq qqq Wrqt |, to To ftqt qqr 
qqr(?qrq qrqTqr TO if m qqt fqpq TO qqq qfe 
to tow ftqT qq qqr % to T tq to qff qjq 
toto to qft toTO qqqr ftq qiq qrt fTOn | TO 
qq qqr qq qqqqtq if qfqqqq qq qff q|qqr 

1 1 

(5) qq-fqpTqqq (4) % q^q qgqft qqq qf^ 
qqrq TOft if qfqqtTO TO q^feqqq HTOfTO TO ftTO 
ir qqTO qfe qt qq^TiTO TOf qrqr qroqt > 

( 6 ) qrsrqiTt fqcqfqfqq % qrq?r-t qqq qfq 
qi t to qq^-R TOf ^tqr:— 

( 1 ) fTOft qqr ir qqqT TO’J ft qro qq qqr 
ftr q&rro armqRt gra qit qqqr ttq qn: 
vet qr srqrq qq q?t fqq qtqr 1 

<tJ 0 GI/88 —1 


qqq fq qqq qrfqqrTO qq stfaTOTO % 
fq©?t qqtqqqq fTOqrqq % straro q^: ft 
qq TOrqfTr?qq qqrq-qq tqi, to 

(2) qfa q? qqqiqfTOT ^rTOTO % TOTO T>P 

fqqr qqr 1 1 

(7) qqqqfq TO^t % totof qrtw ir q? qqrqr 
qiqqf fq> q? fqq qTOV % fqq TOTO TO 
| qqr qq qqiqq it qfroq % qqq qfq 
% ?qqq qq qqi qTOq qTOt 1 qqq fq q? 
TOTOrqq qTO |tto fq q^ TOqqr fqqr qfq 
qfq qfaqiTO TO qqq qfq qqqrrtq 
qq TOt 1 1 

30. q?fqj fTOirqq % fqq fqqq qqq qfq :— 
tostoto fqqq qfTOTOfqqf if (qqTO qTOr % q?^- 
fqcTiTOr % fqq to ?q qqrrq % fq;TO wto qrrror 
% fqq qfq q? qg^ I qt tqrqt srftrqrrfr TO fTOfq 
qqq ^fs qqrq *px qqrqr | 

40. qqqr tTO :—fqq qqqqrq if qqqr frq 
% qt qq% stto qqq qfq TO TOtTOtr ^q% qq qqq- 
qrq if qqT qrfq qrrq % fro ir qq% toiTO fTOqrqq 
tr qranR qq tfrTO qTO qfq TOtTOrrqq^ TOtottot 
qqpq qq TOtmTO TO qqqr xm t-qq qq q^ff fqqr 
qqr, qt qrq.qt qrfqtrqq ^ ^rTOq %qr qiqqr qtq 
^fr^Rreqq qqrwqq fqqq % qqTrro ft TOsttoTO TO 
qsrqr tfq tot; toTO TO qqqfq .TOto^TO i 

41. qTOTOq qr #qq qq gqfTOrm:— qqtrofq% 
qiqfqqq q«q stTO if fT^fqq .qq TOttoTO m qqqqq 
qq tqqqiq % ^^qqq ?qr q^c to qq% qqqqpr 
% stqr 35 qr q^ tqqqro if TO TO arfqqrqq ^r fqqtftq 
TOq-rrrqt 1 

^to^to:— (qr) $q fqfqqqq ^qqtTOtTq, 'jq qq 
if fqro qro qfq TOt fqifq qqq $t TO qf qq% ijq 
^qq qq TOr qqitr qr^qr 1 

(qr) Rnqrqfq sqqRtT % qnTO if xtifm qfqqqTO 
qqq qTit qq qqq qtq qrr jjsr qqq % 3T?qq %qvq- 

qq qqftqq fqqfftq qft% it ?qrqqpq q?n qrqqr; 

qqq % qfq ®qqtTO 3 T?toTO TO qtr qftTOTOqTO 
qq^q TO qt ^qrqrqro qTO if fqqfqq TOfsrqqft ara 
qrTO TO qrr qqrqt | snq qf qq qt | f% qqq fqtqiqr 
qq qrqqf if TOTOr r him to qqT qrrq qq gqrqr | 
qq q? q^cq | fqr qqTOq qfwwq qrr qtfroq ft 1 

(q) qf^ fq©# qq if TOf ^qiqr'Fq qqr TOiqfTOr 
to TO q? jjr tqq ^ f^% ^ q;q if qTO toto tot^to i 
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42. 3^717 : —iffalfl# fa fafl£T77T WT 
3T1313T7T Rl Ttffal fa Ra# grr if# 3fa3 RlR 
| 5ft 1g fa# 73# fa 3*1 37317 trspiR Rfa fajfa- 

Ti fa*i f>rfe’T 3 T #7 itr ti mr t ffar #r fa 
set# #57 R ^itt# 1*37 f%rrr 37*71 i 

3 Ts^rnr— i o 

faRl^T 1 171 

43. 374757 111:—( 1) 374357 HI 3fal7# 

fa 37 ffa* srarrfT fair ttrtt tt% fat mr 7 ir 7 T 

37 <317 31#t % 1T3 77 33 31 falfil HI it fallT 
#, 777 fa 'Ufa 31# 33 atflx 77 33 IT *7T7 ifa 
faTI 31 Igt I 

( 2 ) IfaflfaTIlf % TltaplTI *T 4 lg 7 OT faffa 
17 17JTT 311131 3#T 517T .777 f#f73H 42 # 
3773 HIT H TJ71T7 fall fa77T I 

(3) mRiOT m <pt ariwr % nRifa 
fair fa it-tt ark iwi Irfan# Rfifan Rfatifafa 
Rt 7 9EPPrTT 11 

quiffs fal fal# R afafal 7g7 177 ITT fair 
nr $ ifa isti irfan# xftm# fa 7 ffarr nr 
ttitr 757 777 m fa %F*t R #7 fa 3*[7fci# 
Twrti 

44 . fallgR 7T3 1 # 737T:— T^fFT R iffall 
# RRfRl iRt PfaltllRf % 7T7# R 4lt# ITT# 

TfaflR 75.7 177 fa 3J?[ foff 73 Rrf77 flfa TfaTT 
7fa 3? faTTflY fall lit JTJ H# % ffaT fafaTI 
anfR % faRtTH fftu 1 

45 . ni R arftnP sftir :—( 1 ) fii7 
differ # 3*37 if# 3ffa7#, 33# fa iflftlfllf 37% 

ffafai R itti #, (m fafan# trt iirffar) 13 

ITT 753 1#t 3R7T it, 7g faRlgl 3lfR % 33113 % 
313 fair 737. 7r 1# 333 31 iffaffa 7# Rtfa I 

(2) 311753 7if7 fa TTlfci % 313 T^jfa 73 
R falRfl 717 37 lfl33 IgTI 7:31373 3131 falfa R# 
77 7‘faftl 5171 I 

3faT7~ 11 

m 

46. 3*1 Rifat 3 ifimfltr #t iflfllftl:— 
( 1) 313173371 #t| it 3f3737t fait 37737 IlfaRt 
1773 3 ifaflTftl 37 3gT 33i 3737T #17 ift 3rf# 
Hit iftlfiFjlWT 37 73T 731 lit 3g 37751 7# 

3>7 3fa33tt #t 3?3t3 RgtTT I 


[Part II—Src. 3(0] 

( 2) ifafTJjftl 37 313173771 #1^ ifalRT 7#T 
#7 Hrf# 13 73 fa — 

(3) lf73T#t 71^fa3fa RRlfat 33 7R3 3711 
ft, #t7 

( 53 ) f7c3lf37 fap 113 71# ifa Tlifutl % 
fait ifiTTlft 3171 fa 73lf77 far 77 73# 71 Rift 

717t 3 fllH 11373'# fa fail % 1*17 35 fait 
1*7 #7 7 3f371 131*3 ifa&l 

( 3 ) 13 7ltf33V 77 Ttf.lffafil# fafa 373 
7757 3 qflffalffa 37 111 11771 fa ^fTfalf^T fa 

■j * « 

Ig it 77 fafa fa fafafaffa fa Ufa R fafaT# 
fa 37111 fa 77# H73 77 717 73T fl*7f'lfl3 77 

357 Rif37 faRtur fa :— 

(t?) 777351 737 77 #77 

(1) ifaTTTt fa 7151 7171 777 Tlfal 7g inr 
flllll % 3717 774717 731 17 1 % 7 >T ifirilfll 
fa ITrffa 37 Tltflfal R 33fa fllfll 37 7137 31 

'O 

7% I 

( 7 ) ®rt mi f 77 i 77 gfisrr it far m 77 # 
iffaK fa 31 g A 7 1 1 

( 7 ) iffaiiffar 371 % fam ifn 537377 n 

177 I 

(7) iFiufa % 11 R fafar fifa, 71R37 
fafal itm 31 f ® 173 itfa 115 Tlyfulr fafafa 
3*1 3>171 R iRufl 3111717 I 

( 7 ) fa# 3*3 TTfa #R if# iflUTt flltaifa 
7t 71# 73317 37 71717 f#WT 31317 RK HI 
TTyflltl 71# fRltftl fair 7T17T I 

( 4 ) 73 -flf 7117 (l R 3 ) R fa# IT 7 R 
3 * 7 fRf ^7 fa ^ 4 t fait 3 fl 77 # # 13 T 7 i 7 T 7 % 
T1tFi# 3 % ilfR^II fa H Titflfa# 5TTT flllttfll 
3 T flfaRl fait 1137 R 371 , 1 ffT 37 % fajspR fa 

Hlfl7 7# fait 3# 7# fajffa 3177 57 fall IRIX 
R 7lT faffar | fa 3fl37# falglfali TTPTTRffal 
3#f farft | 

47. 7#7, f7371 3# 7717# A- ( 1 ) 3 7fa ifalT# 
irtfiit# fan R 3Ti ttR R fRi n imni jr 
IT 7T# 37 Tlltl 7#7 I 

( 2 ) nrfifar % fan R 31 R ir nR m fa- 
3tl7 Rl?1 % 7kT7 Trail 37flfa 7ITT 31 57 
TTfafR fait fal 3fa37# fall 7317# fa fa Ufa | I 
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[«TTT II —e®* 3(l)] 

(3) efe frofr efwkt % ere mk eef erg| 
few rete efmroe if aft atm | ; ereg rtf mw me 
we jjp-en efwwTOfw erw mfwe TOime 
wrke % me eer to tot afk efmsre if eft get mi 
erg ee% me mi ei gr eg eeer mem f% eg 
Trsfearr it 1 1 

■IS- egTOe, Wftefe 3 f|T UW ; (l) S^*T 

efwm it W% -TTJT, WW afk irk WW TO 
tnt me egere to eisre faer mw i 

(2) eere mfwRT arm mfeim sefmr arm me 
to eg egme ee me % fe^ mme fro wfe 1 

(3) erifeaii % awe nr rei feere met 
egere e win sfk mi ir fefe ek erae esre 
mftrmfr arm we to to ekt few ek mwi 
% WW feefw igeT 1 

(4) rekefe ir me gfmm i fee refrefe 
Tfmro ee w fn: w mfwkt arm meer e eerm 
me, wfter fame it eefmr erne to mr mem 

(5) font efwnt % qfrae u ^ >ira eft 
me ir fcafa it, eftrmm ret arte if geer fefea 
ee it wren faare if eer ek reir aaeii % fee 
w to: earn; eerer eager 1 

(e) mifaati ir fnatem wife to er feet 
me totop er iere it net eeTatew er rfafneffn 
it srmer it srfwkt arm egmn mr age to fee 
erei afk w gin me ter mfk few feeke 
aw (wren) arte w efkmfr e ege - tt anT^t 
afk zc$ ee% fee en- wr feet eTeeefr % 
^ikr?r t faer ^ter 1 

49. vrfwr fefe : eete ^rfkerft (efnefee err 
err fejf?r efwrf'kf k efefkre) efwr frfr it 
were aer kr re% free, fnfewe qr srrarft am 
fekw eee t %e | 1 

so. ewe : e-te srfaeiTt ewe % fee ere 
fter, afr ret few, fefewe er meet aier fefw-T 
we t fee; erg; i 1 

51. mwr fee^e etwT : mi fern# eft w? 
<ykrre strfwrfv (wfeekre er ir feene ereerfref 
efr rttfk) ertfwrt qfr ere=re fwkr eteeT ir 
ateere kf et % w% few. frfww, er erter 
jkt fefqw we t fw erfte % 1 

52. irwTe wftr: rrfwrft, qt^rrpr we ir 
W #r it -?tf w ere me fwet, fefw-fr m 
m^ff t mjerr ewte % fer' Tre 1 


53. erar atk wr : (1) fwfr eftrenfr t 
fee, en"qtw qmft % fe^ ?!“<, we fravi'-t, er re 
tn krtr, ererw er few emr gmr mfef T trt 
we wfee =etfm to rtot I 1 

(2) to wr if w wr few eer wr fw 
wtf t wete e rwa % w eri w we-we w 
fratfw fern erwr 1 

54. wnrew : (1) ew snfeenkt ftkr wfa- 
ekt to ^TOriroe ^ tt tottw it rrsp f^rnr if 
get few er rkfretf % froft «rmiw *r we 
TOerw m km ate wtto m frfTTOTTO % toto t 
krfw feet WTO it TO WTO % I 

(2) TO-fefmrw (1) % wrokr feer wr feet 
TOInTTOW ?TTW TO gk <jof qfTW fTOTT TOeTO 

t?.e mfwrft, wf?r % wjen: w em to: srg^r % 
fw fwk TOt et toto tfrer 1 

55. few ttm: (1) wtot ek 'fft few etn 
efe afk eprrkTO wrore % wfe feme % getgetw 
% werg; to wto | 1 

wf fe efe wear eg wsito ft fe wroer 
ekr toto *rrro?w ?t to eg totto to qfefirfw 
to mere irrro to wto t me eenmg wefr 
gero ert eer ?rfe- feere, irfe m egroftro earw 
et eeT 1 

(2) tot feet efaekt to, we fww k 
ere few ek t pftfe to we | 1 eetf fe erne; 
ek to feero wfw efwTk % fkM % ere, 
fewer ew % ew, fkmfr TOet gt e% Tkr 
meet 1 

58 . eige gfero : (1) feefr 3 Tfwkt to efe- 
errkef % eeg to erge gfeer re aew Tot re 
etm w, tow tot| meet fee to feekm eee- 
eee to: wew eke 1 ' 1 

(2 ) ekage> erge tow to gfem % fee e&ew 
e^r eft wrft f we' f kreet ertft to feet tot wear 
am ferer meer 1 

(3) mew re |e emr #r fe re fefeeeet 
% fee wfm efwrfktr, w fefw emt w ker 
%■ efwrket % fee fefee ere to? ^erfre to e% 1 

57. em efeee : mw efimtr to efe 
ers mgrfeTe f+er mgeT fmre eero srkfw ee 
emr, ekr emrere rerrfa to feew r|m 1 
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53. <T 5 r mfR at tar : (l) mm sqffepfrrfwf 
% fkf nf irram fRT far t 'TtST^'R % (mm 
anr % nrn) aw 'ran nara mfj^rfr aft f ark w 
wt an fear far nan nfcrmRj % safnann srfnnar 
nrr ma arnr nrnnr i 

(2) na-fnfnnaa (1) it naTf tp; w rr fear 
grrr qnr if mfa ak afwk ftaT £ at af kT nfr- 
ak aft ;g;nnr fnfan nn if am nrfaarrkaf *pt aar 
aar sanrt nrf-n ktjfn am mi nr (3) arfenr qn 
at a# an afaarrfT % aram nan at nfna nam 
apprr 1 

59. anarm a fnrnr : (1) anarnr nra aR 
fargf afnarkt art arefnnk aft itar % fan; ft% 
ffn if nrarnartr niit aa arm arfmft amr 
a?m am anrar nr narnr I ak a? ff€t aa 
faal? am % fan mu ftm 1 

(2) nq 4 ¥naan (1) % n^nR fant at nfa- 
arrat aft anarm it am mm nrn nr air sraarRT 
am if rrgat am aar arm man % fan ami anr 
kr ftmr 1 

60. aannar arerr nfw : (1) akar afamkt 
aft amp- anarrar mr nfm am famr nrnnr fnaarr 
fnstRr nan-nnn aa at# font aram ar fiw 
snrr^ar anar nkfr i 

(2) aft srjnrakrr arfknft af qwr I fa? 
farnt afamt % aaarrw arm n^nr % amfta 
nnrft aft? tramr a# | ar snit nsfffcra m fma 
faar aar | at nfarnit nffn arafsr ar frank 
ankrffaf % akrn a ana a ararr gfm aft #nr 1 

(ar) fan mk if aaarrfam arpfcTffnt a 
sank ^rantT ar nsr franm fwnnr|nt nfamrft 
art nfr-t arfa ui nmfarf^nf % akrn at sramm 
arnr nfkrr n«n ft arrant m arff nr-T ara mannr 
arm n^wr % k irr at w ft arkf; 

(ar) fir arait if aft marmfnm ar^arffar 
% aaifFr ^arntr ar sjst ffara aft fm aar | 
ar arnmrrt aaarm arar afaar %• aaart fair 
rrTnr;ffaf % nfra ata% if a^a afr faar aar it, 
aaf fa aj af^a % afafrn^aita % r*n ^ arapa 
irri fajfa % nfir aata if art aTtr 1 

6 1. far: at# : (1) aaa safanart ?pft faaa 

^ farr anT-^ft a^a mr aaat | aT atfaTa f>rqia 
if qft? ^n-aaa an naff | ak afrarkaf ^ af 
atfaa frrr fa a fakf if arn ai aar a?| qnr 
fann ^ q;nft anT anrt if ?ar- 

aranrr fam ^tt naatj \ 


[Part II—Sec. 3fii)] 

(2) ankfanna (1) % a^nrn ot aTftrarft 
dTTT faar aar art at fk^ar sRarTR frnr kmaT 
nraa faaT an^T 1 

62. fkra nfrfklaat if aftra 1 feat kaanfiafa: 

. S 3 

afa am rrrfaakt n^a | fa afwrft farfr ^ir 
amn it a^rfka ar at na% faaaa fr qt a 
(^rt—atT, an rnnwr ^arfa) sik ak tarn at 
a^t amr a> air ^ft a^nffak % fan fkta arafka 
kaam am ar nanr 1 1 

* 

63 . farrn ar nfkn<ur: 1. a?aa wftrarft nt 
panft an ar aratn —(a) fair nr^tn kt 
f=or>in ak mr fatft arann:, afnm aT srwan % 
%a fnkr wr m | nit srkt ftrmfna a? % a^r 
fapn srfmTftn aa% nft wjnfn w an % ?nftn at 
anrpft fa ?rfttarit af ana %nT fa ktfkti am 
anr nfnfn strt fakr aafam tmfn at nnifn nr 
af ntant am mprr naT tram arfamkt srrer 
fnfran mfa %■ fair nkfank if imr akrr, narr fn 
nk n faafa an ^ nfkrfer atf nk arnt an anf 
ar arm ak % %a nfnn ftar 1 

(ar) fk naaR aT fant mr nrfft nasn a 
fant na qr ^nr aar | n% wfaatt ir am fa a fan 
qa % afn fnan afnaTftn art aft aqafn an ant, 
rftark ar afnant % atftn at mrpft #nt fa nara 
arfgakt aran at aftfiafnai at earn ir man ga 
nfnn wit, nar ?nif rpa af m nTfaw ftat k 
afa afsrark nn anffr qft narfn am am ^ 
ma aar fa am nrfaakt aaa-aaa am nfatfen 
nkrr, nt nan fartn at aamr aawr nkar 1 

(a) fair rnkfrak a am aasn armr aafvn 
naT am aann a faat an qa krr aaT | nir 
TTtfaakt aqnr fwrpT afnaTfk ak aft arjak 
k amk 1 

(a) tka rrtfanti % mir aaan jrt aafaa 
ar krat am aann if fngfnn w ff | nar af 
T i n fqak if aa% na % fan % afirama % fan 
snika amt f, nt nit af fnfn r«F a^f aft afaana 
aafa na afirarfk akr aft a^afrt rft anaft 1 

64 . arrast aa^krn; ( 1 ) tkfMftr ^ afir- 
fngan aT ^ farft anjkin % ftp trUnak ^r areaa 
^ ar fakr if arran ifar % faf nrfan akf 
afaarkt aT ^afan *nk qrraaf arar, kn ar ?m 

snnr aRk % far am at, fna+t froka asaw 
«frt Tkfank art am arkf art ma ftar 1 
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( V TT T T If—’TO? 3(l) ) 

( 2 ) RqfftR RR-fRftTOfR ( l) if RR1R in? q-<r# 

TOR' %■ f# ft# if ftroRT rrt W TO# ^rr% TOT 

to R# # rtto Rf# afr^ rttr if ffq'ft to fr 
tojrr sr#r # f#q wiw %■ *q if rtrt torto 1 

( 3 ) #R RRTOTR % feflT ^ TORTO# # TO# 
I ft ?R ftftrorR if TOUR TR RTO# 9pR RT TOPT 

rt tor# if raft-T# to # rt ## rrt rrrt 

#r r# Rfrofror r# | 1 

(■l) SR ftfRRRT % TOTOTR 'SJRTTR ^TT Rg# 

% fror q#ro (qroHR) rttortr? ft# itt to# to# 
sr to# 1 1 

es. #ro# tototr jffw: (1) vffWri # 
tr% #ft t# ft *Tq #qrf#f % tor aft qftror 
$r toto* 1 ^ # q### # 1 

(2) to (1) if qfw ronfftT to^sr # qrf# % 
f# # qfaTO# tostortr aftfftiR TOmf’j## 
ftRRR TO# f, TOf fTO TO#TTOF TOTTOR TO 7 ! 
f#r tot#, toit % vt to# ir totr-totr qr rttr 
rttot # #ft T#f f 1 

(3) q# (3) % qroftr f#q qraftq'f? irror 
% qf#ftR to# qftro# (rt rto# to#/?#) 

fa#? #fror #R if srfsft? R# R# f #T RTOTR 
erorTO # qqr if f rrt towtocr #t#r to# f 
qqr roftroTR #r (rIrtr % rrr sjft ir rr- 
nftfror R$f) TOT# to# qRR fft % rtirt pft, 
tottr # tot# ark Rfe TOrtot# ?m rrr % totortr 
qq # q$ #r f% tor% fa# #r qft % 
tout gt# 1 

(4) (4) % stoptw sqfqrora w*r 
qrr ?rrq srw ttstot qf‘jqrn 33 snror ftqr ^rq<iT, 
qror ft? RismRir sn'TOiq to sftR ?pt 
snmr q^ ^ ft?, arfttTO fftqr nqr aftr q? hto 
T|T I 

(5) wti qfqqrrfrqf qq qro qrfrqrfrqf % ftrq 
>15 qftRT qr TOrf^qqq qr tot qqq, wTOt 'jq- 
»fr-TO 3 fK qrrgfft qfqftr ??qrft «?> k wmt 
| gfr qfuq?Tf«T % ^'?qrq qr^wqf % to ir 
q?vmfr qqrqff 1 

66- *qprmrf?TO spmrftqf qqqTfqq: jh fqft- 
qqqf ?> ftrqf qrq % q?qf?rftq to |-q vft qr^ ftv r i 
qfqqqrf (wrR«r, ittoito 3 tit srlftr) 
fqfqqqq, 1988 % qurq wftr m qqft tot gq 

ft^ft-i snfsmtr sttt tot ftqftr, qqq^fro, TOfTTro^ 
qr ftrffV ofsmff % ftwr toto % sfei? rr q>; j 

snro q?r w 1 


6 7- f-TTTO 3fiT qqrq: ( 1) ?q fqftwff if 

totct qqrq TOqqf % qftftro, qfTOTftqf to qrq 
qftrqqfqr froq, ftfroro to qftw qf ?q 
fqfroroff ir to totott ir toj; tot xtq i 

( 2 ) to ftfroroff % tot fft ir q^% toto 
% sftf ftrTOffq qrTOn^f ftrot totot % fro? ftrof 
qfTOrrfr % q^ff^ qfqq totto to fqfrorTO toj ?jft 
q qf?r to |, TOTTOi TOfr toto tor wkvi to 
fqfqqqqf % tojto totT ft?ro TOqrrr tor q-jTOifro?, 

'qftr m q?fftr srrfmrft qr frofttr to ftftwff % 

•« 

TOTO TOff TOTOf I 

(3) TO fTOTTOTO % TO]; TOR R ft# qfTOTOJ 

TO qqftr TOR % qftppTR ir q'fftnr TOT TORT rttjto 
TO TO ftf'TTOTTO % ftqf TORqf % RTOJ ^tR RR R# 
% TOfttff qq qroftr ^qr | tot to to ftftRRRf % 
TORTO % qijqq qrftrqr TORT To RTOT I I 

( 4 ) to ftfrorofr if ft# tor % qrofRftR 

|q «ft ftroftfer RTOfro qff #r:— 

(q?) to # rr Rf## qr # ft# qnftr to 

to# fttfiRR to tt qfnr iff ftrorr qri 

#RfRRR, 1987 ( 1987 TO 37) % TORRR 
TORT 9lft# TO f#ft TO# gq, fTOTOTO 7 
TOTOR 5 % TTOR (?) RRT 3 % TOR TOT 
TOR ft# ft# TO TO1RTO# TO ft## 
TO#| I 

(«r) #f # Rfrorro fR# ft# ### qr 
ftror #t wff r # rtot ftro rtr, toit 
ft srfalRRq % tor# if RftrftR 11 

(q) Rftftqq # HTTT 40 % R#R fft % 
JRRTR TOR TO? RBRQT TO Rftf# I 

( 5 ) RR'fqftTOTR ( 4 ) % ## R Rf? ftfRTO 
TOT #T R# % RftTTOffTO % f# 'fRTO RTRR, 'JRR 

to# to qqro ft# k to# f i 

(6) Rif TO# RT# R RR Rti fR fqftRR# 

% torrr ftror f#q ftqq qr #f f#V to# tort 

RTf, TO TORT? ftlRR TORT# TO ft# TO fR ftfRRRRf 
% TOR #R R q# TO# ftRT TO =^TO TO #T #ffRR 
f#q qr rWrr #trt# rt tor m rttort? 
qftWR'f % tor-tor ctr tof? tor t|rt tor cR? ft 

#y Rr RERST STTT RRRTO RT# TORqftf RT f#R 
R ftRT R# I 
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(7) ( 6 ) % REFT RR TOWT 

WR qN ?T RET ?1RT fRR TT ftqqf qT 
fafTOffEREET TOW, faqW qT RE^TO RTC) foq 
*ET f m TOT fMnRT St? fttT qtT 

| Rlf% m qT we? £RT RETR jf(Tr 1 

( 8) TOT tETlfer % fatr q^ qtfqq fw RTRT 
f, fV w ftfEEEtf TT ^ <qp£ fRqq, fqfqqq 
qr srfemfr it ret rt^t rt fqqft ^ r^rt, snqt- 
fq? qfrEftRTfr, qr tot) q qqfqq f qqrfVd 1 
q,fqV qq cN71% wri qT qqfsrq qqsq qqiftq fcr 
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MINISTRY OF AGRICULTURE 
(National Dairy Development Board) 

NOTIFICATION 

No. DEI, : NDDB.—The following Regulations of 
New Delhi, the 9th March, 1988 

National Dairy Development Board are hereby pub¬ 
lished for general information :— 

THE NATIONAL DAIRY DEVELOPMENT 
BOARD OFFICERS (APPOINTMENT, PAY AND 
ALLOWANCES) REGULATIONS, 1988 

In exercise of the powers conferred by section 48 
of the National Dairy Development Board Act, 1987 
(37 of 1987) and of all other powers enabling him in 
that behalf, the Chairman performing the functions of 
the Board of Directors in accordance with section 40 


[Part II— Sdc. 3(i) 


of the said Act, hereby makes the following regula¬ 
tions, namely 

CHAPTER-I 

Preliminary 

1. Short title and commencement.—(1) These regu¬ 
lations may be called the National Dairy Development 
Board Officers (Appointment, Pay and Allowances) 
Regulations, 1988. 

(2) They shall come into force on the date of their 
publication in the Gazette of India. 

2. Application.—(1) Save as otherwise expressly 
provided by the terms of contract, agreement or order 
of appointment, deputation or secondment, these re¬ 
gulations shall apply to every Officer of the National 
Dairy Development Board. 

(2) For the removal of doubts, it is hereby declared 
that every--- 

(a) Managed Unit, or 

(b) Subsidiary Unit, or 

(c) Pilot Project, 

shall continue to have their respective separate iden¬ 
tity, and that these regulations shall not apply-— 

(i) co any person employed in any of them un¬ 
less otherwise decided by the Board in rela¬ 
tion to each of the Units or Projects, or 

(ii) to any person employed in any Subsidiary 
Company, of which NDDB is a participant. 

(3) Notwithstanding anything contained in sub-regu¬ 
lation (2), every officer of the NDDB who is on 
assignment to a Managed Unit, Subsidiary Company, 
subsidiary Unit or Pilot Project, shall be governed by 
the provisions of these regulations. 

3. Definition.—(1) In these regulations, unless the 
context otherwise requires,— 

(a) “Act”, means the National Dairy Develop¬ 
ment Board Act, 1987 (37 of 1987); 

(b) “Appointing Authority”, in relation to any 
officer, means the authority or officer, for 
the time being, competent to make appoint¬ 
ment to the post held by the officer, or to 
the grade applicable to the said officer; 

(c) “Authority”, includes the Chairman, Manag¬ 
ing Director or any other officer designated 
for the purpose; 

(d) “Board”, means the Board of directors of 
the National Dairy Development Board; 

(c) “Chairman”, means the Chairman of the 
NDDB, being the full-time Chief Executive 
thereof, and so long as the post is continued 
to be held by the Chairman who held the 
same on the appointed day, (being a person 
not in receipt of any salary) it shall be 
deemed to be an honorary post for which 
the salary payable shall be nil and all the 
other conditions including allowances and 
perquisites shall be such as may be deter¬ 
mined by the Central Government; 
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the projects known at the commencement of 
these regulations as hereunder, namely — 
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(f) “Competent Authority", in relation to any 
officer or other employee or with respect to 
any matter, means the Board or the Chair¬ 
man or anv other Authority to whom the 
Board or Chairman has delegated the power 
in relation to the officer or other employee, 
or in respect of the matter, as the case may 
be; 

(g) “employee”, means an officer or workman 
of the National Dairy Development Board; 

(h) "Government", means the Central Govern¬ 
ment or any State Government; 

(i) “Government Servant”, means a person who 
is a member of a service or who holds a 
civil post under the Central- or a State Gov¬ 
ernment and includes any such person on 
foreign service; 

(j) “lien”, means the right of an officer to hold 
substantively, either immediately or on the 
termination of a period or periods of ab¬ 
sence, a post which he has been holding in 
a permanent capacity; 

(k) “month”, means a month reckoned accord¬ 
ing to the British calendar; 

(i) “Managing Director", means an officer of 
the NDDB appointed as a Managing Direc¬ 
tor of the NDDB; 

(in) “Managed Unit”, means an organisation 
managed by NDDB but not owned by it 
and includes the following, namely :— 

1. Sabarmati Ashram Gaushala; 

2. Sugam Dairy; 

3. Mother Dairy, Calcutta; 

4 Patna Dairy Project; 

5. Bhavnagar Vegetable Product Unit; 

6. Rohtak Dairy Project; 

7. Rashtriya Vriksha Mitra Sahyog; 

8. Surat APS; 

(n) “National Dairy Development Board”, or 
“NDDB”, means the body corporate cons¬ 
tituted under section 4; 

(o) “officer”, means an employee of the 
National Dairy Development Board other 
than a workman within the meaning of the 
Industrial Disputes Act, 1947 (14 of 1947) 
or any other corresponding law, for the time 
being in force; 


1. Fruit and Vegetables Unit; 

2. Tree Growers Cooperative Project; 

3. Salt Project; 

4. Rural Electricity Cooperative Project; 

5. Fisheries Project; 

(s) “permanent officer”, means an officer who 
is employed against the permanent post and 
who has been duly confirmed; 

(t) “personal pay”, means additional pay grant¬ 
ed to an officer— 

(a) to save him from a loss of substantive 
pay in respect of a permanent post due 
to a revision of pay, or to any reduc¬ 
tion of substantive pay otherwise than 
as a disciplinary measure; or 

(b) in exceptional circumstances, on spe¬ 
cial considerations; 

(u) “section”, means the section in the Act; 

(v) “Subsidiary Company”, means a subsidiary 
Unit or Project or the NDDB registered as 
a Company under the Companies Act, 1956 
(1 of 1956), and includes the following, 
namely :— 

Hindustan Packaging Company Limited; 

(w) “subsidiary Unit”, means a subsidiary or a 
Unit owned by NDDB whether managed by 
it or not and includes the following, 
namely :— 

1. Mother Dairy, Delhi; 

2. Indian Dairy Machinery Company; 

3. Indian Immunologicals; 

(x) “trainee”, means a learner, by whatever 
name called, who is engaged to undergo 
training, whether with or without stipend, in 
terms of a special agreement; 

(y) “temporary officer”, means an officer— 

(i) who is engaged temporarily for doing 
work which is likely to be completed 
within a limited period; or 

(ii) who is employed temporarily as an 
additional officer in connection with the 
temporary increase in workload; 


(p) “officiate”, in relation to an officer with 
reference to any post, means the perform¬ 
ance of duties by an officer in that post by 
way of a temporary arrangement; 

(q) “organisation”, includes a Firm; 

(r) “Pilot Project”, means a project which is 
undertaken by the NDDB to demonstrate 
alternate innovative strategies and includes 


(z) “workman”, means any person (inclduing an 
apprentice) employed in the NDDB to do 
any manual, unskilled, skilled, technical, 
operational, clerical or supervisory work for 
hire or reward, whether the terms of em¬ 
ployment be express or implied, but does 
not include any such person— 

(i) who is employed mainly in a managerial 
or administrative capacity; or 
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(ii) who,— 

- (a) being employed in a supervisory 

capacity, draws wages, exceeding one 
thousand six hundred rupees per 
tnensem, or 

(b) exercises functions mainly of a 
managerial nature, cither by the 
duties attached to the office or by 
reason of the powers vested in him. 

Explanation : In this clause the term “Wages” 
shall have the same meaning as it has under 
the Industrial Disputes Act, 1947 (14 of 
1947) for the time being in force. 

(2) All words and expressions used and not defined 
in these regulations but used in the Act, shall have the 
meanings respectively assigned to them under the Act. 

CHAPTER-11 

Appointments, Probation and Termination of Services 

4. Creation of posts and appointments.—(1) All 
posts in the NDDB shall be created by the Board, and 
the Board may, by order, delegate, subject to such 
general or special conditions as it may deem fit to im¬ 
pose, the powers of appointment of any officer or class 
of officers, to a Managing Director or to such other 
officer as it may specify : 

Provided that such delegation shall not be made 
except in favour of a Managing Director in 
relation to officers drawing salary in any 
grade, the minimum of which is not less 
than Rs. 2200per month. 

(2) Without prejudice to the generality of the powers 
of the Chaiiman under the Act, for the removal of 
doubts, it is hereby declared that the Chairman shall 
be competent to perform the functions of the Board 
for the purpose of sub-regulation (1) and where he 
does so. the same shall be reported to the Board. 

(3) Every delegation of powers of appointment, 
made after the appointed day, and before the com¬ 
mencement of these regulations by the Board, or by 
the Chairman exercising the powers of the Board, 
shall be deemed to be a delegation made under this 
regulation and be as valid and effective as if these 
regulations were in force on that day. 

(4) In respect of all posts in the NDDB, whether 
existing at the commencement of these regulations or 
created by the Board thereafter, it shall be competent 
for the Board to specify the educational or other 
qualifications that are necessary or desirable : 

Provided that, in relation to posts held by officers 
at the commencement nf these regulations, 
the specification of qualifications under this 
sub-regulation shall not be deemed to affect 
the continuance in the posts by the officers 
holding them. 

5. Verification of character and antecedents.—The 
Appointing Authority at its discretion, shall verify the 
character and antecedents of a person selected as an ; 
officer in such manner as he may deem fit. 


6. Pay on appointment.—All first appointments 
shall ordinarily be on the minimum basic pay of the 
grade applicable to the post to which the officer con¬ 
cerned is appointed : 

Provided that the Chairman or u Managing 
Director authorised by him in that behalf, 
may, having regard to the circumstances of 
any case, authorise the fixation of starting 
bash pay at any stage in the grade. 

7. Age limit.—-(1) The age of a person at the time 
of his first appointment to the service of the NDDB, 
shall not be less than eighteen or more than thirty 
years. 

(2) The Chairman may, having regard to the cir¬ 
cumstances attendant thereto, declare that in any parti¬ 
cular case or any class or category of cases, there shall 
be no age limit. 

8. Commencement of Service.—Save as otherwise 
provided under these regulations, service of an officer 
appointed to any post shall be deemed to commence 
on the working day on which an officer reports for 
duty at the place and time intimated to him by the 
Appointing Authority, provided that such reporting is 
in the forenoon, and where the reporting is thereafter, 
the service shall commence on the following day, 

9. Probation on appointment.—(T) Every person 
appointed to a post as an officer shall, on his first ap¬ 
pointment, be on probation for a period of not less 
than one year from the date of his appointment and 
the period of probation shall continue unless he is con- 
fhmed in writing by the Appointing Authority. 

(2) The Chairman may, at his discretion, dispense 
with or reduce the probationary period. 

(3) It shall be a condition of the appointment and of 
the commencement of service that, during the period 
of probation, the officer shall he liable to he discharg¬ 
ed from the service without any reason being assigned 
by giving one month notice or pay in lieu thereof. 

10. Appointment by promotion.—(1) Appointment 
to any post by the promotion by an officer already in 
scivice, shall be made by the Competent Authority 
only after having regard to the number of vacant 
positions, the needs of the NDDB and the meritorious 
service rendered by that officer. 

(2) An officer to be eligible for promotion to a post 
shall he within the age limit and possess the qualifica¬ 
tion ‘pecified for the post and shall have to put in at- 
h'.ast five years of service in the lower post and this 
limit may be relaxed by the Chairman, in exceptional 
cases, and on the recommendation of a Managing 
Director. 

(3) The educational qualifications, experience, age 
etc. specified for any post may be relaxed, in the case 
of an officer for the purpose of his promotion, by the 
Chairman on the recommendation of a Managing 
Director. 

(4) Nothing in this or any other regulation shall be 
deemed to imply that an officer is entitled to promo¬ 
tion as a matter of right or to enable him to assert 
any claim in respect thereof. 
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11. Probation on promotion.—(1) Every officer who 
is promoted to a higher post (including any workman 
promoted as an officer) shall be deemed to be on pro¬ 
bation in the higher post for a period of not less than 
one year from the date of his appointment on promo¬ 
tion and the period of probation shall continue unless 
he is confirmed in writing in the higher post by the 
Appointing Authority, and during that period, the 
officer shall retain his lien on the lower post and the 
period shall count as confirmed service in that lower 
post for all purposes. 

(2) The Appointing Authority may, at its discre¬ 
tion, dispense with or reduce the period of probation. 

(3) It shall be the implied condition of every pro¬ 
motion to a higher post that, during the period of 
probation in the higher post, the officer shall be liable 
to be reverted to the lower post without any reason . 
being assigned or notice being given. 

12. Ceifificute of Health.—No person shall be appo¬ 
inted to any service or post of the National Dairy De¬ 
velopment Board unless he has been certified to be of 
sound constitution and medically fit to discharge his 
duties by a qualified medical practitioner approved by 
the Chairman and the expenses towards such exami¬ 
nation shall be borne by NDDB. 

13. Temporary Officers not to claim permanency as 
of righ.—Any person appointed as an Officer against 
a temporary vacancy cannot claim permanency or have 
a prior claim in relation to any employment of a per¬ 
manent nature on the ground. 

(a) that he has been discharging duties of a per¬ 
manent nature or of a permanent post; or 

(b) that he has been employed temporarily aga¬ 
inst a permanent post; or 

(c) that his term of engagement has been exten¬ 
ded beyond the period originally fixed. 

14. Ex-employee normally ineligible.—No 

person— 

(i) Who was dismissed from the service of 
NDDB shall be eligible for appointment to 
any post; 

(ii) Who resigned or was retired from the servi¬ 
ce of NDDB or whose service was termina¬ 
ted by NDDB, shall be eligible for appoint¬ 
ment to any post. 

15. Record of age.—-(1) Every officer shall decla¬ 
re on bis first appointment, and on his being required 
at any time so to do by the Competent Authority, his, 
date of birth according to the Christian era and he 
shall produce evidence thereof to the satisfaction of 
such Authority, by providing the birth certificate, 
school leaving certificate or any other document acc¬ 
eptable to the Authority. 

'(2) An officer, who is unable to produce the evi¬ 
dence ns required under sub-regulation (1), may be 
nermitted by the Appointing Authority, on being satis¬ 
fied that the difficulty is genuine, to file an affidavit 
sworn before a Magistrate or an Oath Commissioner 
making a declaration that the age as stated by him 
its correct provided that in the even of the, statement 
being found at anv time to be false, his employment 
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shall be liable to be terminated at any time and every 
such termination shall be without prejudice to any 
other legal action that may bo taken against the 

officer : 

Provided that in every such case an opportunity 
to show cause shall be given to the officer 
concerned, before making an order of ter¬ 
mination. 

(3) Any person aggrieved by an order of termination 
under sub-regulation (2) may file an appeal to a 
Managing Director within thirty days of the order and 
the Managing Director may make such enquiry (or 
cause such enquiry to be made) as he may deem fit 
and pass such orders thereon as mav be appropriate, 
and every such decision of the Managing Director 
shall be final. 

(4) In the case of an officer who is unable to swear 
to his exact date of birth, but can give approximately 
the year or month, the first of July in the former case 
and the first of the month in the latter case, may be 
treated as the date of birth for the purpose of the 
records of the NDDB if the age is duly certified by a 
medical officer authorised by the Board, and the 
opinion of the medical officer as to the age of the 
officer shall be final and binding on the officer. 

(5) No officer shall thereafter be allowed to alter or 
question the age declared by him at the time of his 
employment or the age determined and accepted by 
the NDDB. 

16. Consequence of particulars being false or sup¬ 
pressed.—(1) If any of the particulars given by an 
officer before or at the time of appointment, are sub¬ 
sequently found to be false or incorrect, or it is found 
that any of the material particulars have not been dis¬ 
closed by him, the appointment shall be deemed to 
have been obtained on misrepresentation and liable to 
be terminated summarily by the Appointing Authority, 
and every such termination shall be without prejudice 
to any other action that may be taken in respect 
thereof : 

Provided that in every such case an opportunity 
to show cause shall be given to the officer 
concerned, before making an order or ter¬ 
mination. 

(2) Any person aggrieved by an order of termina¬ 
tion under sub regulation (1) may file an appeal to a 
Managing Director within thirty days of the order and 
the Managing Director may make such enquiry (of 
cause such enquiry to be made) as he may deem fit 
and pass such orders thereon as may be appropriate 
and every such decision of the Managing Director 
shall be final. 

17. Relinquishment of service by officers and dis¬ 
charge of probationers :— (1) Every officer who is 
holding a permanent post shall be bound to give three 
months notice in writing to the Appointing Authority, 
of his intention to leave or to discontinue the service 
before he can be relieved from the post he is holding, 
and where such notice has been received it shall be 
open to the Appointing Authority to dispense with 
the service of the officer forthwith and in every such 
case the officer shall be eligible to receive an amount 
equivalent <o the salary for the unexpired period of 
notice aforesaid, 
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(2) Every officer on probation may— 

{\) request for his discharge from service by 
giving notice of one month or pay in lieu 
thereof : 


Provided that, in relation to any officer who 
is holding a permanent post and is on 
probation in a higher post, the provisions 
of sub-regulation (1) shall apply; 

(ii) be discharged from service during the 
period of probation with notice of one 
month or pay in lieu thereof and without 
assigning any reason : 

Provided that in the case of an officer who is 
holding a permanent post but is on pro¬ 
bation in a higher post, he shall not be 
discharged but may be reverted to his 
permanent post without any reason being 
assigned or notice being given. 

(3) It shall be competent for the Appointing Autho¬ 
rity to direct that the period of notice may be reduced 
by adjustment against eligible leave or payment in lieu 
of notice period or otherwise. 

18. Termination of service of confirmed officer -— 

(1) The services of an officer who has been confirmed 
in a po^t in the NDDB shall not be terminated except 
in accordance with the provisions contained in these 
and other Regulations of the NDDB applicable to 
him, 

(21 Where the Chairman or a Managing Director 
is satisfied, on receipt of information or otherwise, 
that the continuance in service of any officer who has 
beer confirmed, would adrcrsclv affect the security of 
the establishment in which he is to function or is 
functioning, or is detrimental or hazardous to the pub¬ 
lic interest lie may, notwithstanding anything contain¬ 
ed in these or olhci regulations, terminate the service 
of the officer for reasons to be recorded (which shall 
be communicated to him at the time of discharge) on- 
giving him three months’ pay in lieu of notice ; 

Provided that in every case where it is practic¬ 
able the officer shall be given an opportu¬ 
nity (o show cause before directing the, 
termination : 

Provided further that where the Chairman or the 
Managing Director, as the case may be, is 
satisfied that the disclosure of reasons 
would be prejudicial to the NDDB or to the 
officer and expose either of them to civil 
or criminal proceedings, such information 
may be withheld for reasons to bo recorded 
n v;,tmg. 

(3) In every case where the service of an officer 
has been terminated under snb-rcauMion (2), the 
officer shall be paid such amounts (not exceeding the 
amounts to which he may be entitled if he had retired 
on the date of termination) as may he determined by 
the Chairman m a Managing Director, 

(4) Every order under sub-regulation (3) making a 
dctcrmimuim of the amount payable to an officer 
whose service has been terminated shall be apneal- 
ablc within tiiirty days of the communication of the 
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order of detccarnation, to the Chairman where the 
order has been passed by a Managing Director, and 
every such decision shall be final. 

19. Superannuation and retirement.—(1) Save as 
otherwise prouded n this regulation, every officer in 
the service of the N.menal Dairy Development Board 
shall retire on attaining the age of fifty eight : 

Provided that the Chairman may, in the case of any 
officer, who has attained the age of fifty eight, direct 
his continuance in service for such period and on such 
terms as the Chairman may deem fit, if in his opinion 
it is necessary' so to do in the interest of the NDDB. 

(2) Notwithstanding anything contained in sub-re- 
gulation (1), the Appointing Authority shall, on being 
satified that it is in the interest of the National Dairy 
Development Board so to do, have the absolute right, 
in respect of any officer in service who has attained the 
age of fifty years or has completed thirty years of 
service :— 

(i) to retire him by giving him notice in writ¬ 
ing of not less than three months or salary 
for three months in lieu thereof, or 

(ii) to give him the option of continuing in a 
lower post and if he accepts, give directions 
accordingly, subject to the officer giving in 
writing that he has accepted the retirement 
from service, waiving the period of three 
months notice required for the purpose, and 
that he requests to be continued in service in 
the lower post. 

(3) Every officer who has opted to be retire from 
the permanent post and for continuance in a lower post 
shall not be eligible for promotion to the higher post 
from the period for which he continues in service, and 
he shall also be liable to be discontinued from the ser¬ 
vice altogether at any time if the Appointing Authority 
considers it necessary so to do in the interest of the 
NDDB. 

(4) F.verv person who has been retired under sub¬ 
regulation (2) (other than an officer who has opted to 
be continued in a lower post) may appeal to the Board 
in writing within thirty days against the decision and 
the Board may, after making enquiry or causing enqu¬ 
iry to be made, pass such orders thereon as it may 
deem fit, 

20. Option to retire in certain cases.—(1) An officer 
of the National Dairy Development Board who has 
attained the age of fifty years of who has completed 
twenty years of service, may, by giving notice of not 
less than three months in writing to the Appointing 
Authority, retire form the service of the National Dairy 
Development Board. 

(2) In the case of an officer who retires from service 
in accordance with sub-regulation (1), a weightage 
unto five years may be added to the qualifying service 
for the purpose of gratuity subject to the condition 
that, by so doing, the officer docs not get qualifying 
service -n excess of the qualifying service he would 
have act had he retired on superannuation and that the 
qualifvma service together with the weightage does not 
exceed thirty years. 

(3) Every officer who retires under these regulations 
or opts for retirement will be entitled to benefits 
under Provident Fund and Superannuation,, Gratuity, 
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Leave Encashment, travelling allowance and other 
benefits as normally admissible. 

21. Requirement of medical examination.—(1) The 
Chairman may. having regard to the nature of the 
duties and other attendant circumstances, require any 
officer or class of officers to undergo medical examina¬ 
tion at such interval and before such medical practi¬ 
tioner or institution as the Chairman may deem fit 
and it shall be competent for the Chairman to act on 
the report of medical practitioner or institution, as the 
ease may be. 

(2) The expenses for the medical examination 
under sub-regulation (1) shall be borne by the NDDB. 

22. Retirement on medical grounds (1) The 
Chairman after considering the report of the medical 
practitioner referred to in regulation 21 and alter 
making such other enquiry as he may deem fit, if satis¬ 
fied that the officer is incapacitated or otherwise 
medically unfit, by order, retire the officer from ser¬ 
vice by giving him notice of three months or pay in 
lieu thereof : 

Provided that where an officer fails to undergo 
medical examination as required under sec¬ 
tion 21, the Chairman may act on the in¬ 
formation available. 

(2) Before passing an order of retirement in ac¬ 
cordance with sub-regulation (1), the Chairman shall 
give the officer concerned a copy of the report (where- 
ever available) of the medical practitioner or of the 
institution, and an opportunity to show cause. 

(3) The officer who is retired under this regulation 
shall be entitled to proportionate retirement benefits, 
even in cases where he would not have put in adequate 
service or has not been able to comply with the 
normal eligibility conditions for the receipt of propor¬ 
tionate retirement benefits. 

(4) Any officer who has been retired under this 
regulation may file an appeal, within thirty days of the 
order of retirement, to the Board and the Board may 
pass such orders thereon as it may deem fit, and every 
such order shall be final. 

23. Date of Retirement In the case of an officer 
who completes the age of retirement on any day of 
month, he shall retire on the afternoon of the last day 
of that month. 

24. Privilege Leave on Retirement and Encash¬ 
ment.—(1) Where an officer has not been able to 
avail of the privilege leave earned by him before the 
date of his retirement in spite of his having applied 
for it in advance before that date on account of leave 
having been refused by the Competent Authority he 
may be permitted to avail of the leave after the normal 
date of retirement, and in every such case the officer 
shall retire Irom the service od the date of expiry of 
the period of such leave. 

(2) Where an officer has accumulated privilege 
leave previous to his retirement which he did not avail 
of before retirement, he may be allowed encashment 
of leave subject to a maximum of 240 days which 
shall be equivalent to the salary drawn immediately 
before retirement, calculated for the period for which 
such encashment was ad mi ssible. 


25. Postponement of retirement pending disciplinary 
action :—Notwithstanding anything contained in the 
foregoing regulations, it shall be open to the Compe¬ 
tent Authority to postpone the retirement or to refuse 
permission for the retirement of an officer in respect 
of whom disciplinary proceedings arc impending or 
initiated. 

26. Voluntary retirement :—-(1) It shall be compe¬ 
tent for the Board, or for the Chairman with the pre¬ 
vious approval of the Board, to formulate any 
arrangement to facilitate the retirement of any class 
or category of employees, if the Board or the Chair¬ 
man, as the case may be, is satisfied that in the in¬ 
terest of the institution it is necessary so to do. 

(2) Jn evolving the formulation for retirement 
under this regulation, the Board or the Chairman, as 
the case may be, shall have due regard to the need 
for carrying out of its varied functions more effec¬ 
tively and the promotion of the interest of the insti¬ 
tution in general. 

27. Abandoning duty after period of leave or other¬ 
wise :—If any officer remains absent beyond the 
period of leave originally granted or subsequently ex¬ 
tended or remains absent without leave or permission 
or fails to return to his post after his outside assign¬ 
ment within the period allowed for the purpose, he 
shall lose his lien on his appointment : 

Provided that in a case where the officer returns 
wirhin eight days of the period aforesaid 
and furnishes an explanation to the satis¬ 
faction of the Competent Authority, he may 
be permitted by that authority to rejoin the 
post. 

28. Specifying date of birth in certain cases.— 
(1) Where there is reason to believe that the date of 
birth furnished by any officer to the NDDB, in his ap¬ 
plication for appointment or any other official records 
of the NDDB, has to he substantiated, a Managing 
Director may. by order, call upon the officer to pro¬ 
duce satisfactory evidence to establish the date of 
birth as given and if the officer concerned is unable 
to produce documentary evidence to the satisfaction 
of a Managing Director, he may be called upon to 
undergo examination before a medical practitioner 
specified for the purpose. 

(2) A copy of the report (if available) of the medi¬ 
cal practitioner shall be given to the officer concerned. 

(3) The Managing Director, may, after considera¬ 
tion of the report of the medical examiner, if avail¬ 
able, any other evidence that may be produced and 
the representation made by the officer, if any, on the 
medical report, specify the date of birth or the month 
or year in relation thereto, as the case may be, and 
pass such orders thereon as he may deem fit deter¬ 
mining the date of birth of the officer. 

(4) A copy of the order made under sub-regula¬ 
tion (3), shall he serve*! on the officer in respect of 
whom the order is made. 

(5) Any officer, aggrieved by the order under sub- 
regulation (3), may appeal to the Chairman, and the 
Chairman may, after giving an opportunity to repre¬ 
sent his cause, pass such orders as it may deem fit and 
every such order shall be final. 
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29. Length of service of existing officers.—-For the 
purpose ot computation of service of any officer, who 
was already in service immediately before the appoint¬ 
ed day, in the NDDB as it stood then, or in the erst¬ 
while Indian Dairy Corporation (dissolved company), 
his earliei admissible service in the relevant corres¬ 
ponding grade in the respective organisations shall 
also be taken into account. 

30. Appointment of Experts.—The Chairman may, 
having regard to the needs of the institution, appoint 
on contract or otherwise, experts with specialised 
knowledge and experience in any field on such terms 
and conuitions and designations as the Chairman may 
deem appropriate. 

CHAPTER—UI 
PAY AND ALLOWANCES 

31. Scale of Pay ,—The scale of pay, dearness 
allowance and any other allowance (wherever pay¬ 
able to the officers shall be such as may be specified 
by the Board, from time to time, and different pay 
and allowances may be specified in relation to diffe¬ 
rent class or category of officers. 

32. House Rent Allowance.—The House Rent 
Allowance payable to an officer shall be such as the 
Chairman may determine from time to time, and the 
Chairman shall be competent to specify different rates 
in relation to different class or category' of officers. 

33. Site Allowance.— An officer who is assigned to 
work on a project site may be paid such site allow¬ 
ance as the Chairman may, from time to time, specify 
and the payment of the allowance shall be subject to 
such terms and conditions as may be stipulated by the 
Chairman. 

34- Project Allowance.—An officer who is assign¬ 
ed to any work which necessitates his taking up resi¬ 
dence in the project area where the living condtions 
are difficult, may be allowed a project allowance by 
the Chairman subject to such terms and conditions 
as may be stipulated by the Chairman. 

35. Officiating Allowance.—The Competent Autho¬ 
rity may direct an officer in writing to perform the 
work of a higher post temporarily and for this pur¬ 
pose he shall be paid such monthly allowance as may 
bo approved by the Chairman depending on the post 
he has been directed to officiate. 

36. Commencement and Cessation.—An officer 
shall draw the salary of the post to which he is ap¬ 
pointed from the date he assumes charge of the post, 
and shall continue to draw the same as eligible upto 
the date he relinquishes charge : 

Provided that in the case of an officer who dies 
while in service, the salary shall cease to be pay¬ 
able with effect from the day following that on which 
the death occurs. 

37. Officers on transfer.—When an officer is 
transferred from one post to another, he shall, during 
the period of the admissible joining' time, drawl 
salary' and allowances as applicable to the former post 
or to the latter post, whichever is less at the time 
of availing the joining time. 
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38. Provisions on increment.—(1) Save as other¬ 
wise provided in these or other regulations, the fol¬ 
lowing service shall count as service for the purpose 
of increments :— 

(a) Service (excluding any period spent on ex¬ 
traordinary leave but including any period 
spent on medcial grounds) in a post on a 
scale of pay counts in that scale; 

(b) Service (excluding periods spent on extra¬ 
ordinary leave but including any period 
spent on medial grounds) in a higher post 
counts for increment in a lower post; 

(c) Period spent by an officer on foreign service 
counts for increments in the post in which 
the officer holds a lien; 

(d) Service in another post of the same rank, 
service on deputation and, where the Chair¬ 
man so directs, any leave other than extra¬ 
ordinary leave, shall count for increments 
in the pay scale in which the officer has 
been confirmed. 

(2) On or after the commencement of these re¬ 
gulations, dates on which increments shall fall due 
shall be confined to the first of January and the first 
July in every year. 

(3) In the case of officers who are in service at 
the commencement of these regulations,— 

(a) if the increment falls due between first of 
July and first of January thereafter, he shall 
be eligible for increment on the first of 
July and on the same date in the subse¬ 
quent years unitil he reaches the efficiency 
bar, or where he has crossed the efficiency 
bar, the maximum in the scale; 

(b) if the increment falls due between first day 
of January and first day of July, he shall 
be eligible for increment on the first day 
of January and on the same date in the 
subsequent years until he reaches the effi¬ 
ciency bar, or where he has crossed the 
efficiency bar, the maximum in the scale. 

(4) In the case of officers appointed after the com¬ 
mencement of these regulations, the first increment 
shall fall due on the first of January or the first of 
July whichever comes earlier after the expiration of 
minimum of six months, and he shall be eligible for 
increment thereafter on the same date, in the subse¬ 
quent years until he reaches the efficiency bar, or 
where he has crossed the efficiency bar until he rea¬ 
ches the maximum in the scale. 

(5) The granting of first increment under sub- 
regulation (3) shall not be taken in support of satis¬ 
factory completion of probation or be deemed to 
imply his confirmation in the service. 

(6) An officer shall not be entitled to draw an in¬ 
crement :— 

(i) beyond the stage of efficiency bar in a grade 
until he is given a positive certificate of 
efficiency to make him eligible to.cross the 
efficiency bar by the Compctnt Authority; 
Provided that th« Competent Authority shall 
give the positive certificate of efficiency 
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only where the Authority is satisfied about 
the past satisfactory performance of the 
officer: or 

(ii) if it is withheld as a disciplinary measure. 

(7) Every order withholding an increment of an 
officer shall state the period for which it is so with¬ 
held and declare whether the withholding shall have 
the effect of postponing future increments: 

Provided that it shall not be necessary to make any 
such declaration where the withholding of increment 
of any officer is at the efficiency bar stage. 

39. Special increment for outstanding perfor¬ 
mance.—The Chairman may grant special increment 
to any officer for outstanding performance in his 
duties or for some such reason, if he is satisfied that 
it is proper to grant the same under the circum¬ 
stances. 

40. Efficiency bar.—Where there is an efficiency 
bar in any scale of pay, the increment nest above the 
bar shall be granted only on the basis of the 
performance of the officer from the date of his com¬ 
mencement of service in that scale of pay, and if a 
positive certificate of efficiency is not granted to an 
officer at the efficiency bar, his case shall be review¬ 
ed annually and the officer shall be allowed to cross 
the bar if and when he is subsequently granted the 
positive certificate, , 

41. Refixation of Salary on Promotion.—On ap¬ 
pointment to any post on promotion in a higher 
grade, the basic pay of an officer shall be initially 
fixed at the minimum of the scale or. at the stage in 
the scale which is next above his pay in the old 
scale, whichever is higher. 

Explanation 

(a) For the purpose of this regulation, special 

pay, if any, drawn in the immediately pre¬ 
vious post shall be treated as part of his 
basic pay. 

(b) In the case of any officiating arrangement 
the officei concerned shall draw only an 
officiating' allowance, which shall be equal 
to the difference between the basic pay in 
the old scale and in the new scale as deter¬ 
mined above: 

Provided that such officiating allowance 
may be reduced by the Appointing Autho¬ 
rity if the officiating arrangement is of a 
temporary nature and in its view the cir¬ 
cumstances justify it ; 

Provided further that a Managing Director 
may grant an appropriate officiating al¬ 
lowance in cases where he is satisfied that 
the above computation leads to inequity. 

(c) If there is an officiating allowance attached 
to the previous post, it shall not be treated 
as part of the basic pay. 

42. Grants .—If the Chairman is satisfied, having 
regard to the circumstances relevant thereto that it 
is necessary or appropriate to make any ad hoc or 


other grant outright or repayable, to any officer, he 
may, for reasons to be recorded in writing, by order 
allow the same. 

CHAPTER—IV 
Joining Time 

43. Joining time.—(1) Joining time may be grant¬ 
ed to an officer to enable him to assume duties in 
the new post after relinquishing charge of his earlier 
post except in a case where the post held and the 
new post are in the same station. 

(2) Joining time shffil be regarded as duty for the 
purpose of these regulations and the salary shall be 
payable in respect of the joining time calculated in 
accordance with regulation 44. 

(3) Joining time cannot be claimed as a matter of 
right and it may be curtailed at the discretion of the 
Competent Authority : 

Provided that in a case where the joining time has 
been curtailed, the Competent Authority may per¬ 
mit the officer to avail of the joining time not avail¬ 
ed on any subsequent date. 

44. Calculation of Joining time:—The joining time 
in the case of all transfers involving change of sta¬ 
tion, shall be limited to six days for preparation and 
this shall be in addition to the period required to 
cover the actual journey. 

45. Overstayal after joining time. —(1) An offi¬ 
cer who doe s not join his post within the joining time 
allowed to him, except under circumstances beyond 
his control (certified as such by the Competent 
Authority), shall not be entitled to any pay or leave 
salary after the expiry of the joining time, 

(2) Wilful absence from duty after the expiry of 
joining time shall be deemed to be a misconduct 
and punishable as such. 

CHAPTER—V 
Miscellaneous 

46. Deputation of officer to and from NDDB--— 
(1) No officer shall ordinarily be sent on deputation 
to Government or any other organisation and where 
any officer is so sent on deputation, it shall be with 
the previous approval of the Chairman and with the 
consent of the officer. 

(2) No officer shall be sent ordinarily on deputa¬ 
tion unless :— 

(a) the officer holds a permanent post in the 
NDDB; and 

(b) the duties to be performed are such that 
they can only be performed by an officer 
of the NDDB or that the duties to be per¬ 
formed requ're an expert with specialised 
knowledge, which is not readily available 
from any other source. 
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(3) Where an officer of the NDDB is sent or 
placed at the disposal of the Government or any 
other organisation on deputation, it shall be a con¬ 
dition of the deputation that the new employer shall, 
during the period of such deputation, bear the entire 
cost of the service of the officer including the fol¬ 
lowing, namely :— 

(a) salary during the joining time; 

(b) travelling allowance payable to the officer 

to enable him to join his appointment 
under the new employer and to return to 
his appointment in the NDDB on the ter¬ 
mination of his deputation; 

(c) leave travel concession benefits as appli¬ 
cable to him and his family; 

<d) leave salary of the officer for the leave earn¬ 
ed during the period of deputation; 

(e) the employees contribution to the officer's 
account in the Provident Fund, Superan¬ 
nuation Scheme or any other scheme of 
NDDB, for the time being, applicable; and 

(f) any other sum, such as contribution towards 
any gratuity, for which the officer may be¬ 
come eligible, the scale and quantum of 
which may be determined by the NDDB. 

(4) Nothing in sub-regulations (1) to (3) shall be 
deemed to prevent the right of the NDDB to trans¬ 
fer any of its officers or give any assignment to any 
officer in relation to an organisation financed or pio- 
moted by the NDDB, and where the order of ap¬ 
pointment or any agreement relating thereto so pro¬ 
vides, the consent of the officer shali not be required 
for the purpose. 

(5) Notwithstanding anything contained in these 
regulations it shall be competent to the Chairman or 
a Managing Director to appoint on deputation any 
.person in the services of the Central Government or 
the State Government or public sector institution or 
cooperative organisation to any post in the NDDB 
on such terms and for such period as he may deem 
appropriate if in his opinion it is necessary to do in 
the interest of thp organisation. 

(6) Where any person has been appointed on de¬ 
putation to NDDB under sub-regulation (5), it shall 
be comptent to the Chairman or a Managing Direc¬ 
tor as the case be, where he considers that it is in 
the interest of the organisation to absorb him as an 
officer of the NDDB on permanent basis, it shall be 
competent for him to do so and with the concur¬ 
rence of the previous employer and be may decide 
the terms on which the officer shall be Absorbed. 

47- Entry, exit and Search.—(1) Every officer shall 
entre or leave the premises of the NDDB by the gate 
or gates provided for the purpose, 

(2) Any officer may, while entering or leaving the 
premires of the NDDB or at any time whilst on the 
premises, be searched by any security personnel or 
any other person authorised In this behalf. 


(3) Any officer having in his possession, any arti¬ 
cle belonging to him the type of which is also being 
used in the establishment, shall on entry, deposit 
the same with the security agency personnel or to any 
person duly authorised in that behalf and if any 
such artiCie is found in his possession while in the 
establshment it will be presumed that the same be- 
logns to NDDB. 

48. Identification, Attendance and Entry.'—(1)' 
Every officer shall be given an identity card bearing 
his name, designation and photograph or aDy other 
means of identification. 

(2) The identity card shall be shown on demand 
to any person authorised by the Competent Autho¬ 
rity to inspect. 

(3) The mode and means of entry and exit into and 
from the premises of NDDB or its divisions, limits or 
sections, shall be regulated in accordance with the 
directions issued or orders given by the Competent 
Authority from time to time. 

(4) For the. purpose of facilitating the checking of 
attendance, the attendance register will be conve¬ 
niently positioned in the respective divisions unless 
otherwise instructed by the Competent Authority. 

(5) Any officer who looses his identity card or gate 
pass should report the loss immediately to the Ad¬ 
ministration Division in writing, and for the replace¬ 
ment of the identity card or gate pass, shall be 
charged the cost of replacement. 

(6) The identification card shall be surrendered 
by every officer on his ceasing to be in employment 
of the NDDB, or on his transfer or deputation to 
any Government or other organisation, failing which 
such sum as the Manager (Administration) may spe¬ 
cify in this behalf, shall be recoverable from the 
officer, and this shall be without prejudice to any 
other action that may be taken against him- 

49. Provident Fund.—Every officer (other than an 
officer appointed on a temporaty basis) shall con¬ 
tribute to the Provident Fund as per the rules or re¬ 
gulations or orders, for the time being in force, ap¬ 
plicable thereto, 

50. Gratuity.—Every officer shall be eligible for 
Gratuity as per the rules, regulations or orders 
governing the matter, for the lime being in force. 

51. Superannuation Scheme.—Every confirmed 
officer of the NDDB shall contribute to the super¬ 
annuation scheme of the NDDB in accordance with 
the rules or regulations or orders governing the mat¬ 
ter for the time being in force. 

52. Leave.—Every officer shall be eligible for 
leave as per rules, regulations or orders governing 
the matter for the time being in force, applicable 
thereto. 

53. Tours and Travelling Allowance.—(1) Tours 
on official business of any officer may be sanctioned 
by the Managing Director or any authority autho¬ 
rised by him in this behalf, by general or special 
order. 
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(2) The rates of travelling allowance and halting 
allowance and the conditions under which they be¬ 
come payable shall be such as the Board may, front 
time to time, specify. 

54. Transfer.—(1) Notwithstanding anything con¬ 
tained in any other regularisations, the Competent 
Authority may transfer an officer from one depart¬ 
ment of NDDB to another in the same office or from 
one office of the NDDB to any other office or ope¬ 
rational area thereof, or as envisaged in the regula¬ 
tions, or to any other organisation, and every offi¬ 
cer so transferred shall be bound to serve in any part 
of India. 

(2) Every officer transferred under sub-regulation 
(1) shall strictly comply with the orders of transfer 
and shall be bound to report for duty at his new 
posting as directed. 

55. Tours Abroad.—(1) The Chairman may un¬ 
dertake any tour abroad, with the previous appro¬ 
val of the Department of Agriculture, Ministry of 
Agriculture and Cooperation: 

Provided that where the Chairman is satisfied that 
it is necessary to undertake the journey immediately, 
he may, for reasons to be recorded, undertake the 
journey forthwith and report thereafter to the Board 
und to the Department of Agriculture, Ministry of 
Agriculture and Cooperation. 

(2) The Chairman may sanction the tour abroad 
of any officer including that of a Managing Director. 

Provided that a statement containing the parti¬ 
culars of every tour, together with the report of the 
officer concerned, shall, as soon as may be, be placed 
before the Board of Directors. 

56. Conveyance facilities.—(1) Conveyance faci¬ 
lities or allowance may be provided for any officer 
or class or category of officers in such manner and 
to such extent as the Chairman may, from time to 
time, determine. 

(2) The Chairman may, for the purpose of enabl¬ 
ing any officer to purchase a transport vehicle, grant 
a loan of such amount as may be specified by the 
Chairman. 

(3) It shall be competent for the Chairman to 
adopt different norms, for the purpose of this regu¬ 
lation, in relation to different officers or different 
class or category of officers. 

57. Service Record.—The service record of every 
officer shall be maintained for the purpose specify¬ 
ing the basic starting salary, grade, scale of pay etc. 

58. Address for Communication.— (1) It shall he 
incumbent on every officer to furnish his correct ad¬ 
dress for communication (including the residential 
address) to the Competent Authority, and address 
so given shall form part of ihe personal records of 
the officer. 

(2) Where there has been anv change in the ad¬ 
dress furnished in accordance with sub-regulation 
(I), the officer shall forthwith! intimate in writing to 
the Competent Authority of the change giving the 
new address and obtain an acknowledgement to that 
effect, 


(3) Every communication sent to an officer at the 
last given address shall be deemed to be proper 
service, 

59. Recall from Leave.—(1) If the Competent 
Authority considers it necessary in the interest of the 
NDDB to obtain the services of anv officer who is on 
leave, urgently, recall the officer from leave and he 
shall be bound to report for duty in compliance 
thereof. 

(2) Every officer recalled from leave in pursuance 
of sub-regulation (1), shall be eligible to draw travel¬ 
ling allowance for the journey from the place of 
leave to the place of duty. 

60. Leave Travel Concession.—(1) Every officer 
may be granted such leave travel concession as is ad¬ 
missible to him under any general or special order 
made by the Board, from time to rime. 

(2) In case where the disciplinary authority arrives 
at the conclusion that there is a prima facie case 
against an officer in respect of misuse of the leave 
travel concession facility or the furnishing of false 
particulars in respect thereof, the officer shall not 
draw the leave travel concession during the period 
of pendency of the departmental proceedings and— 

(a) in a case where the misuse or misrepresen¬ 
tation has been established in the disci¬ 
plinary proceedings, the officer shall forfeit 
the leave travel cnocession admissible for 
thie period of the pendency of the proceed¬ 
ings and two sets of LTC falling due there¬ 
after; 

(b) in a case where the misuse or misrepre¬ 
sentation has not been established in the 
disciplinary proceedings, the officer may 
avail of the leave travel concession not 
withheld during the pendency of Ihe pro¬ 
ceedings as an additional set in future 
blocks of years subject to the same being 
utilized before the normal date of super¬ 
annuation. 

61. Shift Working.—(1) The Competent Autho¬ 
rity. at its discretion, may introduce shift working, 
or alter any existing shifts, and the officers arc liable 
to be transferred from one shift to another or from 
one working schedule to another. 

(2) Every officer, in respect of whom a direction 
is given under sub-regulation (1) by the Competent 
Authority, shall be bound to comply with the same. 

62. Absence of Officers under special circum¬ 
stances,—The Competent Authority may, if satisfied 
that any of the officers or group of officers could not 
attend office due to any grave circumstance beyond 
the control of the officer (such as riots, public dis¬ 
order, etc.) preventing him from reaching the place 
of work, grant special casual leave for the period of 
absence. 

63. Retention of Lien.—(1) Every officer holding 
a permanent post,— 

(a) Who has been sent abroad by the National 
Dairy Development Board on any assign¬ 
ment or training or study, shall be allowed 
to retain a lien against his regular post 
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subject to the officer giving an undertak¬ 
ing that on the expiry of period of tenure 
abroad as agreed to by NDDB, he would 
return forthwith and serve the NDDB for 
a period determined by the Competent 
Authority, and agree to abide by such other 
conditions as may be specified in this be¬ 
half; 

(b) who has been assigned to a post in the 
Government or any other outside organi¬ 
sation, may be allowed by the NDDB to 
retain a lien against his regular post with 
th£ NDDB subject to such conditions, 
limitations or restrictions, as the Compe¬ 
tent Authority may, having regard to the 
circumstances of the case, deem fit, and 
it may include a condition that if the 
officer does not return on the expiry of such 
period, as the Compctnent Authority, mav 
from time to time specify, the said lien shall 
stand terminated; and 

(c) who has been assigned to a post in an or¬ 
ganisation connected with or promoted by 
the NDDB and who requests for retention 
of lien on his post m NDDB, may be al¬ 
lowed to retain his lien with the NDDB; 

(d) who secures appointment with any organi¬ 
sation connected with or promoted by the 
NDDB and who requests for retention of 
lien on his post in NDDB, may be allowed 
to retain his lien for a maximum period of 
one year. 

64. Consultancy Assignments.—(1) Any officer 
who is deputed to proyidc consultancy services to any 
organisation in India or abroad by the NDDB or any 
person who is nominated on such assignment through 
the NDDB shall be bound to remit to the NDDB 
such portion of their consultancy fee, salary or ho¬ 
norarium received by him during the assignment as 
may be determined by the Chairman. 

(2) In respect of every consultancy assignment re¬ 
ferred to in sub-regulation (1), the period of time 
spent abroad, together with the time taken for on¬ 
ward journey and for the return, together with such 
time as may be allowed to an officer by the Board 
for the preparation of the report in India, shall be 
treated as special leave. 

(3) For the removal of doubts, it is hereby dec-f 
lared that the consultancy fee or salary or honora¬ 
rium referred to in this regulation shall rot include 
any amount received for board and lodging or as 
daily allowance or as pocket expenses. 

(4) The Manager (Administration) may issue such 
orders or give such directions, as mav be necessary, 
for securing pavment or recovery of any amount due 
under this regulation. 

65. Employees Welfare Scheme — (1) It shall be 
the policy of the NDDB to-encourage the adoption 
of small family norms amongst its employees. 


(2) With a view to achieve the objective mentioned 
in sub-regulation (1), special casual leave ,mav be 
granted to officers who undergo sterilization opera¬ 
tion or HJCD insertion, as the case may' be, as per 
the Government of India policy formulated in this 
regard, from time to time. 

(3) Over and above the grant of special casual 

leave under sub-regulation (2), every officer who 
does not have more than three living children and is 
within the reproductive age group (or spouse of the 
officer) and who undergoes sterilization operation, 
shall be granted a personal pay (not to be absorbed 
in future increase in pay) equal to the amount of the 
next increment due and in the case of any officer 
drawing pay at the maximum, the grant of personal 
pay shall be the amount equal to the increment last 
drawn. \ 

(4) The benefits of personal pay shall be wanted 
to any eligible officer under sub-regulation (3) sub¬ 
ject to the officer producing a certificate from the 
doctor who conducted the sterilization operation to 
the effect that the operation has been done and was 
successful. 

(5) The Board may implement any scheme for 
housing and other requirements or activities for offi¬ 
cers and other employees and promote institutions 
like school, club, co-operative credit and supply so¬ 
ciety, etc. to carry out welfare activities of the offi¬ 
cers and shall be entitled to participate in its man¬ 
agement. 

66, Disciplinary Action not affected.—.Nothing 
contained in these regulations shall be deemed to 
affect the right of the Competent Authority to retire, 
discharge, remove or dismiss any officer in exercise 
of the powers conferred on the Authority under the 
NDDB officers (Conduct, Discipline and Appeal) 
Regulations, 1988. 

67. Repeal and Savings.—(1) Save as provided 
herein, every rule, regulation or order or any matter 
applicable to the officers as defined in these regula¬ 
tions shall cease to be in force in respect of matters 
included herein. 

(2) Every departmental proceedings commenced 
or initiated by the Management or appeal by an offi¬ 
cer whjcb is oending at the commencement of these 
regulations, shall be proceeded with and orders 
passed thereon in accordance with these regulations 
and the disciplinary, enquiry or appellate authorities 
shall be deemed to have been appointed under these 
regulations. 

(3) Nothing in these regulations shall be constru¬ 
ed as depriving any officer f o whom these regula¬ 
tions applv, of an v right of appeal whichl has ac¬ 
crued to him under any .provision which has ceased 
to he in force by virtue of these regulations and he 
may appeal in respect thereof in accordance with ti e 
provisions contained in these regulations. 

(4) Nothing contained in these regulations shall 
be deemed to affect,— 

(a) the powers of the Board to make anv order 
or to determine any matter or to give any 
direction or to take any action ip exercise 
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of powers conferred on it bv or under the 
National Dairy Development. Board Act, 
1987 (37 of 1987) and in particular those 
contained in Chapter V read with clause 
(k) of section 3 thereof; 

(b) the powers of the Board to alter the terms 
and conditions applicable to any officer as 
envisaged in the provisions of the said 
Act; 

(c) the powers of the Chairman under section 
40 of the said Act until the constitution of 
the Board, 


(5) In relation to sub-regulation (4), the Board 
. may adopt separate standards, make separate orders 
' or give separate directions in respect of different 
class or category of officers. 


(6) On every matter on which the Board is re¬ 
quired to issue any order or make any direction spe¬ 
cifying or determining a particular subject under 
these regulations, every rule or* order or direction or 
instruction as it existed immediately before the com¬ 
mencement of these regulations, and applicable to 
the concerned officer on any subject, shall mutatis 
mutandis continue to apply and be in force until a 
corresponding order is made or action taken or deci¬ 
sion made bv flue Board or by the Chairman, as the 


ease may be. 


(7) The provisions of sub-regulation (6.) shall 
equally apply in relation to every matter on which 
corresponding rules or regulations have not been 
made under these regulations, or orders, directions 
or guidelines have not been issued, or on which 
necessary particulars covering them have been left to 
be made by the Board of by the Chairman. 


(8) For tile removal of doubts it is hereby dec¬ 
lared that nothing in these regulations shall be deem¬ 
ed to affect the continuance in force of the tuIcs, re¬ 
gulations and orders (including all those relating to 
conditions of service of officers) applicable to the 
officers of subsidiary Unit, Pilot Project or Subsi¬ 
diary Company until the Board or, as the case may 
be, the Concerned Authority of the respective or¬ 
ganisation, otherwise decides. 


68. Relaxation under special circumstances—The 
Chairman may, where he is satisfied that the appli¬ 
cation of ary regulation would cause undue hard¬ 
ship, having regard to the circumstances of any parti¬ 
cular case, by order, exempt any officer or class of 
officers from the application of any particular regu¬ 
lation or direct that the regulation shall apply in 
such modified form as he may determine. 

69. Guidelines on details .—The Chairman mav, 
from time to time, make orders spelling out guide¬ 
lines on matters on which the norms and details has 
to be spelt out and every such nodm or guideline 
shall be deemed to be part of these regulations. 


70. Interpretation 

(1) In case of any divergence between the Hindi 
version of these regulations and the English 
version thereof, the provision in the English 
text shall prevail, 
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(2) If any question of interpretation or doubt 
arises in relation to these regulations, the 
matter shall be referred to the Chairman 
whose decision thereon shall be final- and 
binding. 

V. KURIEN. Chairman 
(National Dairy Development Board) 
iTf fqjpTff Hit? ETTTTt (fagfTT TTT YY? 
•gtf) ftfaJEFT, 1988 

nFfTT ?tf fTTPT TTT TfYfTTT, 198 7 ( 1987 
TT 3") Yt TFT 48 Y 3FTTT TY TTT Vlfmft 
pt JffV if SFT vrfrr TTFT TTT TT*ft TTt 
TftTTT ET TTTT ETT fF r3TT TfTfYTT Td STITT 

4ft % apTTTT fYYvPE Y^T Y TEft rpT fYTrTTT EtY 

frr % 3TET4T fTRfqf'TTT fTfYTTT TTTT 

t, 3FTTT :— 

T'FTTT— 1 
TUfft'E 

]. nffFT ufFTE FT TP'T :— ( 1) TT ErftWTf 
Yt ~T»YfT jr\ IYetT TTT EFFTPr (fYTfYr, TTT 
3 tV tY) frfYTTT, 1 98 8 Y TTT Y TTTT TTFTl I 

(2 ) t vrur Y tttet if stY ttet^it tYfr eY 

TT^T TFT I 

2. fTfanfiT : ( 1) YfTTT, ETTt m fYTfYT TTYt, 

TfYfTTfYT TT YYvsYt eY vrYf if 3FTTT R'-HTI 

TTTfYT f*«rfY Y 3rffTf?TT Y fafTTTT FF=£tT tfT 
fTETT ttt % t?Ye ettttt tt tfj; tit i 

(2) YET TFTTTFT Y f^F T^ TTfaT fYTT TTTT % 

fY t'Ye— 

(e) TTfTT FEE, TT 

(g) vjte fee, tt - 

(t) TirYfYE gfTTDFTT. 

Yt YTfTT T«TE 'TTTTT TUT -rYfit YY? T fYfTTTT 
fTRfYfYfT T? TFT Tiff TFT—. 

(1) fYYt =TfYr ft tY ttY fYYTfTT I tt- 
te fY YrY jut jpYe fee tt TfTTTTrr Y Ft far 

3FTTT fYYT T fTTT TTF, TT 

(2) Tf fYYT grT YlYt Y farrfYT s TfYr 97 
fr^Y ntErm TgTFfr t 1 

(3) TT frfrTTT (2) Y fYYr TFT Y TRfTW 

YtY ^F fY nifTTTT FT TRE EFFTT? EfY TTftTT 
FEE, ITE YttY, 'JX'E fee TT TtYWYe TfrYfapTr 
ET EFfTTT YtTT TTT t, FT fTfTTmtf Y TqTVqf 

Y ttEtt tYY 1 

2 . ffiTTTTTF : ( 1) TT fqfTTTTf Y ^TT TfT fY 
YtY Y sfttt srrfwT t tt,— 

(t) "aTFtTfTTT'' Y arfffTR ?I^Yt H t fTETT 

SrYY HTfafTTT, 1987 ( 1 98 7 TT 37) Y P, \ 
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(*») "forfar TTftmft” fiif eteef i fee 
it tree stReete: ee eteef am jjtte Rtf ft 

EE ET EFT ETEEF ET ETE iffi Ef% ET if RteRet 

cs 

ETE ETE FTER EEE % EFE ETfETFt ET 3rREEFi E % I 

(’i) ‘srrfynrE if aT&rm, efe Re^fe et ee 

EEDrETE EEETfEE iff 3 EE eReeNt 'iff R-ffirfFT 

£ i 

(e) iff' if EfEETE: H^ffE iff Refe iff % 

R^FfT if | I 


5. ETEEET fifiEE EmTE ’jfET 

6. ■’"'tfEFF iff EfEET 

7. HFffE ^ErT fiE EEEfE, 

8■ ^te e if ee 

(3) "TTOjfE iff FeETE iff” ET "Hifafnf” 
EEir EFT 4 % EFfE EfSE REEfEE 

*s 

Rtete, 1 

(e) "eEFT” E EE iff eReReE | 1 


(T) “smtf” EE?E TTEffE iff fEETE iff 
% 3TSEtT, 5(f EEi ’JE TlfEE EEEETEET % Efc EE 
EE 3REST Etn EE EFT ffET EfTtr, fEEfTE fi fEEEE 
fEE EE EFT f'FTT ET (RtF iff E EE EE Eff ET) 
EE EET EiEfEF EE ETET EIRET' fEEi EEE 

EEEFT TjTJ Eiff ftET EfT 3FE Riff Erf ReEE EE 
<flT EDirfiE EE frfr f^ETT fEEFE %TiffE ’FEET 

Efff I 


(e) "EFtfEE EfTEfEET” EEfa TTifEEff SFT 
. if Ef tiff TfTETEETf fEE^ f EffEE eR*TEE ifBTE 
ET EESfE EfET i ET fi EE fiRTEET E EFEE EE 
RFeReReE E ETE E I I 

1. EE EfT ETTEft r^EE 

2. E5.T ETTEE EffEFT EffEfjTET 

3. EEE EfTEfEET 


(e) 'WE ETfEETff' feff ETEEF ET RTRtETEE 
i E'EN E EET DEff, TEET 3rfinTTE: eW ET EtEW 
ET 3EE Eft ETfEETff t | EtE ET EEEST E 
EE EfEETO ET ETE%, EETf>E% % EEE if EffFTr 
EcETEffEE ^f | I 

(©) "^TfETff" EEfE^ TTFffE iff fEEEE ff? 
ET arffernff ET ETEEF 

(e) ‘etett;’ eeRt %ET ETETT ET frt FEE 

ETEF I 

(ST) fHETff %EE’ STeRj; E^ wrfWT Ef fEff 
EET ET EEFT jf efft Ef ET faff 3T*E ETETTf % 
WfE fEfEE EE EfFT EFET | DfEE f*T^E ifET % 

Frfor “ft eDeRf % 1 

(e) “Rtee” EEfr e^'teeete tt eRjetf et 

Effi-T TEFfr ET fEEEE ET 3T>T fffT EEffe F 
^TFT ET %ET EEfa ET EEfsTET ff EETffEfE if EEF 
EE ET EET T| I 

(T) "E^fET” EE% ftlETEff ’PFET EFT RTEffTE 

EftET I 

($) afE% TfEfEEff ET 3ifEETff 

Drir TTiRrfrl % eee frisrE % fe e Dteet Rtet 

EET | 1 

(f) ‘EfftFT TW" EEfE TTifEEfi EFT EiffEE 
ETET EET TEffiRE Tfff, 5 fe fEFTfE%T EfiEfEE 
ff I 

1. EFFEf ET<EE EfSTTET. 

2. EEE iff, 

3. EF iff, WWT 

4. ETET iff SffiET 


4. EEffE fETE ’FEFf tDeTEET 

5. EcFTETEE EffEfEET 

(E) “ffEfiE eteef’ 1 EETE E^ TEF^'t if 

EE RteReE EE ET fEETT f, EET 'fFfTE | I 

(E) “®EfEEEE EEE” EEfe ETEETT if fEET EET 
3TffTfFRT EEE— 

(«p) iEE % EFTf ffEfEE EE % E^ETEEE 
if OTfi if EETE % %-f ET EEETEfEE ETEf 
it iim 3EEET EEF EEE ^TE % fEF ET 

(is) smrETfEET EfffTEfEEf if fEEE ETEF F, 
(e) 'ETTT'' EERt SlffrfEEE if eft 

(e) "gr«r iEif" ee?e TTifEEW et^tet iir 
EfTEfEET fifriEif srflrfEEE, 1956 ( 1956 TT l) 
i 3FTEE EEffTE Rett EET | EfT WEE RfeReRjE 
EfiEfEE | I 

%5^ITE 'fifiE iEftffffEiE; 

(e) "tee TpCT” REfcj; TTiRwti ?FT tetTete' 

affr EifEE ^TT ET tT^ RfW fERf^rE % I 

1. EET iff, ftwff 

2. f f3E E iff EETEff iEEf, 

3. ffsEE TFjfTFfffTFE, 

(Ef) "sdWETEf” FTtE flit EFT, DTE PftT 
fe ir 'if EE'rfEE |f, sffr if EDreFr f ft fft 
EET fisfE EFF % ETSTF ET EffT % fEET ET^ffr ET 

$ I 
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( 3 ) ‘kfkffM WmR" qf qqwqsff— 

(1) qq mjf % fw ir«rm ipq % fkqq ferr 
mr |'r fkt wtfkr mrfv if attir- fk k mm ft, 

STT 

( 2 ) f>RT ?RkPTt ¥<T % SlMT^r qiWq % 

if trvmt mfaifa % qkt fw »rt ft; 

(q) 'km-iq” smfq; kf «qfkr (jrftmvr%?rrsr) 
fair n’tfWm if jtjw't, fwr, qqkfaft, kmrnr, 
faqnfr qr toot qrnff % faq '*rrf qq m gq^re tt 
fajqq fwr mr | ark fkrkrq k um pre 

ft *TT ifft, W f'fRkfkcf Bqfkpff k tfffafafT qft 
*PCxff; 

(1) 5fr qsrtjqfar itt swmfar qqfkjqir |, 

ITT 

(ii) sft, 

fa) tpftw %^r k fk^sRr | sfk fair srfkmr 

CRT f3TR ©: ffT TiTif ft kkK "W^ff" q fa?Rft ft, 

m 

fa) srsftnffJT *wnr *pt *rrk *pqqT ft vfa ft 
qg qq% 'PFk'TTfr Epj qnrrq fr m far ^r% faq 
jrWFTtfkr kknrf srpt k k ft 1 

amWT :kf TfRT iT "jR^ft” "frr qft sfa |>rr k 
sfaftfw fkmr srfafarrr, 1947 (1947 qq 14 ) 
% tr^er ?ftfw ?m % far? ^ | ( 

( 2 ) ^ Trvt ufaf 3fk kkeqfwff m ffaf 
vr fqfkqqf if snjw fw w | fkj qffanlkr 
qfr fkrr w t wm. kkfarq ifspfm- ferrw f, 
qeft w ffmT sft far kW: srftrftm % srrTTfafkrT 
irt 1 1 

srrarriT-11 

fkjfkr, qfkfteTT afk qqr ?nrm 

4 . qkr «ft ark ffafar:— ( 1 ) qrsfaifa if 

*T*ft fat «PT ’RpT g'k ffRT faTT WrC'^TT, 3fk ki 
farff kWf ITT ITTRITU % ck % far 3TTRTR qr 
fakf 5iwf % STlffa faR "fa TRTT fa ^jfkT TR 
wj fkr?TT) qT fefr ^q ^rftRkt m fara^r 
fTk'-cq qk fqqfqq qft iqfkqT qfr TRnrfffq^ qR y«t,qr 

q^nrr fqr uqr qfqTqranr srqy friki+ %■ xmxm 
fmft afK qff q fkn arm qfq fkff ft# wt qff fq^kr 
qq w | f^rrqq qTfqq: qqq 2200 /- q. slrr ttt^ 
% qnr qff ft 1 
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(2) wrafr qfr rtR ^ fqrT mwiff qr srfqqqr 
if %fqqT Tf>m qft qmft t qqfqfqqqq 
( 1 ) % ffq't q qiq ifri % qqqf qrfqTTnrq qrqq % fq 
Bwq qw frq q«TT ^ t kr qqq % err qqqfr 
^qqT qri qrf qf ^iqrff 1 

( 3 ) fq^qq fqq % qR ^t toip sirqrrifikrq 
fqqfqq qfqqqT sftq qti ir ?q fqfqqqqT % ?rnj; frq 
^ qfir, qT srqq^r sra qk qft Trfrqqt qqkr qq% % 
qrqir if ?q fqfqwff % qqmq qqnqffqq twht 
qTirqr ark q? qqqr ft qqrqt mr ^mnrr qrqt 
kfqqqq ttw qr 1 

tv 

(4) wfqqfi if *wt kf % #r, qrf t Vf 
fqfqqrfqf % srkq fk % qqq fa^nq «r stt qkyn: 
qqTTqrq ?jf 5 Tq tttt % qk 5 rkwqT w q : fnmm 
5fi qTqqqq: qr qraqfq f qqrr fkfq qr-qk vrf 
^ fqq; qwq frn: 

tot k qrnrrrkf arrr m kfqqqqf % mrn irk 
% mfkr qqf % qw if vr fqfqirqqf% afrm 
fqiqqftiq qkrmti kmkt am mkq kf qq qq 
t^q qqqqrq q^rq kkr qft qq^l antfqt i 

s. wr q qi mm vm :— q^fqq 

snfaqrkt wr fwq ft, qqr q? ^fqer qqk f^gtr 
q^ qr^niK qq qrqqq qq «ft qqTTqq 
qkqr 1 

6^ ^qq sfft fqijkr:—rr'rft qqq fqjfwit fsm 
qq qr kfaq qiq<iR vt fqijfw gt f, qq^rnnq 
if qr^ ftq kr% qjqqq Tjq qqq qq ik kirnft 1 

qq?^ ?TTqqr m qqkt afk ifw qqq ifsrrfaiqr 
qfrt k*J fqkik, fqrffr nm k qftfkrfqqt qfsrrq 
if mk git wftw qqrq kkf k kq; mfiificr 

qq qqqT | l 

7. af(q, kwi;—(1) qkffiq'fq ir*T q qqq 
fqqfk % qmr fwt ^riw kr nrnx% qq ir 
*pq qT kq qqf q wfm qff f>ft qT%Tr 1 

(2) kqar twt km qfqfkrfq qfkft kkur 
qq % qqq if : 3 qif kfiR ’ qfqfkT%qf kf eqPT if 
q^it q? kwr qrq qqqr | fr w kkr ifqfrf 
qjq qfnrr kr frqr 1 

t s. mn rnrqq :—m fqkqqqf % aqkq qq qp 
fq mvm qqqferq q k.qr arTq fkfr qq qq fqqqq 
fqrr tttt qTwq qr krr mr qrqfk if qk*r qTqt 
mrnff fkr fkr q frmr ^ ^ ^ k fqq'k qrqqT i, 
qqfr k fqqkT arfOTTtt qrrr ffkr ferr wr % 1 


*nq«i qr qmff; wtruiw 
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% it? fart# t e Yt q# YEtr YN fans 
j tr rntT^ e Yr q# f rfrYrr srq% fat E ere etet 
Rmr^fr i. 

9. fqjjfqq tt qfaqtw 1—(1) fYYt qq tt w 
qfYr qr row arfar ?jeYT fYjfat Yt trRt ft 
!Tif7 qY Yt rtqf E % EqTr qfr^t^T TT TEET 
qqq qfaftiTr ’Trfy ee eet Efat tmT te fa 

fYrfar qiftmY fafaq ee E ^ft 'pY’faq ^ tt 

>» 

YqT I 

( 2) ERE «TTR *EfYYt ft qfaffat EYE Yt 
15 JT toft f Et RET TT EER % I 

(3) farfat eet eet etYe. ?Tft % fee e? eT 
sift fait % qfvfttWT *nrfft % Ykte *FT*prrc YrfaqT 
^nror steie qr fttfeq fr? M q Eqq faqr et 
EETET t I 

10 . tYtEfft trt fqijfaT:—( 1 ) q?ft ft eere 
sfrmn: YT faftt *fe q? ft*nft qftYrfft qr et qrcft I 
ee fa rrsrq rrrftmfa Yr faYr qftf Y qfaft ft, 
rrifqqiY YT arrqsqwr ee, Yet snrfa rfa Tteer 
g^q qq hr it "rt Y ere |r rnt qqqqqr tt froRE 

qrqft % f~rft sw Yr# ete Tfa % farr rrarq fan 1 

, (2) YfaqfiT Y ffa etwY eeT Eqwr ete 

3 rTtFrr ee q? eie fttEt % ftftrc ?r ctkit ^3-57- ^pt 

Y fan fafaf^ qrqqr sttft ?t rfa fqm qq a 
qqt % ESTER WT Ft fttr 'JR qr fat fa ER E? 
rim ERST SRT EWE ErEEt E StqtJ fq#?R Y 
EfaRq ft fafftqr YT qr qqrfr ? 1 

(3) faftt weer Y qfaqfg Y err q wq 

fqqTTPF % q^qrrq qq ?ttt qfsqqr q^rrr, 

*Ejqq, wrq; VRrfq Yr w k? fqq fqiYfe # 
fprfqR fair qr qqrq § 1 

(4 ) rt fqfqwfr n %Ar qrq % ^r?r ^cr -4) %% 
qRT qV'TIr fY qqtqffT % fYrr qqqiTTq qftrqrr^; 

Y RT F qfq *qv; qqrqr §■ affT q jfr ^rqr qR 
qqqrr 11 

11 . qrrnfq r qf^fr^r:— ( 1 ) ^nrqnr fqq 
q^q qq qq qqrsrfq YY qf ^ qq qYT?rfq qr 
3mr fqqfYr Yt fqfq q qrrr if qnr mp cfrf 
qqfq Y fqq q? t t qfRfrsq qq qiqq 

qtqqr qqr qfqYtarr qqfq qq qq qrTt q|qt 
qq qqr fq fq^fqq qrffmql qY. fqrf j qq qq Y 
qqq qq qr 'J^Tfiq q^Y qq Ytt, qqT qq qqfsr 

Y q*tTTq qrTqqrq qq qqq fqrq qq qq fqrrq q^jyj 
?mt qYY y^l^Yi Y fqq q?- sr=rfsr fqrq qq qq ^c^Y- 

^rr % ^r if fqfr ^rriFfy i 


(2) fqqfYr srriwfr arrY Y qfr^aTT 

arqfq Yt Yit t qT TR R RRTT | 1 

(3) qq qr q^-q: qqT?rfq Yt et trY 

i?'pfr fq: qq qq qfrqYwT yqfT % q’krr TTqqrT 

Yr fqqr qrrf qq^^ qT qTfqq fqrr fqfq qq qq 
qrTfqfqq fqqf qT % I 

12. ?qR*q qqrq qq fqqfr Yr sqfqq Yr 
qn^tq tn fqqqq YtY Yt Yr qr qq q qq qq; 
fqqqq q?;f fqqr -qroqT- ^q qqr fY qq qiqer sttt 

j * 

qqqrfqq, Ytr fqfqqqr '-qqqrqt qiqr 'ftY TA^qr 
qq fqcqiqq qrrq % fqn; *qqq qqq nq- Rnflfc^ -Rq 
q q>rq qqxfn-q qqr fYqr ^qqr qqr qq fqfqFcqr 
qflWT qq qq qrlfqqTi qm qqq fYqr qr^R 1 

13 . q^qrqt qqqqpf ?RT qqrfqeq Yt qrq 
3 rftiRrp: Y ^q q q qrrqr;—Yri sqfqq Yr q?q(Yf 
Erfqq qq qqqqp- Y ^q q Iqqqq % q? ^qrfq-q qq 
qrqr q?f qq qqrqr tt fqtqfqfiqq Y qrsrrq qqfqrql 
?qTft FtYtstt Yr 'jq qrq qYr qrq qqqT— 

(qr) fqr q? ?qrq 1 r ?qqq qt qrrq qr et ?qwr 
qer qrr qnY Frcqrfqq qq q?r qr, qr 

(q) fY q? et FTpfr qq Y qfq qqqrqT qq Y 
fqqrfqq fqqT qqi ' 4 T, ET 

(q) fqr qqY fqqtqq Yr qqfsr qq ^q q 
fqaffYr qqftr q qftrq; qs rY t' 

1 4. ijqijq' qqqm ^T-qrqtq :—Yr# 5 qfYr— 

(0 fYY TTSfqqt# Yt EqT Y f^Ef 

qqr | fYqr Yr qq if fq^fqq wt qrq q?r ?rqr 1 

(2) fqqq qrrqqq f?qr qr qqtfqYrs' Yr Yqr 

Y qqr fqqfq fqqrf q# Yt qr n?fEYrt Y fqqYT 
Yqr eetet Yr q# qr, fYYT Yr qq q fqqfqq qq ete 
qYf ?rqr 1 

15 . qw qq qfqqq :— ( 1 ) sr?qq; qqqqrr 
soY f qqq fqqfqq qq et ee qiYr Yt eae qrfqqqTr 
tto qrq feqr qrE ?qql q? % qqqtT q^ofr q^qfqfq 
Yt qrrqT Tfqr qqr q?q qqTqqq, 3 ;qq Yrqq qq 
qqrqqq m eYittOt Yr qqrqqq fq-Yr q^q qqqrqar 

Y q;q Y arqqr et 5 e erje Ytet 1 

(2) Yt# qqqqrr, Yr Tq-fqfqqqq (1) Y Rqqq 

mfm ENE qqqq qrYr n qqqq q, q.qq qfqqqfr 
T qq ett E FtE qq fq qqqqrr Yt q? qfaqr# 
qrqrfqq; qq qfY?fq qr qqq »qqqq Y qq?,r 
arqqt E?t srrq Yt ere Ytqqt Yet iqqq qq qrg’q 
qrqE Yt qqqfr #t qr qqYr f, <n^ qfq fEqtYt 
ere it? qmr qqr fqr m Ymr y *pe Yt, Yt eeYt' 
fqYtqq EETqt qqc fqqr snYTr TET E,Et qYrqr Eqrqq 
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if FTqqiq arfttFrff % fasa f^qr m frit 
ft# Frqqr FRFTi gqfa?- q fff fpit i 

qqq fF qqrqq qrqq urn qrqq q qqq qqfoPT 
F^TTR FT FTTF wm FT FFFq fqiJT ^FFT I 

(3) ft fFfqqqq (2) F mm qqm ar.qq 
% f-RF qrtf sqfaq arrtifr ipqf gw % mq fqqf % 
mqq qqry fqqurF fT spfrq tr FFcrr t affq qqtj 
fqqqF pqf qfq (affq 3 qT Ff ifm qqq FtFFTqq) 
frff qfaq strw FTfqF tr fftt & afR spr^r 
fqqqF ft trff frqr fqqF qfiqq ffqT i 

(4) qfq fR FTqqR amr qqf FRTfFfq Fr 
?rqq er-i if qqqq | Rf^r arqqrfqq ft ft qrftqr spit 
ffft| ft ft f ftfR if qipff rrr affq qjffq % ftfr 
if qjffq ft qfyr feq TTTfqyft % Rftt % ipfrspT 
% fytf rfft Tpqfqfa qpff FFfqf, «[if % ftf 
erm TTfa^p fqftc?n °Fqmqf ft qq arfm mf 
FrqqR qq iptjFFTqt ftqr i 

(5) fqqfqq % fff ftffr frt qrfqq anq 

3 ffq qrtfqFfq srt fqerffqF sftr pqff^r amr q FTqqR 

XRT cTrqWRT FT? ^q Fqq FfT fFFT RTPqT I 

16 - fq«fT FT feTTtr qq fFFFF F qftyrq :— 

(1) qfq fFrff FTq>rR grrr fqqfqq ir qqy ft fqqfFr 
if fff fqr>; yiT far^fr fqFqqr ft fptfftcF f^ff ft 
FR cT qRT ^TTcTT | FT Ff TTFl FTrlT | fF Ftf qfTFfjf 
fqqrq rff sqm | ft Ff ftfi qrpqT fF yqq 
fqqfqq fq<qr fawi if spcq Ff £ fft fqqfqq srfy- 
rro grr^ffqqfqq rrrqfr qfr qq rrm^q ^ yqqr ij 
offq sq q^TT rnripr fqiqr qqr q?qqr rprm qq% 
rfq'q if qrf yqq wf IWr apq qrrqqrfr % 

% fqqr 5 fit 1 

<mi fa pf fq-qr mm yrqvr arrfr sttt ir 
q^% qsrfqq qrrqqrq qr ttfft qqrafr cr arqqr fqqr 
'srr'qqT i 

(2) qq fqfqqqq (1) q: apqifq mrm 3 F?st 
if fqF 3 q'rf sqfqq ap^T srrff ?jq if rftq fqq'T % 
apqq qq?y fqatfrqr qft yqry qrr qqiqr | aftq qqy 
fqq?FF qqf qfq (q'R qqr qq qfqq qqsf yrq nTry) 
qjTTqR yfqq 3 pq?r qrftq tr fftti | arh: q^y 
fqqprq: sft 5 TTT 7 qF! fqofq arfqq §ftt i 

i 7 qinpiT^f ST 7 T irqr m*mr nffc qftqfsm 
*p> qqr qqqqT :—(l) q?qq: qqqqR qq sfr fqiqf 
TFFfr qq qq qTFTq | yq qq ir sfrqqqq fqrF ttit 

^ S 3 

if q^if ir^T sfrsif qy qr-rq % am spurq 

■Fir FFT qrq qr fqfgq qrfqq fqqfqr qTfyqqfr qfr 
qqr frqr i f^t r ;qr q'rfjq fff 5f fi fF|f>F 
qTfqqrrfr yq qTmqrr qfr ffpif irqr qqq qiq % 
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fftF F6TF rtFT qR Fp q??ip FFT% if FTT q?TTFTR 

yqfrqq qffqq mfir qff iTqqrcq arqfy % % m- 

5RT Tlfy FTFr FF qiT qw ffFT I 

( 2 ) qfpffwT qq q-qq: qrnrqR— 

( 1) RF Fffrq FT qrfeq qr qp-iR ft TFT 
qqR FFfqfqq Fr ffttf ft FFFr 11 tfif' farq 
FTTFTR q Fqpfr qq STRif fqFTi | T^T qq 

qq qfrqrtfrr arqfy if | Rq qr fqfqqqq (r) % yqqry 

"TFT, ^fq | 1 

(2) f'F qftq>,TT arqfy % q*fTFT fsFTr Fit FfTq 
FF qffir ft q'ffqq qr tfq% fttr: ft qqq 

fft qir qqqqqq fFqr qr FFFr | i aim fF qfq 
Fmqrr pqrq'f qq qq |f qqr tr qq qq qf'qfwr 

qqfq if ft air faFTT Ftf FTTq qqTF qT »jqqT fqq 
FTqqqq FT qff fFqr qTFTrr qqq gq% TRif qq q^ 
git SRqrqfrrq fFTT FT qFFT f, I 

( 3 ) fqqfFT qrftrFrfr qffqq qqfy ft qiF 
3TFFT5T % qfcT qqrqffqF FT% FF FTT F fqF FT 
qffqq' arFfy F ptf qq qqFFT % fqq qT y^qr 
fqqq qif % fqq rrerq ^tqr i 

is. 2 Fff£F FTqqrq Ff ^ft qq% :—(1) 
qTtfwR if qFiTfTT Ftqqrq Ff irqrrf qq ff qqr r >f 
qfff Ff : qnpfr qq ff Tf ff ft anrrfqffq 3fR 
qrtfqqft m qi^ aFF fqfqqqqt Fr tTTqqqq q #sqT 
$ 1 

(2) qwar FT qqrq fq^TF fFffr ^FFT FT 
q?qqr 3TV qqjR | fF fq-qf gfe?q Frqqrq Ff fiFr 
ir fqq gqsF if qir Fnf f qqr ^ ft ft q?r fgqsrT 
qq qfcTFT-r srm f qfqr ft qq%r if qfqF ft ^rfq 

FT I FT FF FF fqfqFq-ff if fFFf FlcT % TPcrfFR 
m vfr FRF FT FRfq FT FTqqR FF FFTqqFF 
FT WcfT | (fqqFf ^FFT FFT^f FTF^FcTFT % FFF 
Ff- qnrq'f) FtT FF FfftTF % FF% FTF FFfF FT FFF 
fq^qT I 

qqq fF F?qF qqF qTq^T 3f FTqqR *fff flFT 

qqrfqr ft fFfq qq ff qqfr frf FqTafr ft stftr 
fqqr ftfft i 

qrq Ff qr FF I fF Fff FOTW FT FFF fqqFF, 
FFrfiqfq qg^q | Tf fttf fftft qrtfFFrf % %r 
if ft FTqqR- f %r ir gqfqf ffqr arfq fqfFF ft 
qqqnr FRqrtFf ir mfrzr ft nwr | qrfr ^ftt ft 
qfqFrT qfF Ff Frrnff aftq frf ft F?qqr Ifft 
FTT fqr 1 


mq Ft qqw: watottut 
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(3) Tpt irnr^r ir qqqqR Mt MM 

3 qfcMWT (2) % wM qqrR MT wi ■*T*FTT< 
MT 5 fl| qifM ( 3 *T TTfM ^ MMr MT gHI^^T^TT 
if otMT iw fMffM qrc M ^ftfr) faw fMrfMr 
wuror mar m Mm MOt >n^q OMr 1 

(4) fMMWT ( 3 ) % SFtfOtf 'TTfcT 
ITtMT ^ !FMTT % fvTtr ^TtMT iMf ?mTfM 'R 
Trfor fMrffOr MT qf t- fMrfqq fafM M ^mrr M30 
fMf % sf^r st^tst MT Met fMqTsrr wr % aft 
5 TtMt qMf MMrt STR fMT »m | 3 fR ^TTT MM 
MfMq gTqr 1 

19. WW MffM MR fMffrT ; —(l) w 

fqMwr if wrr otOMt % qMfMr tm£M to 
fMmr MM Mr Mr q qqqqq aMR qqw< srrsm 
Mf Mf ?nr^ jO ^M wx Mt fR^rr §Mt 1 

<R*J ?TOT$T fMMV WTETR M FEET if fM-M 

sr^sm qq MT wrr^ gOT qR MT $> qqq ^rMt tet 
if xrifofft f % %r if Mrr tot wrawr. $ rfT srr 
wir MT MrrMf Mr oO sqqftr MM qMT wf qq 
a fira 1 fa r afar qq fMt snarer Met q^ qfqq qq# 
% wt | i 

(2) qqfaMqqq(i) if fMMT sir M qqfMe §q 
MT ftr^firar arfMrrO % w ^Tcr ^ Mgte |M <rx fa 

$qr mmtt to fMmr MM % %r if |, sir 

faqf jpfptr Mr fMM aaror W MT *rrj qr rfhr 
Mf Mr *Mt gO vx sft §> fMqfafarr MRqrf aRir 
qq qra stMpr | 1 

(1) qrq if qnr MM q$M qq firfaq MHMr 

Mr qr srrM srMr t MM RfM wrr tmr Mr Mn 

qRqr, qr 

(2) ^% fw qq r< strr fRt <pt fMrw 

Mt Mk qft qR %wr $, qq^rrc fMMr 

Mt, qW fM qnrqR %%q n t fM qqM ?mt 
fqqftr MMrn: qR eff |, w MMprrq Mfsrcf 

Ml qqfa Mr fMrr Rrqqr qfq fq^rrq ar Mtt 
#' M T^r <ft *FjOir qRrrr | 1 

(3) srrMr ^rrir fMM vmJ r? fr M fqqfrr 

Mr fMq qq tt tsm qqr t w ^ 

*rt ^ sttM M fM 7 ?Mr fMr 
OTTfr |, MM Rir MqfRT srrfMrrO 5 tct qq^FT 
?mw srM ar qrtiWTt M %r ir yqqqT irqr 
ftrqT ' 3 jT rrqRT 1 

(4) aMr q^ qmK fMt qq- ftfqwr (2) M 
sRrfcr Mtt fq^ qr aRnqfM fMqr qaT | (rtt 
otir Mr fMrrt fM? qq qr wrT qn- 


[Pari H-Sec. 4 ] 

fMr^q fmr |) Mrt Mr fMfq M MMr fMf % faqa: 
fMftr M MMr 4 r qqrqr | afM MrM srfq qRT% qr 
qRqrt M ar? ‘OMr ?rw arMr ^rt qR aamr 

20. jbi armfr if Mrr fM^fM qq fqqqq:—(1) 
ttsjM tfT fqqrrrr Mrt wrr MTf Mr qrmR f^Mr 
50 MT sr^r gO qR O ^ *tt 20 wf MT Mrr 
Spfr qR Mr Mr, fMrfMr HTftRnrr MT aq ir q,q MM 
q^M qq fMfeq MrfOr Mr ttrM to fMqq Mr 
qq Mt fMfM M wt 11 

(2) qfM Mrf qqqqrK qq Mfqqqq (1) M 
snjrm; iMT ir Mrr %rrr | Mf (qq- 
qTq) % qqRnr M fOr 5^^ Mr if qfq qq qq Rrq 
Mrt 3 rr q^qr are# fMr tw q^M qq qqqqR MT 
q|qr Mrr rjq% qmq fMrfq qq Mr fMjfO MT v$,w; 
Mtt ir wfcRr q Mr qqr q^qr Ort r=rrq MT Mr?qR 
Oar M ^ qfMr' q ff 1 

( 3 ) a#F qrnrqR Mr ?qr fafqqqq % !Fqifq 
^tt fq^frr M ffrr fMrq Mr M qfMa fqfq, 
aww Mq fqqcfq, qqqrq, srqqqw qMfqRwr, jttot 
vm M *mr qqT mqRraqr rmir ?qq qrmf Mr arq 

qq ^qRR fTrrT 1 

21. fqfMrrrr qrq MT stMtt:—(1) vwx, qqt 
M w mr sqq MMfor qfqfiqfqqr Mr m if 
rm g-q fMMT qrrwq qr wnif Mr OMr MT ^ir 
srrtr qq qqr q;M fMfMRrr Bqqrnqr qr Mar M 
qq«r faiM q? : 3 fMrr rrqO, rqrr*R qOwq qRqiM MT 
f^rrqq t qqqrr t Mr fOrV argrr qRt qfr q>f qqqrr 
| M qsRsr gar forrM qr qqfqrf qRt M ffqq wrq 

M>TT I 

(2) sq fqfqqqq (1) % *Rrqa- rqrrar qOw 
M rrMt TrtfMOt grqr q^r fMrr cmrq 1 

22. fqfMm qrtrR qr Mr fq^% :—(1) 
STE?m fqfqqqq 21 if MMMrr fMfqwr sqqqrqT O 
fqqfM MT otpt ir wir ?q qMrfw ^ err® tref qrq- 
qqO aT^r qRq M qirqrrr qf? ^rr qirr ir M5R | 
fM qqqrrR wwq | qq R«p-rr ^q ir mww, sraMr 

qqqqR: Mr MM q^M M aMMr M qq% MM 

wrr qqq Mr ^it^r am Mt Marr qrr q^q 
4 1 

qqq fM qfq qqqqTT sjrt 21 M aqaR fqfMcrrr 
qO'srr arwr if wf rtt | Mr mqw qqR*a 
fqqrMf M mm qr wvf qOM 1 


[*mr XTi—urit 4] 

(2) FF faPFF F H (l) % *RFTT TRT Mrr 

% ht%5t f> FrfrF ft% 4 mmr mrfmr ftf- 
ftt ft fxfxxm ^RFPft m trftf ft W^rtt fart# 

^ [fT # FFT FRF FFTsft FT 3PPTT ^TT I 

( 3 ) 5ft ftwt w faf-pm %wtf £ft 

fFfFT TflFT t FT SRfTTffTF ^iPfflrT FTF FT% FT 

fWR rfrr, tf4 vmmf 4 m srff FFfr fttr ifFT 
fft jrr ; t ft eft rt TrmrfFF im ft ftto 
ftf % fm, ftftr frtft wf ft srftttf n 
mrr it, xn snwfTR 5j7s? ft irn i 

( 4 ) Ft# *r> ffrtt ftrir rt f^m % srptf 
iRT fFfrr fwr jrt |, ftt ^ ?ntur % Ft?r forf 
% strt iri Ft TTflrr ?m ft wr | artr »ftt 
rt tt mrtfmr wr^rr Fnff ft hfttt f, ftjxm firfv 
st^pt ffmr 1 

23. iRT fFffTT FT fFT :—5ft ftfftt % 

r. 

ffaft far 4m fafftr Ft xm yrt ft 4m | *r iRPt 
f 4fmr f¥r % mxn% 4 4m firftr ftm 1 

24. i^r fFfftr TTTrfafr srftf r&wrftfm :— 

( 1 ) xr ^ri fthftt ftfa % f^r if 

frft ftf % ftfjr *ft 4m fxyfxr fT ftfk 4 
trr% mr srftR Ptr Trtr srfFTr srftf f> mm 
irfiTxrtt 3 xxr tmtyxr fttr wr4 tx 44 4 mw4 
Xm % it 4m fipfftr ¥f tttftr M4 % fritt 
srfrt ¥4 if tpjFfF <?> m nmJ & trn 44 sr?w 
’TPm'if ottp: ^ff^r 5rrom srrfEr ^ ^ n f ^r 
^ firf«r t 4m Pt^t pttt *nw i 

(2) 5 r?r wr % ?PTfff 4 m f¥tfxr 4 
srRfFr njwmxr tffmr firm | f3i% ^ ^?t Pr|fyr 
4 ?g4 h %■ mn, ?rfij^rJT 240 faff 4 mfcr 
?mw ^ EroftaRT ’tff ?PTPffT ?7 517^ ?m 
^T fR^iRT TIRRfr ^ JTFcr 
?t»rr rraf ^^7 TrqRT 3RT '%xf4 % %cr ^nT^ff 
fer% 7 ^ RqrsPrsfrT^r Tn?,q m 1 

25. 3 T^?rr?rf% whTT%ff % R7# ir^T %fffr 
EFT WR:—'Jtfwf f^mrpff if iw % KFf |tr 
'■fff ’tst’t FTfim-fr wirtt *pf if^r f^% Rf 

RrfiR ITT -z4 iRT TJ 3^pf?T *f> PRfpff 

RR 4 % f^pr fft^rr fsra% 3 R 5 rrRTT?RF 

»nf ; rrf^Jrt amrsr | ut fff nf ^ i 

26 . fR^f^T :—( 1 ) 5 ?fe 4 ri FT 37 R 4 T 

FFT^Ff'T 4m? | ff*rr frtt % %r if | 

m xtx % 3pjf>pt 4 mi m FRRrffzff 
% f^rfrlr ff ft mit ft iw ffr^% ^ krfft 
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srffrTTfer % finr ^tsfht ?>tt t 

( 2 ) RT flfFFfFff T mx4x iRT FT 

gRTTPRT x mx mm f fF! ftf f mm, FFtfr^pT, 
?TT% fTf^Tvr srf^T THTTFSTT^ff 5F if 

fft ?mmF if frtpt % %r %■ Tff 
3 ttf?ffftt t?t f^ffF fr cttf 4 t^ft 1 

2 7, iTTRTirr SRfF % mX FT 3TR«TT 1FFT FT 
FfCcFTF FRTT :—Ftff '4f TTHTFR 1R FTFTlRF 'itf- 
FfftF 3TTFT7T FT 'TTFTT fFTFK F^T FFtfR % FTF '+ft 
3T^TfieR TRFT % aft f«F 3RFF sRfff if 3FT% FTTF- 
^ SRTF fFFf FFT FT FT F^ FF^fT fFFfFF 4 f^FF 
FT FfFFTR ’FT FFT I 

g^rcf fF FfR FTFFK TPf FT 3RfF % mz ffRT 
% FfcTT FTFF an RTFT | FFT FRF TnfFFTff TfT 
FFfe F%T FTRfafRF FRF FT FFT ^ FT FF FlfF- 
FTff FTTT m4 FF FT gF: FPfFTT FFTFF Ft FFFfF 
it FT FFFt | I 

28. fFT FTFFT if REFfFfF FT fFffF fFFTF 
tFT :— ( 1) FfTT i^FT FFfR FTTof &; fF TT^fFFf^ 
% f'FFf FTFFTT F fFR 3?FF fFF% FF FT fFFT 
3PF FfiTFrfTF arfiRTW if 5RTf Ff R?F fcTfa Ft 
F FT ^ flrF FTFT | Ft F^F fF^FF FTTF STTTT FTFFTT 
Ft 3TFFt fF'ft F'F fFfF Ft %3T FT^t t% FFTF- 
RFF FT^F FT^F FT% Ft F? FFFT | 3fk Fftf FF- 
fFF TTftlFTft FFF fFTFF Ft FRTFFT FTEfF FRF 
FTF if FFF*f TpTFT t Ft TfF FFTaRTF Ff?F%F 
fFfFcFT BFFFTFt F FFW fFfFRT FTt«TF FTFT’F 4 
fFTt FFT FT FFFT | I 

(2) fFlFTFT EFFFTFt FT fTFt^ Ft FF FfF 
FFftR FTFFTT: FT it RTRft I 

( 3 ) FFF MFF FT^F Pfit ftt fFrft FTFT^t 

FT^F, MFcFT FTtSTF Ft frfTJ, FT f^fFTFI fRff 
FT FfF FTFFTT ITTT FT# srfffFFF f#FT FTFT % Ft 
FF FT fFFTT FTF F FRTF FFF F5)F if FRIfIf 
FT FR FT F# FqrffFfF, FT FT FFFT | I 

( 4 ) FF- PtPRF F ( 3 ) % 3fF*fF 3F?F Ft TR; 

FfF ~4 FTFFTT Ft it FTF^ft f^FF FFF if FT? FT^F 
fFFT FFT 4 I 

(5) Ft# FTFFTT Ft FFfafFFFF ( 3 ) % FRF 

f mxpx % ft mm ft spftn ft ffft | fft 

FKW gif 3RFT F#FT 'FfF^FFF FTF FT 3TFTTT FF 
% FTFTF FFTfFF 3TTRVT FTfTF FT FFFT ^ FTTT PFT 
Ff^F 3TT%F affFF ^PTT i 


fttf «t?r Trarrar: ffutitf 
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29 . eFete tteettF tF #et eeFt — FteF 

tteet x Tt #et tte e# eeet ee'tte % f^rr Eft 
Fee/yt Fee A ^:e ee# TrtfWri w it et 

ET ET# Tt FFteE #FV TTTfFTE (fEEpIE TE#t) E 
et eett ee# tF eti*t #et eeFte ##t ?T«rr eese 

EE tft ## if f#ET ETitet I 

erte-ITT . 
eee sftr e# 

30. EEE ETE :--E#E EfE, eFET§ NET 3#T fftf 
ER EET (Eft EE F) TTEETn % fEE E>i 5"TTT 
EEE-EEE ET pTEffTT fTf ERE sftr FrfESr EE 
<E>T #<jft % TTEETrf % F#T fEffvr EEE sftr E# 

FtetFte Fte tt ee# t i 

31. ETTE FFTTEr EET :—TTEETT Tt EE ETTE 

fTtrEr eet eee-eee et erst Em fE^ffm Ftet 
eret eV< mm tteert % Mm ##r zr'tr ee 
T FtT Mm et fEsrffrE tt# % ecte Ft# i 

3 2. »TE 'Em :—3ft TTEETT eFtERET RE ET 

ttete ’ft e# tee 'Em ## Ftet, Feer fEEfTr 

EEE-EEE ET ERST E#E EET 'EE TT EfETE IE 
Eff % EEFt FtET 3ft ERE fE’jffVtt T?fT I 

3 3.’ eFtERE! M :—#t TTEfrt eFteRET RE 
t t tie' tt Rr | sfR eteiRe Rert ^#e Ft# % 

EE'? E# eFteRET RE ET ETTrE #ET E# Ef R 
EfRRET NET *FtfE FTET ft ETET | #t ERST 
ffTTT FEEifR ETcff % EiftE fftHT I 

34. ETTEE eR EETEE :—TTEET T TT FfErt 
f#EFff ffE EE fE#E TT I, #EE TT tTT 4 EfET 
ffr-nr Fee Fee % ee tweet EfE ytet F, eFt eht 

ETT -JEfsf E ER Ffprr EEr % afFc nfr eteett 

amrsf e etr f%Er eet t et eeT f?E it, eIt 
Fee Fte ee reer r -EFr er eet & ee Fr ft 

E>RT REE SfE Et ERET eFt ETEETT R ?ETE 

if f^Tzrr ?r«ir I afhc en rte eto^ it Fpef eet 

I Et EE% E4% fTE it, EEE Fe Efc REETT Et EET 
ETE if ft EFft | Et EEET EEE EE F?E it EE 

jfr ettft Fee fct eee! 4V i 

35 , EfEnra <*?r rrteee :—ee FtEft ^teett 

E7T ^ETERTE TT EE % S EE EE EE ft Et ET^t TREIE 
E^E TEE Eft EEftl % eIetE EE EEE Ek EE TT 
ttTETE T>TT TEETT E-TE EfE ETE EE ET sETERFFT 
TT it TEEX ?T I 


36. Etmfe % EEEET :—(l) EEf ETTE ^Et 
fr 3E fMEEEET it EEEftTE t, EEEEFs % FeF fER- 
FeFeE E?t EEET Eft ETnTft :— 

(T) %ET (EErmEE Eft Tt TTEETE EEE FeTeFEE 

etete ee Feet! e# tt #te:) eete ee eee 
ETE it EE EE TT ^EE ; 

(JE) itETT (TETaTET ®ft Tt RETE EEE Fe^RT 

3TTKTTE EE FEETE EE ’Sff Tt TTE) Tt EE E^ 

t fEET EE EE ETT Efe % Fee F*Fft TRift, 

(e) Fe^t eet EE tteete ? tet fTET^ Ef teFj 

% Fee eee Efe Fete ett et et Fee! TTEift i 

(E) E*ft Ttfe it 5RE T? Eft EEf, EfcTFTE^E 
Tt ifET, T^f 3TBTO TETETET E^t T 'ETfET FT^ft 
T.ft TT fETW E ifT TTEETE FEE EE EE EfaTE % 
TEEEfT Tt ETET Eft TPT^ft I 

(2) EE FrfTEEET % 3TTEE ETE EE ET EET 
ETETri EEE eF? Eft EE FeFeeT TT E?ET Elf it EfEt 
TEE^t EET EEEt EErf Tt ^ftfEE FTET ETRET I 

( 3) EE TTEETET % ETEE E Tt R faFEEEE't 
% ETEE Ttit % EEE itET it t: 

(t) eFe EEE Efe EEEt Esflf EET E^Et EEEfr 
% EIR it ^E tftift % Et EE% ERIE W. EE^t ERf 
Tt EEE Efe ETE T FeT ETE rftET EET E?E?ETE 
5T?ET ETEE EfftE Eft EETFE EE EE ET Ft EE T5TET 
ETE EE EEt E|E ETET, ET Ef? TEE ESTET EfJ ETE 

tt Feet t, et eee ete t tFetee et; 

(e) eFt EEE Ef3 TEEFt T E^ Fr EET 

eetF % ete Fee t FFe ee FtFr % et ee teeFF 

% EE# F?E it #EE Ef# ETE % FEE ETETT FtET EEE 
EETRTE EEt f#fE Tt EE ET Ft EE EEET tRI ET 
EFT E^'e ETET t, ET Efr EEE TEET TtE ETT 
TTfEET | Et #EE ETE % eFeTTEE ET I 

(4) fE tEfEEEEt %ETTE Ft# % E^ETE [ERE 
fE TTEEM % ETE# it E?#t EEE ^fST, EE#t EEeFT 
ET E?#T ETrTf, Et Ft ?EEEE W, EiftE Ft EETfR 
% E7EET Eft# EE# t, Tt EE FtFt EET E?T5ETE 
ETETEt EEt it EsT E#t FeFe Tt EEE ERE TT ETE 
E"tEr EE ET fT E? ETET TtE ET Eft EfE ETET F, 

ET EfE TEE E5TET FtE ETT TT fsfET % Ft EE ET 
Ef EEE ETE it EFTTEE ET Eft EfEET it | 

(5) EE FEfEEEE (4) % CTETEE Ef#t EEE 

E/3 EETE TTE.it eFtFTET #T Effe^ET EET#E ET 
#ET # EEEft Tt EEi#FfE E^f ETET EFnrr | 
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(e) qnmF fqnfgfng % nfar Sr ten fat 
art nr ^rttf nfr fan — 

(j) fqfa tfa Sr 79T3T FT£T fa “FTF qq gq 1% 
gsrg aTffaqrfr sYft gfa nam fan qrr nfa an ann 
art qfa fag nTeTT I 

nat ft qgq aTfwrfa -Jfr qrnnF % finfa 

fafaqgqq ffanmq q nrem qr fa 17 ^ FfaqTFRqg 
switw tn n 

(ii) gffa qq gginTrfqq gifanfa % qgt faq 
ftn wr t 1 ■ 

( 7) tcf-T fa# Ffqfa % gfaq ntn if g? ggm 
7Wf % 4g fqq gfafa % fsf[T fafa q£ I FT4T 
I'm wnF Sr fagor % t t t fat % nanr tf nrr 
ana qfn 1 qqt fg ts qnwq qfa fan % ^ 
faf tar fqn gm fq gwarr far tgq fa# nggifan 
rtf an t 1 

3 7- ffanm % fan; fgqq fan 4'ft .— 

gsqq Um qfFfFqfqfa if nafar wfa % 
fF^TWT % fan 47 m aqTF % ffafa ?m qTFn % 
farr qfc | fa ffafa qrqnF fa ftfaq tgq 

fa# Tctn 77F qqgt | I 

38- qfflerr fan :—fan fan tm Sr Wm fan 
t fa ^nfa 35TF ten fa# fa FfafafT n*T% nn fan 

am if fan snrn gfaf % ffar n ggfa ant fqnnq 
% nraTF tf fan far fat Ffaqranq fnamaarq 
qg qmnTF fa asnr faff wf ir fa ftn nn fa 
manr mftq nr ir gqfaffag ffan gran far rtf- 
grFmq aqrqqg fnfat fa gqFin fa amnn; fa 
nsm fan qTF ant fa snjfag fa gfafa 1 

39 . qfanfg ar fan qr gqfqafFq;—q-fafan fa 
a^a^T sjfat if fgfafar qF qmnF an Jjg fan 
nn taqnq fa njqgn fttf tf an nfar yfa fai'HHK 
% faqr 3?TF ni fannn if fa fa fawn fa ffafa- 
fn fa nn.fa 1 

anrem :—(qr) ^ fqfnqqn % nfawt gt qq 
if fnnr qqr fat faf fqsf n fan fa fa nrrtr 
tm qn m*n qmfaT 1 

40 . snjqn .:—qffafanfa fa wrq?nT mr 
^r qu n qri T on fafqn fa fann far fat ntn ffanqr 

| fa q? qtt w n *r nnnn w wtf Sr 
nr n^Fff^n fan fnfim fafar stft sth qn nw 
I fqir nsq«r % nw F[qqTt argot ffan gr^qr 1 ■ 

610 Gl/88—5 


qnfann- mm 

4i. qnfar^q- nnn:—(i) qntq^n mn qmnTF 

fa fft fgtr smn fipqT gn^qr gifqr far nan ■jFnr 
aq mq qrfa t nn no; qg qF qrnfFq qnt if 
gftsn fa ngg ffa afar nt qq far qq qq qn 
F«m qfa fasn qF q fa 1 

(2) $n fqfqqqqf % afangrt qqqqqq qqq 
sqfa qq mm gnqr faF wan tgq ffaqwr 42 
% ninq qqqT qr <jqqn fqrqr qrnqT 1 

(3) qqqqffq qqq qrT 4747 faWF % qq if 
qfa ffan gr qqqT far qqrq arfnqTfa t fqtq q 

, far nqnr fa gr nqgT t i 

qqtfqfgq qrn% ifqrtnTF q?q nqq nrrftqr 
qqr t qrrf q?qq Tnfqqrfr qqqqrF far q fqqr qqr 
qnfnTF q^q nqq an fa fgfq ir fat fa nqnfn t 
qqqr | i 

42. qrqqgq qqq fa qqgr :—faqq if qffaqq 
if farftn nfa rqiqfqFfa fa qmfa if tqTFf qrrq %% 
qrtnF q^q qqq fa ftfa qq fafqq fqqr qirpn 
gn q? qrrqfqq qnr faf fan qrt fa fm nfatn 
mfn fa nfqfFqq fan i 

43. qrfaj^q wr if faw s^Fnr:—(1) ffan 
ngfa fa anr qft qrwF gnt fq qfFfFfagqf nnfa 
fqfagq if tqr^r (nom aTfwrfa jtft anTfon) 
qg nrF tt^^t 't^f qFgr gf q^ qntr^q snftr fa 
tmqq fa an ffafa tgq n ®fa tgq an nfnfg 
qfa fan i 

(2) qqtqqq nafn fa nnfn fa nq q^fa tf 
ir qrqqq nr ngTfqqg Ffatr ^FrnFq am gran 
nfF q? faqfq fan i 

wnr-V 

fgftn 

44 . *m farefaf t qrooRf fa afgfg^ffar: (1 ) 
TnqmnnT fat^ fa qmrtF ffafa nFqTF n ffafa 
rfqgq if afgfgqffa qF qfa fart gnin faF qft 
qrqqTF afgfqfatg qr fan nn fa nr nnst fa 
rfafag far qnmrF fa n^nfg fa fan i 

( 2 ) afgfqfafa qr mnFngqTfaf qmnF gfa 

fag gfat gg gq ffa — 

(qr) qnmF FTtfqfat fa mfa qq nFg tot fa, 

far 
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46. t^err, gqfeitr eYe we : (i) tttto vrrtte 
*t wTO TRt, TORRE eYe toY?Y q^arm TO 5 T 2 TT TOYf TOT 
tot ettw fTOn arett i 

(2).ETSRT ITTfe^lO STET TfiTTOT 5tffqr| EfnT ETiT 


(3) m ^rrfWm tot TOrf wir fo^y ^ 

g! * re;T * TOE TOET WRR rft TfafiRlfTOT ^ 

J »Rf gWV ftr srfFTfHtrf^ toY jpfftr if tottotte toY 
fmsrl tot tteY mm tot ere totot fmn fafm 
^ tor Efsfftm from tte :__ 

(^) TOTTfl^r TORT TOT TORT I 


4 T TO TOfTTT W AiT % fsixr j)RpT IVj af'irrjf 1 

( 3 ) mfartz to atTO to rt% Iatot ttte to 
tojto^t st ?n% stYe atY toY f«rfjr aYe ttett t$rt 
arrfsqTOl tret tow tort te totV fro?rf arV ttYrt 
% TOJTOT farfw TOro I 


(V) torrre tot ?rng tret ter mfo m tot 
^PT fTOfr % srxfTro totttte tout toe etto sfVt 

TfYfjfTOT TOf ERTTfET TOE ElifTTrf if RTOTY 
fr^fTOT TE TOW TO TOP 1 


( 4 ) ErofirofY TOf tot % fro? ErfTOfT 

Tfroror tottoto fro totot TTfaTOTfr tot rtotot to tototo 
tor, TOsfror froTOTO if to^Ytoto etotto toe tto tottoto i 

( 5) fTOTOf TOTTOTOE % TfETT W TT EE TORT TOTt 


( ?r ) ^ tito fTinror Eifiwrr to Toy tott ot% 

TfWE TOf TTTR | | 

(T) TfcTpjffT TORT % TYeRT TOTTOTOT % rY%T 
’TTOTOTR tot TOTOTO I 

(TO) TORRTTE % TOt if TOTOr ftfa, TOOTT fTOTTOR 
TtTOR TO 5® WTO % fro tot TTTOfwfro 
toY fTOTOl TOT TOTOTO if TOTOTOEf TOffTOTO I 

(^) ^ «FT RfR RR irfT TOT TORE fTOTOfTO gj w > 
^1% '3TTOR TOT 3TRTOTO fyTRTOT H^TOTR affE 
TTTO ETTOfart* 5TET ^TErffER felf RRTTO I 

(1 * 3 > * % W- 

fRf^R fYRjR n j fTOEfY TORTTOE % WHTREUT % ET«- 
fWY# % RfRTOTETO'r TO Tffltt* STET ft^W HT 

^ ^PT TO^TRY % ^rfropTE TOf 
ttoPto r^Y tot>tY 3^ TOR trr^T to ffcfY 

•PTrE if her ETOfiRT f Tt TOTTORE TOT R^Rffr toRTORTO 

rtTwr toto 1 


^ TOY frqfTO if, TOTTORE W% ’TOfTO TOf gWT fErfflR 
TOT if TfRTTOT fTOTRT TOT ^R sfk WRY TWlt Yt 
fRR W TE TORE ERTTTO TOTOTT I 

( 6) ETE fwfi TOY fTOTOTET RTOFTO TE TO fTOTO TOT 
TOETOIE TO TOT5T Y W% ETOTfRETO TO TMETfTOT TOY 

yj 

TOfETO Y TOTTORE STET T^TOR TOT TOE feR ETTT 
YYE ^TO TOT TE ntfY ETf»T fERTOT fYtlfETO TOTRY 

(ttotept) toet et sYrtoteY Y toia toY tortY toYe 
t^ w% frow frotr tot tot frorrY totttofY % yrirf % 
fifTO YYto 1 

47. TfTOT fYftr : TOTTO TOTTORE (RfYTfiRT ERE TE 
fTOTTOT TORTTOTT % RfYfETOT) RfTOT YtYt Y YEfTTT 
Yto eY ?t% fYror, fTfrorror to to^Ytoet fYPmR 
ERTT % fAtr ARj; t I 

48. ETTOT: TOTTO TOTTORE ETTOT TO fERr TOR 

Yttt, eY wto fYror, YMYtott to trYeY ttet fYfYrn 


f ™ ^ ~(0 5RTTO TOTTO 

ETEfWtir TTTOT YTOY affEETY TO fYir W RR ; 

see to steY tot mRr toYtr , 

( 2) ETEfTOfY^ % TTTOT Y TOY TO ETY ERTT 
Y EfjY TO tYeTE 5ESR TEfYTOf 3-frr iff ^ : 
TOrfTOW fTOEfY TOT *tfa TOfET fWY TORRRE TOY RET 
TOY et ettotTOY f 1 

^fwY toRttoe TO tor TOrf tfYY tor 
fkmj TOtYt TfETOR Y YY TOYtR it*} ^ ^ L 

TOR ERTT Erfimur TOTfrpE TO EET 'fa TO% 

TOTt TOT *TfTOT % TOT ETO TOE $TO EfE l#SE 
^ ^fl-TOY^ TEf WTOttr TOf Tf ? Y RY T? ERR 
^PPTT % TE ETEfTOfPf TOY I I 


ERTT TO fTOfCr ARJ^ ^ I 

' 49- TRJtoT fYTOTT tYeRT : ETEfTOTOft TOT TeYto 
TOE ffR TORRTTE ETTfTTlf toY TORTOT fYTOTT TiETT Y 
EETRT TT EY fTO EtTO fERRT, frofTTORT, TT TOf TOf JtEf 
fTfWET ERTT % fTOr ETfERT | I 

50. TOTTOTE: 5RTTO TORRTTE fYTT, f^fTTTOff TT 
W ^5 ERTT % fTOrcr ER£ TOT TOTtIYt TOYTOf TO 

tojette tttotr TO Yw tot iffff 1 

51 • TTTT 3ftE TTET 'TER : ( 1) fTOEfY TORRTTE TO 
fERE TOTTfET TOTrf TO fTOrr T^et stTST fTfETO TT W 
|5 fTOEfY ERRTEE TT fTOjfT TO1ET TOTET TTfs?E TOff TOT 
'TfTOr EEftflTO TOE ETTORT f I 
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( 2 ) JTT^T s# fat st #f fsrrs sott sst fa* 
wf fa arsfas i stkt fa Sf sts otto sssstss st 
fsdtfTS %sr otrst 1 

52. w-ttstss sott (1) faTSsrff % fa”: otottt 
fa*4 ststot i(T fsss sr# fra +i4faw ssf# fsfirss 
faT Sfa# I #T * ss#; swt fats fa t fa# faTSSTT ST 
faTSST# fat ## ST SS fa f#T fafafT faTSTOTST ST f##s 
sfs'OT# % farT fsfsTr ssfy f#fa* faT Sfa 1 sots 
fa faf? faTSSTT # fsf#S SOT# # sfOTfa faTS #ST 
s##s I st sots* ft?# ## st ss fa sih’irt % 
fas #r fsfss fats## sr ststs # s#ots fa fan 
OTTSTOTS SST fSwffTS ST SfaS fa d# Si? ##S 
SSW #T 3S% SSSTS str #ST # S#OTS 9TS fssi- 
fa f? OTI 

( 2 ) SS fsfsSSOT ( l) % SfSP: fa# # fTOTS 
S faTSSTT st faSTcHTS SST far Sft #ST SS SS fa 
SWT SlfasT# gTTT faTSSTT fat fafas RT S OTTST- 
jnrs srs fa fas scsrfafas s fasT sts #t fat 

SOTST fas SfaTT sfsS SS# SS faffa faST TTSST I 

5 3 . TSTSTSTS : ( 1) SWT Srfasfat fa# faTSSTT 
ST OTTSTSTS ITS ft faTSfaS S Sfa ffaSTS S £Sfa 

fasrs sr tc### fa fast snrsfas s ws srstss sr 

SSTSS sts SSST # f#SSS*t fa OTSSS #fas fast 
SS5S S far SfaST f 3T# ?S OTfaTT # wrstsf# faTS- 
STT ST r S fa fast OTTS ST SST fa# fat STOT #ST I 

( 2 ) ss-fsfasss ( 1 ) fa ##S fasT SST fa# 
TstsrsTfa st# far gfa #rs stss fasr ottsst <# 
spiSSTT, ST# fa 3TSSTT SS TSTS ST 5 TJ# fa fas 

frtrs fa# fat stot #sr 1 

5 4 . SfaS SfSOTT : ( 1) fast faTSSTT ST faTSSTTT 
fa SSf fat STSS sfssr SS OTfaTT #T 3S stST Sfa, 
SSWOT faTT^ OTTSst fasfaT fssfas SSS-SSS ST SOT5T 
faTS I 

(2) sfarfas srfs w# fat gfasr fa fas sss 
fstfafa STS fat S^tt S Sfafa t STffa faTSSTT fat 
STppr Tifats S sfsm ft, fasfat Tlfa faT fssfas 
WESW STTT ffaST STSST I 

(3 ) sots ts #; swt fats fa ts fsfsssst 

fa fan; ssfss faTSSTff, t# fafss SSS # >fa# fa 
faTSSTTT fa fas fafss SISS'JT TSlfSS faT Sfa’ I 

(55) %ST sfsfafa : STSfa SSSSK faT SST sfs- 
#T SSTfas ffaST STWTT faTTS SSfaT STTfSfa JJS 
fass, >5#, fasssts ^TSTfa faT ffaSTS #ST I 


5 6. SS OTSfTT faT SST : ( 1) SOTfa faTSST# fa 
fas Sf STSOTfa ftST fa S SSTSTT fa f# (STSTS 
SST fa STS) SSST SST SWT SlfafaT# fat S 31# 

SfaTT faT faST fSTT SST faTSSTT fa OTffaTSS fafsfa? 
faT STS STST STSS1 I 

( 2) SS-fafsSSS ( 1 )S SSTS SS SS fa faST fST 

sst s sfa faif sfasss fatsr £ st sssstt sfa sP otSs 
fat #TST fafas faS fa SWT STftrfaTTt fat fasT SST 
isfat ## OTtfafs STOT fa#T I 

( 3) faifas sfa ST SOT ss faTSSTT fa SOTfa Sfafa 
fat Sf*OT faST SSTTT S TS ST I 

5 7- STSfaTS fa OTOTTST : ( l) SfafaTOT STS faT # 
ffafat st faTSSTT fat Trtfsfarfa fat SST fa f#T 51 # 
ffS fa STSOTfaST S# ST SWT STfsfaTTt JTTT STfaTOT 
STSS SOTS 1ST OTT SfaST | #T faTSSTT SS# ST ftsts 
fa# fa fOTS STOT fatST I 

(2) OTS fsfssSS 1 fa faSsTT ffaST st faTSSTT fat 
OTSfaTOT S ST'TS SOTlS OTIS St SS OTSfaTOT TSTS fa Sfa# 
OT 7 S Sfa STOTT fa# fa fSTF STST SOTf SS ffST | 

58. OTSfaTOT STOTT ^ffaSTT : ( l) S#fa faTSSTT fat 
STST SSfaTOT STOTT 5# OTT SOTR ffaST OTTSST fwTfaT 
fSOTfTOT OTSS-SSS ST S# ffafat STOTTTOT ST f#S ST# 
OTTTT fat# I 

(2) OT?T OTSOTTsfsfa SrfOTSTTt Sf STST | ffa ffafat 
faTSSTT fa ffa^OT SSfaTOT STOTT #SSrT fa Jfassts fafa# 
fa# STSOTT SOT | ST TSfa' fafaftTOT ^5T ffaSTOT ffaST SST 
| # faTSSTT fafSOT SSfOT ST fSST#S fa T # | f#f f % 
fatTTS SSfaTOT STOTT gfstTT •Tgt OTST | 

^ (fa) fSS STS# S STOTT## faTSSTff# fa 3## 
fTSS'TS ST H3T ffaSTOT ffaST SST fa # 
faTSSTT fat OTffaOT SSfOT # faTfasrf^f fa 
#TTS fat SSfaTOT STOTT st'sOTT OTOT # OTTOSt 
# STS S# STOT SSfaTOT STOTT SgfSOTT fa 
fat S3 # OTOT ft OTT#T I 

(OT) Sfa STS# S OTft SSSTSfSfa fatSSlff# fa 
WOTSOT fTfatrS ST SJ3T fSOTTfa Sft ffaST SST 
fa OTT faTSSTT SSfaTOT STOTT #SOTT # SfaST 
% ft# faTSSTffSf fa fafsOT STS# # OT*OT 
S# ffaST SST fa, SSOT ffa Sf sffaOT fa 
sf##OT #■ fafaS # STSFS #*T f*sf# # 
Sf# !#tS # OTTf OTTS 1 
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59 . ftrc tot# : (i) tosft, nrftmfl toto# 

Ptototo # fw snrrsfr tofjto tor tot t tot 
TOTOTOTTO ftl'ti TO 4 4 i TOR-TOTOR qR 6 TOTOT fv 
3 ftr tofftr# # to? totoPrto ?W % to Iw'f to totto 
tor totot r? ?to fvrrar # ^tor# ct«tt ?to ot to?*|toT 
it fflrrt to PTOrRR»r froroT tot totort 11 

( 2 ) TOro-frofFTTOTO ( 1 ) % sfjtor tostto totPettof# 
sttt fw totot q#P nr frfw toft to tofftr tor toteto- 
TOR# ?>TT pTOTOTOT TOFT fTOTOT TOTTOTOT I 

6 0 . fnm TfTfc*rfcFff TO TOFFTR'r q?T TFTTOfTTOfTO : 
TOpTO TTCTTO TOTfETTORT TOJRT I Pto FTOT TOT TOTOTOTOTR TOTO 
TO#f TEf? fTOTO# ## TTTRT # SFJTOftTOcT TOT TO# TOTO% 
f#TOTORT # TO? TOT (TO#—TTOT, TOT EFTOTOTTOr ??TOTf#) 
TO#R TOTTO TTOTTO TO TO?# TOTT At TO# TOR# SFJTORTOf# % 
f#TF fR^TO TOTtf.f^HTO WTf TOTOTTO TOR TOqrTOT & I 

61. TO3J2# TO faRTOTR: TOcTOTO TOTOTR TOSTTO, TOl##- 
qnro# totrt toft-toft to fTtrlfro tot# tot fkwrz 
TOTTOfTOTO, TOpOT#TOTOT, TO TOTOFT TO# EnTOTOTOTOTOTTO# TO 

etotto ir rjtor *tto# Pitotor to # Ptr#st srf^roT i 

62 . Tfterr % toto##-: toPttot# toft Pr#qrro toptot 

% % # TO? TOT3TTO $ ft - ?TOT toRTOT TOTTOWTO $ TO# TO? 
#TOT TOfTOTO TOTO# pF-TOpTpsTTO TOTO#TOTO % Pf? fro## sqfqTO 
TO TOTOSTO TO TOTSTT TO TO f?TOTTOTO % TOTOTOT f I 

(to) Pto## TOto to tototr % toto # ProfTO % 

fTO; TFJTOTO % pFT I 

(tot) Pto## TOTO TO (TOTOTR %• TTPT) totototototot 

% Ft? TO tow q? tor srfTOTOfTO 1 1 ~ 

(to) Pto## toffttr TO ?fto arar, frorTOFTr to to 
tt 'jroTOfTO tor# TO stojtoto i 

6 3. fTOTOTO TO irprTOTOT: 1 . JTTOTTO TOstoTO TO 
ProTO To TOT TOTOTORTO I :— 

(to) fTOr tortotor to fro## efto to^TO totototo ir 
PtoTO to tot tort toto I TOr rry ffTOi ir 
^fTO PftPft to % TOro Prrrq sffro snfTO toTO 
TO TOETOto toto wTO, ^toTO to TOfrorotff % TOfrr 

TO TOTTOTfr TOTOl fap TOFT TOftmTO TOTOT TO 


qfrffqffFfr TO troro ir wro jtt T3j%rr tot^to, 
toto ^ tpF to? qrcf frrfror ?FfI Pr toTto 

TOTOTTOR TOTT TTTOfTO TO TFTTtTO TT TOTTOTT TO^ 
FTTOT I, TOTOrfT TTaFTTOfTOmt TFTTO-TFFT TOT 

TOfTTOw TOcto, tot tototo frow TO tftfto 

TFFTT TOTFTOT : TOTO 

(qr) fTOr TTrofTOTOro % tototo tfttoto srt totoTetto 

TOTO TOFTO TTTO5TO ir 1TOTO TOTO TOT v?TO TOTO 

t toto TOproro tot TTsfrorf? ir tototoi fTOr. to, 

TOfronfcro qroir qftTO^TOpr TOq'TOf; 

(to) froro TrrfTOTOR % tototto totototo tort totoPtoto 

TO fTTfr TOTOTO TOTO5TO TO fTOTOplTO TOTTO |f 
| TOTO TO? TOT^fTOTOR TO TOTOTO TOT % PtTOTO % 
TOfTOTOTTOTO % PTTO TFJ,TO>TO TORTO |, TOt TOTO TO? 
fTOTiTO ?TO TOTO TOT TOfWTOTO TOTOpTO TOTO TOfTO- 

TOrfbr TOT^ qp TFjTOfTO TOt TOFFif I 

64- TOTOTOTTt qRTOW TOTTOTOT ■' ( 1) TOTTOfTOTOTTO TO! 
TO? ^fTO TvFfr fTO TO? TOTOTOTffqf TOT TOt'TO ^'iTO qfTTOR 
TO tottoto^ tot sflcHTf^ar qR | 

(2) TORT (1) it TOfTOTO TORtTOTO TOfsTO qff TOTf?T 
TO frotf ?> TOFFTR TO^ETOTTOW ^fffqrTO TOT TR? TO Tff 
TOl froTOTOFT TOTFT ^ ^ Mr RTTOpTOTO RTOTOTTO TRTTO 
fqrTOT RTOTOT, TOTOTfTO TOTOTO it TOTOTO-TOTOTO TOR ’*TRTO TORTOTR 
qP - TfrPr R?cft 11 

( 3 ) TORT ( 2 ) % TOTOJR fqi^TO TOTtoPw RTOTOITO 
% TOfTOfTTOT TOriTO TOFFTR (TOT TOFFTR ifr TOFft/ toPt ) 
f?TT% TOftf^RT rfR iT?rftfTO TOTir q?[ | 3lpR 5RFFT aiTOTOT 
qp TTT? ir t W TOETOTORTO 3Tf c n'RI ; T TORT# | 3^? itto 

etoPrfft taq (Ffrocro % toft ?fe ir >roqRrtrTOcr to|T) 

FTTO# SFFfr TOFT TOfe TO TORTTOR ?PfV, TOTOFT q# Rnrqt 
3TiR TOfTO TOfSJTOTft ?m #FT % RWTOTFT TOR ?T #t TO? 
TOFT FT% fTOTOJit TOFT % TORRR ?Fft I 

( 4 ) FT frofTOFFr (3) % TOTOTOT 3TOtTOTTO? #TOT 
TOT RTTO-TOrTOTO FTTOTOTO TOFFTR TOT TOTOFT fTOTOT TOFFTT, 
TOTO# PTO TO? TO^aTOTTORTOT toTto^TOTO TOR# TOFT. BpRR TOT 
TOTOFT TOST # fTO, 3#T#TOTO fTOTOT TOTOT aflR TO? TOTOFT R?T I 

( 5 ) tot# tofftrt ?to sfto totototPrtot to frorr 

T[? TOfTOTOT TOT TOTTOT^TOTOTO TOT RTOR TOR, TOTOTOTpr TOTO- 
tottott sfR Trrjf# toPtoIr TOcrorPr q# to?ttot ? tototot ^ 

TOT TOFFTRT TO TORTFT TOFTTOTOTTOt % TOTO EFT TO TOfTOFft 
q q IUTO l 
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6 5. x,ji?rTxfxfa faTXxrffaTf : —ix f^mi 

X ffafat XTX fa XXfrxffar fax JfT tff TfffEpfli XTTX- 
xu. (xtxvx, «pjwi afk itrffar) fxfxxxx, 1988 
% sq-wt^T xffar xt xfarx far# go fxfafar qrfafaTft spt 
xxr fxfafar. fatfaxffar, xmiTTxfar xt ffafar x.txxk % 
fxfaxx xTfax fa xfbfap: qr fatf srxix xfa xtxT 1 

el- fxrxx fair xxtx:-~(i) ?x fxfxxxxT if 
xffax xxtx xqfafar % xfxfvrx, xfxfaTfvfr qr *tpj; 
fax xtx xfax fxxx, fxfxxxx qr xrfax far sx fxfx- 

XXXT it % 5X qiqfaf it TTTX xfa Tfaf I 

(2) sx fxfxxxxr faxF[ stir it qfat srxtT % 
faff fx'xrfafx fatxqrfa in xkx 'fa ffafat frwt 
% Sfrq-qr faffax XTXXT fat fxfXXXX XTX fax it qfa-T 
faT £, faRxrf qfafr fak xtxx ix fxfxxxxr % 
xpx farff fip-irr xttxt fak xqjxmfxx-, xtx xTxfabx 
mf-ifaFf fat fxxffat ix fxfxxxxr % faxfax xrfat 
tlinft fak 

( 2 ) ^X fxfxxxfat % XTX faX it ffafat XTXXT 7 fat 
sTfarx- xkt fa arfttwr it xtxxxff xixr tttxxt fatix 
fxfxxxfat % fxfar xxxfat fa xf[ farx t< qxfa % 
gqfafaf qx nxifar gwT f, fak xx ix fxfxxxfat fa xxxfat 
fa wj^sH XlfxxX 4 TXt qrx XXXT % l 

( 4 ) IX fxfxxxfat it ffafat XTX % XXnfafp rfax 
fx qft fx-fxfxfarx xxrfxx x§t tnfa— 

(qr) fart fat xx rnlxxxf qx fat fxxft j# xt 
xrfan fx-rkfaxt xr^x iff fxxTX .sfr# xfafxxx, 

1987 ( 1987 TT 37) fa facffax 57X1 UTfxXX'f XT 
faxt^ipfa $x, fxfaxxrr xkxtx 5 fa rjs (x) >jtxt 3 
% xrx qqj xtx fspxfV fq4n trr xTqxrft xr fXd’pnjr 
qrx# 1 1 

(®r) xrt qft xfqxqt fwT fxxr yr q< n x qx 
fxqq sfix urtT ir ’t.xxfltx f«wr xtx, xxt ftr nrfkPm 
% xqxsff it xf-xfjgx 1 1 

(x) srfsrixinT qft ittxt 40 % *ratx sfti % ^x- 
itxx ?rx xqr stsxw qfr xfqxqi 1 

(5) xq-fxfximx (4) qr wm irx'r? fxfxx xtr 
afrx ^’Jft % qxqxrtr % fxx xtxx, qxx mtur 
XT q c xx fxxw x xxxt t 1 

(g) ttx XrXx xtxx it xx xtt ^x fxfxxxx't % 
xxtttx fqqft fxtix fxxx qx qttf fxxx xrf^ xxxr 
Xt|, xt X#G fxxx XT XtXW XT fXXX Xt XX fxfx- 
xxxr % xtx qtx x qxx xnr ferr xt xm xt xtx 
xxfxx fxxx X 7 : xxfxx wnnx qx xt^ xt xtxwxt 
qfxx#xr % xtx-xtx xx xxr x TqXT xx xx fx xtx 

XT xtxx STTT X^XdT XT4X, xnfxTjft XT fXJfX X 
ftfXT XTH I 


( 7) xq-fxfxxxx ( 6 ) % 3 XXX ^X XcXX XTXXl 
qq xxtx ^q- ir xx]; xrx fxx qx rsx fxxxt xt fxfx- 
xxxt % xx 4 x xxxxt fxfxxxx xqt XXTX XX I XT 
xti xxxT sqtxw irm xr^fe' xtxdxx' fxxxx ®tx 

fxx qn f' I 

( s) XXX XXTfx % fxx xq xtfxx 1XX1 XTXT t 
fx ?x fxfxxxxt qx qxx it xnf fxxx, faftxxx xt 
xxxxtx qx xT>r wfax xt farxt ^Jxqr rrqr-qr, qrxtfxqr 
qfxxrxxr, xt qxqr xqxt it xxfyx &, xxrfxx x.xxr, 
xx xxr far xfa XT xxfux xxxx XXTfaxfX % irxfxx 
xTfaxxft 3 txt srxrxr fxxx x fxxT xth 1 

67. fxxx qfxfaxfxxf it fxxrqx :■—x^xht xfa ^x 
xtx it I far faxrt fxfxxxx X XTX farx XTX it 
xxtxixx xrfaxif qxi xxfar t xr fanx xrxx xt 
qfqfaxfxxr Xt sqTX if txtx |tr fartfr qxxxx XT xxx- 
xft qft ifar ^x it farm ffatx fxfxxxx fa xtx fax 

c\ 

it fxfxx XTfax XP.T faqr XXTXT | fafa XX fxfafT % 
xxxt i far rfjxT xg fxxfxx fa: fxfxxxx qfwx 
XX ir XT^ farxr XT XXXTT I I 

68 - fxrXK XT XTXfalX :—XWW XXXXtXX XT 
ffaXR fa XTXqr q? XFtfax % ffa XTfat Xrfa XX 
XXX | ffait ?X fxfxxfaf XT 3T5T XXTfT rjmfXT l 

69 . bxtxxt : 1—ix fa fxxxt fa ffafa qs xxr «fafa 
faxfar xtx x fafa faxt farX qr fafafat xx xra fa xfax 
XXX fait I 

( 2 ) IX fafaxxxt fat 3XT5XT X xfa qrtf xxx xxrx 
fa XT XTXt fat XtX^T fa EXTX it XTXT XT XfaXT t 

ffawr fxfax fafax fak XfXXTfat faxr I 

faxtfa 7-3-1988 fat |faxx, XWT 

(irfax rfr fafarx far«) 

THE NATIONAL DAIRY DEVELOPMENT 

BOARD WORKMEN (APPOINTMENT, PAY 

AND ALLOWANCES) REGULATIONS, 1988. 

In exercise of the powers conferred by section 48 
of the National Dairy Development Board Act, 1987 
(37 of 1987) and of all other powers enabling him 
in that behalf, the Chairman performing the functions 
of the Board of Directors in accordance with section 
40 of the said Act, hereby makes the following 
regulations, namely :— 

CHAPTER I 
Preliminary 

1. Short title and commencement —(1) These 
regulations may be called Lhe National Dairy Develop¬ 
ment Board Workmen (Appointment, Pay and 
Allowances) Regulations, 1988. 

(2) They shall come into force on the date of 
their publication in the Gazette of India. 
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2. Application.—(1) Save as otherwise expressly 
provided by the terms of contract, agreement or order 
of appointment, deputation or secondment, these 
regulations shall apply to every workman of the 
National Dairy Development Board. 

(2) For the removal of doubts, it is hereby declared 
that every— 

(a) Managed Unit, or 

(b) subsidiary Unit, or 

(c) Pilot Project, 

shall continue to have their respective separate identity, 
and that these regulations shall not apply — 

(i) to any person employed in any of them 
unless otherwise decided by the Board in 
relation to each of the Units or Projects, 
or 

(ii) to any person employed in any Subsidiary 
Company, of which NDDB is a participant. 

(3) Notwithstanding anything contained in sub¬ 
regulation (2), every workmen of the NIj)DB who 
is on assignment to Managed Unit, Subsidiary Com¬ 
pany, subsidiary Unit or Pilot .Project, shall be 
governed by the provisions of these- regulations. 

3. Definition.—(1) In these regulations, unless the 
context otherwise requires,— 

(a) “Act", means the National Dairy Develop¬ 
ment Board Act, 1987 (37 of 1987); 

(b) "Appointing Authority", in relation to any 
workman, means the authority or officer, 
for the time being, competent to make 
appointment to the post held by the work¬ 
man, or to the grade applicable to the said 
workman; 

(c) “Authority", includes the Chairman, 
Managing Director or any other ulhcer 
designated for the purpose; 

(d) “Board", means the Board of directors of 
the National Dairy Development Board; 

(e) “Chairman”, means the Chairman of the 
NDDB, being the full-time Chief Executive 
thereof, and so long as the post is continued 
to be held by the Chairman who he'd the 
same on the appointed day, (being a person 
not in receipt of any salary) it shall be 
deemed to be a honorary post for which the 
salary payable shall be nil and all the other 
conditions including allowances and per¬ 
quisites shall be such as may be determined 
by the Central Government, 

(f) "Competent Authority”, in relation to any 
workman or other employee or with respect 
to any matter, means the Board or the 
Chairman or any other Authority to whom 
the Board or Chairman has delegated the 
power in relation to the workman or other 
employee, or in respect of the matter, as t lie- 
case may be; 

(g) “employee", means an officer or workman 
of the National Dairy Development Board; 


(h) “Government”, means the Central Govern¬ 
ment or any State Government; 

(i) “Government Servant”, means a person who 
is a member of a service or who holds a 
civil post under the Central or a State 
Government and includes any such person 
on foreign service; 

(j) “lien”, means the right of a workman to 
hold substantively, either immediately or on 
the termination of a period or periods of 
absence, a post which he has been holding 
in a permanent capacity; 

(k) “month", means a month reckoned accord¬ 
ing to the British calendar; 

(l) “Managing Director”, means an officer of 
the NDDB appointed as a Managing Direc¬ 
tor of the NDDB; 

(m) “Managed Unit”, means an organisation 
managed by NDDB but not owned by it 
and includes the following, namely :— 

1. Sabarmati Ashram Gaushala; 

2. Sugam Dairy; 

3. Motlire. Dairy, Calcutta; 

4. Patna Dairy Project; 

5. Bhavnagur Vegetable Products Unit; 

6. Rohtak Dairy Project; 

7. Rashtriya Vriksha Mitra Sahyog; 

8. Surat APS; 

(n) “Nation|al Dairy Development Board”, or 
“NDDB”, means the body corporate con¬ 
stituted under section 4; 

(o) “organisation”, includes a Firm; 

(p) “Pilot Project”, means a project which is 
undertaken by the NDDB to demonstrate 
alternate innovative strategies and includes 
the projects known at the commencement 
of these regulations as hereunder, namely :— 

1. Fruit and Vegetable Unit; 

2. Tree Growers Cooperative Project; 

3. Salt Project; 

4. Rural Electricity Cooperative Project; 

5. Fisheries Project; 

(q) “permanent workman”, means a workman 
who is employed against the permanent post 
and who has been duly confirmed; 

(r) “personal pay”, means additional pay gran¬ 
ted to a workman— 

(a) to save him from a loss of substantive pay 
in respect of a permanent post due to a 
revision of pay, or to any reduction of 
substative pay otherwise than as a disci¬ 
plinary measure; or 

(b) in exceptional circumstances, on other 
special considerations; 
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(s) “section”, means the section in the Act; 

(t) "Subsidiary Company ’, means a subsidiary 
Unit or Project of the NDDB registered as 
a Company under the Companies Act, J956 
(1 of 1956), and includes the following, 
namely 

Hindustan Packaging Company Limited; 

(u) “subsidiary Unit”, mean-, a subsidiary or a 
Unit owned and managed by NDDB and 
includes the following, namely :— 

1. Mother Dairy, Delhi; 

2. Indian Dairy Machinery Company; 

3. Indian Immunologicals; 

Cv) “trainee”, means ri learner, by whatever 

name called who is engaged to undergo 
training, whether with or without stipend, 
in terms of a special agreement; 

(w) “temporary workman”, means a workman— 

(i) who is engaged temporarily for doing 
work which is likely to be completed 
within a limited period; or 

fii) who is employed temporarily as an addi¬ 
tional workman ij connection with the 
temporary increase in workload; 

(x) “workman”, means any person, (yicluding 
an apprentice) employed in the NDDB to 
do any manual, unskilcd, skilled, technical, 
operational, clerical or supervisory work for 
hire or reward, whether the terms of 
employment be express or implied, but does 
not include any such person— 

(i) who is employed mainly in a managerial 
or administrative capacity;, or 

(ii) who,— 

fa) being employed in a supervisory capa¬ 
city, draws wages, exceeding one 
thousand six hundred rupees per 
mensem, or 

(b) exercises functions mainly of a mana¬ 
gerial nature, either by the nature of 
the duties attached to the office or by 
reason of the powers vested in him, 

■^NPLANATION . In this clause the term “wages” 
shall have the same meaning as it 
has under the Industrial Disputes 
Act, 1947 (14 of 1947) Tor the 
time being in force. 

• words and expressions used and not defined 

in these regulations but used in the Act shall have 

the Acf mnRS reSpectivcly assi 8 ne d to them under 
CHAPTER II 

Appointments, Probation and Termination of Services 

4. Creation of posts and appointments.— fl) AH 
posts in the NDDB shall be created by the Board 
and the Board may, by order, delegate, subject to 


such general or special conditions as it may deem fit 
to impose, the powers of appointment of any work¬ 
man or class of workmen, to a Managing Director 
or to such other officer as it may specify. 

(2) Without prejudice to the generality of the 
powers of the Chairman under the Act, for the removal 
of doubts, it is hereby declared that the Chairman 
shall be competent to perform the functions of the 
Board for the purpose of sub-regulation (1) and 
where he does so, the same shall be reported to the 
Board. 

(3) Every delegation of powers ot appointment, 
made after the appointed day, and before (he com¬ 
mencement of these regulations by the Board, or by 
the Chairman exercising the powers of the Board, 
shall be deemed to be a delegation made under this 
regulation and be as valid and effective its if these 
regulations were in force on that day, 

(4) In respect of all posts in the NDDB, whether 
existing at the commencement of this regulation or 
created by Board thereafter, it shall be competent for 
the Board to specify the. educational or other qualifi¬ 
cations that are necessary or desirable : 

Provided that, in relation to posts field by work¬ 
men at the commencement of these regulations, the 
specification of qualifications under this sub-regulation 
shall not be deemed to affect the continuance in the 
posts by the workmen holding them, 

5. Verification of character and antecedents.-—The 
Appointing Authority at its discretion, shall verify the 
character and antecedents of a person selected as a 
workman in such manner .ns lie may deem fit. 

6. Pay on appointment.—All first appointments 
shall ordinarily be on the minimum basic pay of the 
grade applicable to the post to which the workman 
concerned is appointed : 

Provided that the Chairman or a Managing Direc¬ 
tor authorised by him in that behalf, may, having 
regard to the circumstances of any case, authorise the 
; fixation of starting basic pay at any stage in the 
grade. 

7. Age limit.—(1) The age of a person at the time 
of his first appointment to the service of the NDDB, 
shall not be less than eighteen or more than thirty 
years. 

, (2) The Chairman may, having regal'd to the 

I circumstances attendant thereto, declare that in any 
i particular case or any class or category of cases, there 
„ shall be no age limit. 

fC Commencement of Service.—Save as otherwise 
provided under these regulations, service of a work¬ 
man appointed to any post shall be deemed to com¬ 
mence on the working day on which a workman re¬ 
ports for duly at the place and time intimated to 
mm bv the Appointing Authority, provided that such 
reporting is in the forenoon, and where the reporting 
is thereafter, the service shall commence on the 
tol owing day, 

' 9. Probation on appointment.—(!) Every person 

I appointed to a post as a workman shall, on his first 
| appointment, be on probation for a period of not less 
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(b) that he has been employed temporarily 
against a permanent post; ur 

(c) that his term of engagement has been ex¬ 
tended beyond the period originally fixed. 


than one year from the date of his appointment and 
the period of probation shall continue unless he is 
confirmed in writing by the appointing Authority. 

(2) A Managing Ehrector may, at his discretion, 
dispense with or reduce" the probationary period. 

(3) It shall be a condition of the appointment and 
of the commencement of service that, during the 
period of probation, the workman shall be liable to 
be discharged from the service without any reason 
being assigned by giving one month notice or pay in 
lieu thereof. 

10. Appointment by promotion.—(1) Appointment 
fo any post by the promotion of a workman already 
in service, shall be made only after having regard 
to the number of vacant positions, the needs of the 
NDDB, quality and length of service and the suita¬ 
bility of the workman to hold the higher post, and 
for the purpose of ascertaining the suitability, it shall 
be competent for the management to hold any test 

(2) A workman to be eligible for promotion to a 
post shall be within the age limit and possess the 
qualification specified for the post and shall have to 
put in atleast five years of service in the lower post 
and this limit may be relaxed by a Managing Director. 

(3) The educational qualifications, experience, age 
etc. stipulated for any post may be relaxed, in the 
case of a workman for the purpose of his promotion, 
by a Managing Director. 

(4) Nothing in this or any other regulations shall 
be deemed to imply that a workman is entitled to 
promotion as a matter of right or to enable him to 
assert any claim, in respect thereof. 

11. Probation on promotion.—(1) Every work¬ 
man who is promoted to a higher post shall be deemed 
to be on probation in the higher post for a period 
of not less than one year from the date of his appoint¬ 
ment on promotion and the period of probation shall 
continue’ unless he is confirmed in writing in the 
higher post by the Appointing Authority, and during 
that period, the workman shall retain his lien on the 
lower post and the period shall count as confirmed 
service in that lower post for all purposes. 

(2) The Appointing Authority may. at its discre¬ 
tion, dispense with or reduce the period of probation. 

(3) It shall be the implied condition of every pro¬ 
motion to a higher post that, during the period of 
probation in the higher post, the workman shall be 
liable to be reverted to the lower post without any 
reason being assigned or notice being given, 

12. Certificate of Health.—No person shall be 
appointed to any service or post of the National Dairy 
Envelopment Board unless he has been certified to 
be of sound constitution and medically fit to discharge 
his duties by a qualified medical practitioner approved 
by the Chairman, and the expenses towards such 
examination shall be borne by NDDB. 

13. Temporary workmen not to claim permanency 
as of right.—Any person appointed as a workman 
against a temporary vacancy cannot claim permanency 
or have a prior claim in relation to any employment 
af a permanent nature on the ground— 

fa’) that he has been discharging duties of a 
permanent nature or of a permanent post; 
or 


14. Ex-etnployec normally ineligible.—No person,— 

(i) who was dismissed from the service of 

NDDB shall be eligible for appointment to 
any post; 

(ii) who resigned or was retired from the service 
of NDDB or whose service was terminated 
by NDDB, shall be eligible for appointment 
to any post; 

15. Record of age.—(I) Every workman shall 
declare on his first appointment, and on his being 
required at any time so to do by the Competent 
Authority, his date of birth according to the Christian 
era and he shall produce evidence thereof to the 
satisfaction of such Authority, by providing the birth 
certificate, school leaving certificate or any other 
document acceptable to the Authority. 

(2) A workman, who is unable to produce the 
evidence as required under sub-regulation (1), may 
be permitted by the Appointing Authority, on being 
'satisfied that the difficulty is genuine, to file an affi¬ 
davit sworn before a Magistrate or an Oath Com¬ 
missioner making a declaration that the age as stated 
by him is correct provided that in the event of the 
statement being found at any time to be false, his 
employment shall be liable to be terminated at any 
time and every such termination shall be without pre¬ 
judice to any other legal action that may be taken 
against the workman : 

Provided that in every such case an opportunity, 
to show cause shall be given to the workman 
concerned, before making an order of 
termination. 

(3) Any person aggrieved by an order of termina¬ 
tion under sub-rcgnlation (2) may file an appeal to 
a Managing Director within thirty days of the order 
and the Managing Director may make such enquiry 
(or cause such enquiry to be made) as he may deem 
fit and pass such orders thereon as may be appropriate, 
and every such decision of the Managing Director 
shall be final. 

(4) In the case of a workman who is unable to 
swear to his exact date of birth, but can give approxi¬ 
mately the year or month, the first of July in the 
former case and the first of the month in the latter 
case, may be treated as the date of birth of the 
purpose of the records of the NDDB if the age is 
duly certified by a medical officer authorised by the 
Board, and the opinion of the medical officer as to 
the age of the workman shall be final and binding on 
the workman. 

(5) No workman shall thereafter be allowed to 

alter or question the age declared by him at the time 
of his employment Of the age determined and accepted 
by the NDDB. r 
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16. Consequence of particular being false or sup¬ 
pressed.—(1) If any of the particulars given by a 
workman before or at the time uf appointment, is 
subsequently found to be false or incorrect, or it is 
found that any of the malerial particulars have not 
been disclosed by him, the appointment shall be 
deemed to have been obtained on misrepresentation 
and liable to be terminated summarily by the Appoint¬ 
ing Authority, and ever} such termination shall be 
without prejudice to any other action that may be 
taken in respect thereof : 

Provided that in every such case an opportunity 
to show cause shall be given to the workman 
concerned, before making an order of termi¬ 
nation. 

(2) Any person aggrieved by an order of termina¬ 
tion under sub-regulation (V) may file an appeal to 
a Managing Director within thirty days of the order 
and the Managing Director may make such enquiry 
for cause such enquiry to be made) as be may deem 
fit and pass such orders thereon as may be aporo- 
priate and every such decision of the Managing 
Director shall be final. 

17. Relinquishment of service by workmen and 
discharge of probationers.—(1) Every workman who 
is holding a permanent post shall be bound to stive 
three months notice in writing to the Appointing 
.'Authority, of his intention to leave or to discontinue 
the service before he can he relieved from the post 
lie is holding, and where such notice has been received 
it shall be open to the Appointing Authoritv to dis¬ 
pense with the service of the workman forthwith and 
in every such case the w r orkman shall be eligible to 
receive an amount equivalent to the salary for the 
unexpired period of notice aforesaid. 

(2) Every workman on probation may.— 

(i) request for his discharge from service by 
giving notice of one month or pay in lieu 
thereof : 

Provided that, in relation to any workman 
who is holdimr a permanent post and is 
on probation in a Maher post, the provi¬ 
sions of sub-regulation (1) shall a'"ply ; 

(ii) be discharged from service during the period 
of probation with notice of one month or 
pay in lieu thereof and without assigning 
any reason : 

Provided that in the case of a workman who 
is holding a permanent port but is on 
probation in n higher post, he shall not 
be discharged but may be reverted to his 
permanent post without anv reason being 
assigned or norice being given, 

(3) Tf shall be competent for the Appointing 
Authoritv to direct that the period of notice mov be 
reduced by adjustment against eligible leave or pay¬ 
ment in lien of notice period or otherwise, 

IS. Termination of service of confinjed workmen.— 
Hi The service of the workman who has been con¬ 
firmed in a post m the NDDT? shall not he terminated 
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except in accordance with the provisions contained in 
these and other regulations of the NDDB applicable 
to him. 

(2) Where a Managing Director is satisfied, on 
receipt of information or otherwise, that the conti¬ 
nuance in service of any workman who has been 
confirmed, would adversely affect the security of the 
establishment in which he is to function or is func¬ 
tioning, or is detrimental or hazardous to public 
interest, he may, notwithstanding anything contained 
in these or other regulations, terminate the service 
of the workman for reasons to be recorded (which 
shall be communicated to him at the time of discharge) 
on giving him three months' pay in lieu of notice : 

Provided that in every case where it is practi¬ 
cable, the workman shall be given an oppor¬ 
tunity to show cause, before directing the 
termination : 

Provided further that where the Managing 
Director, is satisfied that the disclosure of 
reasons would be prejudicial to the NDDB 
or to the workman and expose either of 
them to civil or criminal proceedings, such 
information may be withheld for reasons to 
be recorded in writing. 

(3) In every case where the service of a workman 
has been terminated tinder sub-regulation (2). the 
workman shall .be paid such amounts (not exceeding 
the amounts to which he may be entitled if he had 
retired on the date of termination) as may be deter¬ 
mined by the Managing Director. 

(4i Every order under sub-regulation (3) making 
a determination of the amount pavable to a workman 
whose service has been terminated shall be appeal¬ 
able within thirtv days of the communication of the 
order of determination to the Chairman and every 
such decision shall be final. 

19. Superannuation and retirement.—(1) Save as 
otherwise provided in this regulation, everv workman 
In the service of the National Daily Development 
Board shall retire on attaining the age of fifty eight : 

Provided that the Chairman mav, in the case of 
any workman, who has attained (he age of 
fifty eight, direct his continuance in service 
for such period and on snch terms as the 
Chairman mav deem fit, if in Tils opinion it 
is necessary so to do in the interest of the 
NDDB. 

(2> Notwithstanding anything contained In sub- 
iveulation fl), the Appointing Authoritv ctmii pn 
being saddled that it is in the interest n f fUe 
Dairy Development Board so to do. have the absolute 
right, in respect of any workman in service who has 
attained the nee of fifty vears or has completed thirty 
vears of service.— 

(i) to retire him .by giving him notice in writ¬ 
ing nf not less than three months or salary 
for three months in lieu thereof: 
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(ii) to give him the option of continuing in a 
lower post and if he accepts, give direc¬ 
tions accordingly, subject to the workman 
giving in writing that he has accepted the 
retirement from service, waiving the period 
of three months notice required for the pur¬ 
pose, and that he requests to be continued 
in service in the lower post. 


if satisfied that the workman is incapacitated or other- 
wLc medically unfit, by order, retire the workman 
from service uy giving him notice or three months or 
pay in lieu thereof : 

Provided that where the workman fails to 
undergo medical examination as required 
under regulation 21, the Managing Director 
may act on the information available. 


(3) Every workman who has opted to be retired 
from the permanent post and for continuance in a 
lower post 'shall not be eligible for promotion to the 
Ivgher post from the period for which he continues 
in service, and he shall also be liable to be discon¬ 
tinued from the service altogether at any time if the 
Appointing Authority considers it necessary so to do 
in the interest of the NDDB. 

(4) Every person who has been retired under sub¬ 
regulation (2) (other than a workman who has opted 
to be continued in a lower post) may appeal to the 
Board in writing within thirty days against the deci¬ 
sion and the Board may, after making enquiry or 
causing enquiry to be made, pass such orders thereon 
as it may deem fit. 

20. Option to retire in certain cases.—(1) A work¬ 
man of the National Dairy Development Board who 
has attained the age of fifty years or who has com¬ 
pleted twenty years of service, may, by giving notice 
of not less than three months in writing to the 
Appointing Authority, retire from the "service of the 
National Dairy Development Board. 

(2) In the case of a workman who retires from 
service in accordance with sub-regulation (1), a 
wrightage upto five years may be added to the anali- 
Bing service for the purpose of the gratuity subject 
to the condition that, bv so doing, the workman dees 
not get qualifying service in excess of the qualifying 
service he would have got had he retired on super¬ 
annuation and that the qualifying service together 
w’th the weightage docs not exceed thirty days. 


(2) Before passing an order of retirement in accor¬ 
dance with sub-regulation (1), the Managing Director 
shall give the workman concerned a copy of the 
report (wherever available! of the medical practitioner 
or of the institution, and an opportunity to show 
cause. 

(3) The workman who is retired under this' 
regulation shall be entitled to proportionate retire¬ 
ment benefits, even in cases where he would not 
have put in adequate service or lias not been able 
to comply with the normal eligibility conditions for 
the receipt of proportionate retirment benefits. 

(4) Any workman who has been retired under 
this regulation may file an appeal, within thirty days 
of the order of retirement, to the Chairman and the 
Chairman may pass such orders thereon ns it may 
deem fit, and every such order shall bo final. 

23. Date of Retirement.—In the case of a workman 
who completes the age of retirement on any day of 
month, he shall retire on the afternoon of the last 
day of that month. 

24. Privilege Leave on Retirement and Encash¬ 
ment.—(1) Where a workman has not been able to 
avail of t h e privilege leave earned by him before the 
date of his retirement in snite of his having applied 
for it in advance before that date on account of leave 
having been refused by the Competent Authority he 
may be permitted to avail of the leave after the normal 
date of retirement, and in every such case the work¬ 
man shall retire from the service on the date of expiry 
of the period of such leave. 


(3) Every workman who retires under them regu¬ 
lations or opt' for retirement will be entitled to benefits 
under Provident Fund and Superannuation, Gratuity, 
Leave Encashment, travelling allowance and other 
benefits as normally admissible, 

21. Requirement of medical examination.—(1) A 
Managing Director mav having regard to the nature 
of the duties and other attendant circumstances, 
require any workman or class of workmen to undergo 
medical examination at such interval and before such 
medical practitioner or institution as the Managing 
Director may deem fit and it shall be competent for 
the Managing Director to act on the report of medical 
practitioner or institution, as the case may be. 

(2) The expenses for the medical exar. : nat‘on 
under sub-regulation (1) shall be borne by the NDDB. 

22, Retirement on medical grounds.—(1) A 
Managing Director after considering the report of Urn 
medical practitioner referred to in regulation 21 and 
after making such other enquiry as he may deem fit. 


(2) Where a workman has accumulated privilege 
leave previous to his retirement which he did not 
avail of before retirement, he may be allowed encash¬ 
ment of leave subject to a maximum of 240 days 
which shall be equivalent to the salary drawn im¬ 
mediately before retirement, calculated for the period 
for which such encashment was admissible. 

25. Postponement of retirement pending disciplinary 
action.—Notwithstanding anything contained in the 
foregoing regulations, it shall be open to the Compe¬ 
tent Authority to oostoone the retirement or to refuse 
permission for the retirement of a workman in respect 
of whom disciplinary proceedings are impending or 
initiated. 

26. Voluntary retirement.—(1) It shall be compe¬ 
tent for the Board, or for the Chairman with the 
previous aoproval of the Board, to forroidalc any 
arrangement to facilitate the retirement of any dass 
or ctcayory of employees, if the Board or the Chair¬ 
man as the case may be. is satisfied that in the mterest 
of the institution it is necessary so to do. 
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(2) In evolving the formulation for retirement 
under tills regulation, the Board or the Chairman, as 
the case may be, shall have due regard to the need 
for carrying out of its varied functions more elieciive.y 
and the promotion of the interest of the institution 
in general. 

27. Abandoning duty after period of leave 01 
otherwise.—If any workman remains absent beyond 
the period pf leave originally granted or suoscquently 
extended or remains absent without leave or per¬ 
mission or fails to return to his post after his outside 
assignment within the period allowed for the purpose, 
he shall lose his lien 011 his appointment: 

Provided that in a case where the workman returns 
within eight days of the period aforesaid and furnishes 
an explanation to the satisfaction of the Competent 
Authority, he may be permitted by that authority to 
rejoin the post. 

28. Specifying Date of Birth in certain cases.— 
(1) Where there is reason to believe that the date of 
birth furnished by any workman to the NDDB, in his 
application for appointment or any other official re¬ 
cords of the NDDB, has to be substantiated, the 
Manager (Administration) may by order, call upon 
the workman to produce satisfactory evidence to 
establish the date of birth as given and if the work¬ 
man concerned is unable to produce documentary 
evidence to the satisfaction of the Manager (Adminis¬ 
tration), he may be called upon to undergo examina¬ 
tion before a medical practitioner specihed for the 
purpose. 

(2) A copy of the report (if available) of the 
medical practitioner shall be given to the workman 
concerned. 

(3) The Manager (Administration) may, after 
consideration of the report of the medical examiner, 
if available, any other evidence that may be produced, 
and the representation made by the workman, if any, 
on the medical report, specify the date of birth or the 
month or year in relation thereto, as the case may 
be, and pass such orders thereon as he may deem lit 
determining the date of birth of the workman. 

(4) A copy of the order made under sub-regula¬ 
tion (3), shall be served on the workman in respect 
of whom the order is made. 

(5) Any workman, aggrieved by the order under 
sub-regulation (3), may appeal ta a Managing Direc¬ 
tor, and the Managing Director may, after giving the 
workman an opportunity to represent his cause, pass 
such orders as it may deem fit and every such order 
shall be final. 

29. Length of Service of existing workmen.—For 
the purpose of computation of service of any work¬ 
man who was already in service immediate’y before 
the appointed day, in the NDDB as it s_tood then, or 
in the erstwhile Indian Dairy Corporation (disso'ved 
company) his earlier admissible service in the relevant 
corresnonding made in the respective organisations 
shall also be taken into account. 
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CHAPTER HI 
Pay and Allowances 

30. Scale of pay.—The scale of pay, dearness 
allowance and any other allowance (wherever payable) 
to the workman shall be such as may be specineci by 
the Board, from time to time, and cnHerent pay and 
allowances may be specified in relation to ainerent 
class or category of workmen. 

31. House Rent Allowance.—The House Rent 
Allowance payable to a workman shall be such as 
the Chairman may determine lrom time to time, and 
the Chairman shall be competent to specify different 
rates in relation to different class or category of 
workmen. 

32. Site Allowance.—A workman who is assigned 
to work on a project site may be paid such site 
allowance as the Chairman may, from lime to time, 
speeny and the payment of the allowance shall be 
subject to such terms and conditions as may be stipu¬ 
lated by the Chairman. 

33. Project Allowance.—A workman who is assign¬ 
ed to any work which necessitates his taking up 
residence in the project area where the living con¬ 
ditions are difficult, he may be allowed a project 
allowance by the Chairman subject to such terms and 
conditions as mgy be stipulated by the Chairman. 

34. Commencement and Cessation.—A workman 
shall draw the salary of the post to which he is 
appointed from the date he assumes charge of the post, 
and shall continue to draw the same as eligible upto 
the date he relinquishes charge : 

Provided that in the case of a workman who dies 
while in service, the salary shall cease to be payable 
with effect from the day following that on which the 
death occurs. 

35. Workmen on transfer.—When a workman is 
transferred from one post to another, he shall, during 
the period of joining time, ffiaw salary and al'owances 
as applicable at the time of availing the joining time. 

36. Provisions on Increment.—(1) Save as other¬ 
wise provided in these or other regulations, the 
following service shall count as service for the purpose 
of increments— 

(a) Service (excluding any period spent on ex¬ 
traordinary leave but including any period 
spent on medical grounds) in a post on a 
scale of pay counts in that scale; 

(b) Service (excluding periods spent on extra¬ 
ordinary leave but including any period 
spent on medical grounds) in a higjier post 
counts for increment in a lower post; 

(c) Period spent on foreign service counts for 
increments in the post ih which the work¬ 
man holds a lien; 

(d) Service in another post of the same rank, 
service on deputation and, where a Manag¬ 
ing Director so directs, any leave other than 
extraordinary leave, shal 1 count for incre¬ 
ment In the pay scale in which the workman 
has been confirmed. 



44 The GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec. 4j 


(2) On or after the commencement of these regu¬ 
lations, uates on which increments shall fall one snaii 
he connued to the hist of junuury and the first of 
July in every year. 

(3) In the case of workmen who are in service at 
the commencement of these regulations,— 

(a) if the increment falls due between first of 
July and first of January thereafter, he shall 
be eligible for increment on the first of 
July and on the same date in the subse¬ 
quent years until he reaches the efficiency- 
bar, or w.iere he has crossed the ellicicney 
bar, the maximum in the sca.e. 

(b) if the increment falls due between first day 
of January and first day of July, he shall be 
eligible for increment on the first day of 
January and on the same date in the subse¬ 
quent years until he reaches the efficiency- 
bar, or where he has crossed the efficiency 
bar, the maximum in the scale. 

(4) In the case of workmen appointed after the 
commencement of these regulations, the first incre¬ 
ment shall fall due on the first of January or the 
first of July whichever comes earlier after the ex¬ 
piration of minimum of six months, and he shall be 
eligible for increment thereafter on the same date in 
the subsequent years until he reaches the efficiency 
bar, or where he has crossed the efficiency bar until 
he reaches the maximum in the scale. 

(5) The granting of first increment under sub- 
regulation (3) shall not be taken in support of satis¬ 
factory completion of probation or be deemed to 
imply his confirmation in the service. 

(6) A workman shall not be entitled to draw an 
increment— 

(i) beyond the stage of efficiency bar in a grade 
until he is given a positive certificate of 
efficiency to make him e’igifcle to cross the 
efficiency bar by the Competent Authority : 

Provided that the Competent Authority 
shall give the positive certificate of efficiency 
only where the Authority is salisfied about 
the past satisfactory performance of the 
workman; or 

(ii) if it is withheld as a disciplinary measure. 

(7) Every order withholding an increment of a 
workman shall state the period for which it is so 
withheld and dec’are whether the withholding shall 
have the effect of postponing future increments: 

Provided that it shall not be necessary to make 
any such declaration where the withholding of incre¬ 
ment of any workman is at the efficiency bar stage. 

37. Special increment for outstanding perfor¬ 
mance.—The Chairman may grant, special increment 
to any workman for outstanding performance in his 
duties or for some such reason, if he is satisfied that 
it is proper to grant the same under the circumstances. 


38. Efficiency bar.—Where there is an efficiency 
bar in any scale of pay, the increment next above 
the bar snaii be granted only on the basis of the 
performance of the workman from the date of his 
commencement of service in that scale of pay, and 
if a .positive certificate of efficiency is not granted 
to a workman at the efficiency bar, his case shall be 
reviewed annually and the workman shall be afiowed 
to cross the bar if and when he is subsequently 
granted the positive certificate. 

39. Refutation of salary on promotion.—On 
appointment to any post on promotion in a Higher 
grade, the basic pay of a workman shall be iniuaily 
fixed at the minimum of the scale or at the stage in 
the scale which is next above his pay in the old scale, 
whichever is higher. 

EXPLANATION : 

(a) For the purpose of this regulation, special 
pay, if any, drawn in the immediately pre¬ 
vious post shall be hcaied as part of his 
basic pay. 

40. Grants.—If a Managing Director is satisfied, 
having regard to the circumstances relevant thereto 
that it is necessary or appropriate to make any ad hoc 
or other grant outright or repayable, to any workman,, 
he may, for reasons to be recorded in writing, by’ 
order, allow the same and shall place the details 
before the Chairman for his information. 

CHAPTER IV 
Joining Time 

41. Joining time.—(1) Joining time may be granted 
to a workman to enable him to assume duties in the 
new post after relinquishing charge of his earlier 
post except in a case where the post held and the 
new post are in the same station. 

(2) Joining time shall be regarded as duty for the 
purpose of these regulations and the salary shall be 
payable in respect of the joining time calculated in 
accordance with regulation 42. 

(3) Joining time cannot he claimed as a matter 
of right and it may be curtailed at the discretion of 
the Competent Authority : 

Provided that in a case where the joining tune has 
been curtailed, the Competent Authority may permit 
the workman to avail of the joining time not availed 
on any subsequent date. 

42. Calculation of Joining time.—The joining time 
in the case of all transfers involving change of station, 
shall be limited to six days for preparation and this 
shall be in addition to the period required to cover 
the actual journey. 

43. Overstayal after joining time.—(1) A work¬ 
man who does not join his post within the joining 
time allowed to hint, except under circumstances 
beyond his control (certified as such by the Compe¬ 
tent Authority), shall not be entitled to any pay or 
leave salary after the expiry of the joining time. 

_ (2) Wilful absence from duty after the expiry of 
joining time shall be deemed to be a misconduct and 
punishable as suclp 
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CHAPTER V 

Miscellaneous 

44. Deputation of workman 10 and from NDDB.— 

(1) No workman shall be ordinarily be sent on de¬ 
putation to government or any other organisation and 
where any workman is so sent on deputation, it shall 
be with the previous approval of a Managing Direc¬ 
tor and with the consent of the workman. 

(2) No workman shall be sent ordinarily on 
deputation unless— 

(a) the workman holds a permanent post in 
the NDDB; and 

(b) the duties to be performed are such that 
they can only be performed by a workman 
of the NDDB or that the duties to be per¬ 
formed required a expertise which is not 
readily available from any other source. 

(3) Where a workman of the NDDB is sent or 
placed at the disposal of the government or any 
other organisation on deputation, it shall be a con¬ 
dition of the deputation that the new employer shall, 
during the period of such deputation, bear the entire 
the cost of the service of the workman including the 
following, namely :— 

(a) salary during the joining time; 


or cooperative organisation to any post in the NDDB 
on such terms and for such period as hp may deem 
appropriate if in his opinion it is necessary to do in 
the interest of the organisation. 

(6) Where any person has been appointed on 
deputation to NDDB under sub-regulation (5), it 
shall be competent to the Chairman or a Managing 
Director, as the case may he, where he considers that 
it is in the interest of the organisation to absorb him 
as a workman of the NDDB on permanent basis, it 
shall be competent for him to do so with the con¬ 
currence of the previous employer, and he may decide 
Lhe terms. 

45. Entry, exist and search.—(1) Every workman 
shall enter or leave the premises of the NDDB by 
the gate or gates provided for the purpose. 

(2) Any workman may, while entering or leaving 
the premises of the NDDB or at any time whilst 011 
the premises, be searched by any security personnel 
or any other person authorised in this behalf. 

13) Any workman having in his possession, any 
article belonging to him the type of which is also 
being used in the establishment, shall on entry, de¬ 
posit the same with the security agency personnel or 
o any person duly authorised in that behalf and if 
any such article is found in his possession while in 
the establishment it will be presumed that the same 
be'ongs to NDDB. 


(b) travelling allowance payable to the work¬ 
man to enable him to join his appointment 
under the new employer and to return to 
his appointment in the NDDB on the 
termination of his deputation; 

(c) leave travel concession benefits as applicable 
to him and his family; 

(d) leave salary of the workman for the leave 
earned during the period of deputation; 

(e) the employee’s contribution to the work¬ 
man’s account in the Provident Fund, 
Superannuation Scheme or any other scheme 
of NDDB,'for the time being, applicable; 
and 

(f) any other sum, such as contribution to¬ 
wards any gratuity, for which the work¬ 
man may become eligib'e, the scale and 
quantum of which may be determined by 
the NDDB. 

(4) Nothing in sub-regulation (1; to (3) shall 
be deemed to prevent the right of the NDDB to 
transfer any of its workmen or give any assignment 
to any workman in relation to an organisation financ¬ 
ed or promoted by the NDDB, and where the order 
of appointment or any agreement relating thereto so 
provides, the consent of the workman shall not be 
required for the purpose.* 

(5) Notwithstanding anything contained in these 
regulatioru it sha’l be competent to the Chairman or 
a Managing Director to appoint on deputation any 
person in the services of the Central Government 
or the State Government or public sector institution 


46. Identification, Attendance and entry.— 
(1) Every workman, shall be given an identity curd 
bearing his name, designation and photograph or any 
other means of identification. 

(2) The identity card shall, be shown on demand 
to any person authorised by the Competent Authority 
to inspect. 

(3) The mode and means of entry and exist into 
and from the premises of NDDB or its divisions, 
limits or sections, shall be regulated in accordance 
with the directions issued or orders given by the 
Competent Authority from time to time. 

(4) For the purpose of facilitating the checking 
of attendance, the attendance register wi'l be con¬ 
veniently positioned in the respective divisions unless 
otherwise instructed by the Competent Authority. 

(5) Any workman who Joses his identity card or 
gate pass should report the loss immediately, to the 
Administration Division in writing, and for the re¬ 
placement of the identity card or gate pass, shall be 
charged the cost of replacement, 

(6) The identification card shall be surrendered 
by every workman on his ceasing to be in employ¬ 
ment of the NDDB, or on his transfer or deputation 
to any Government or other organisation, felling 
which such sum as the Manager (Administration) 
may specify in this behalf, shall be recoverable from 
the workman, and this shall be without prejudice to 
any other action that may be taken against him. 

47. Provident Fund.—Every workman of the 
\DDB (other than a workman appointed on a tem¬ 
porary basis) shall contribute to the Provident Fund 
as .per the rules or regulations or orders, for the time 
being In force, applicable thereto. 
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Gratuity. Every workman shall be eligible (3) It shall be competent for the Chairman to 

for Gratuity as per the rules, regulations or orders adopt different norms, for the purpose of this regula- 

govermng the matter, for the time being in force. tion, in relation to different workmen or different 


49. Superannuation Scheme.—Every confirmed 
workmen shall contribute to the superannuation 
scheme of the NDDB in accordance with the rules or 
regulations or orders governing the matter for the 
time being in force. ‘ 


class or category of workmen. 

55. Service Record.—The service record of every 
workman shall be maintained for the purpose speci¬ 
fying the basic starting salary, grade, scale of pay 
etc'. 


50. Leave.—Every workmen shall be eligible for 
leave as per rules, regulations or orders governing the 
matter for the time being in force applicable thereto. 


51. Tours and Travelling Allowance.—(1) Tours 
on official business of any workman may be sanction¬ 
ed by Managing Director or any authority authorised 
by him in this behalf, by general or special orders. 


(2) The rates of travelling allowance and halting 
allowance and the conditions under which they be¬ 
come payable shall be such as the Board may, from 
time to time, specify, 


52. Duty Period.-i—(1) The Chairman may, by 
general or special order, fix the period of duty for 
the workmen, and he shall be competent to fix diffe¬ 
rent periods of duty in relation to workmen in'different 
offices or in different establishments or in relation to 


56. Address for communication.—(1) It shall be 
incumbent on every workman to. furnish his correct 
address for communication (including the residential 
address) to the Competent Authority, and address so 
v given shall form part of the personal records of the 
workman. 

(2) Where there has been any change in the 

address furnished in accordance with sub-regulation 
(1), the workman shall forthwith intimate in writing 
to the Competent Authority of the change giving the 
new address and obtain an acknowledgement to that 
effect. ’ ; ; 

(3) Every communication sent to a workman at 
the last given address shall be deemed to be proper 
service; 


different class or category of workmen : 

Provided that where the workmen are required to 
work beyond the limits so fixed, the Chairman may, 
in relation to any class or category of workmen or 
in relation to any workman in any office or establish¬ 
ment, specify such amount as he may deem fit as 
overtime allowance payable in. respect of the work¬ 
men and specify the conditions subject to which it is 
payable and the limitation in respect of the same. 

(2) In no case shall overtime be payable to a 
workman in terms of sub-regulation (1) unless there 
is specific written authorisation by the Competent 
Authority to the workman to work overtime and same 
shall be reported to the Chairman in such manner 
as he may direct. 


57. Recall from leave.—(I.) If the Competent 
Authority considers it necessary in the interest of the 
NDDB to obtain the services of any workman who 
is on leave, urgently, recall the workman from leave 
and he shall be bound to report for duty in compliance 
thereof. 

(2) Every workman recalled from leave in pur¬ 
suance of sub-regulation (1), shall be eligible to draw 
travelling allowance for the journey from the place 
of leave to the place of duty. 

58. Leave Travel Concession.—Every workman 
mqy be granted such leave travel 1 concession as is 
admissible to him under any general or special order 
made by the Board, from time to tinje. 


53. Transfers.—(1) Notwithstanding anything 
contained in any other regulations, the Competent 
Authority may transfer a Workman from one depart¬ 
ment of NDDB to another in the same office or from 
one office of the NDDB to any other office or opera¬ 
tional area thereof, or as envisaged in the regulations 
to any other organisation, and every Workman so* 
transferred shall be bound to serve in any part of 
India. 

(2) Every workman transferred under sub-regula¬ 
tion (1) slhall strictly comply with the orders !o£ 
transfer and shall be bound to report for duty at his 
new posting as directed. 

54. Conveyance facilities.—(1) The conveyance 
facilities or allowance may be provided for any work¬ 
man or class or category of workmen in such manner 
and to such extent as the Chairman may, from time 
to time, determine. 

(2) A Managing Director may, for the purpose of 
enab ling - any Workman to purchase a transport vehicle, 
grant -a loan of such amount as may be specified by 
the Chairman. 


(2) In case where disciplinary authority arrives at 
the conclusion that there is a prima facie case against 
a workman in respect of misusb of the leave Travel 
concession facility or the furnishing of false parti¬ 
culars in respect thereof, the officer shall not draw 
the leave travel concession during the period of 
pendency of the departmental proceedings and— 

(a) in a case where the misuse or misrepresen¬ 
tation has been established in the discipli¬ 
nary proceedings, the workman shall forfeit 
the leave travel concession admissible for 
the period of the pendency of the pro¬ 
ceedings and two sets of LTC falling due 
thereafter; 

(b) ip a case where the misuse or misrepresen¬ 
tation has not been established in the 
disciplinary proceedings, the workman may 
avail of the leave travel concession not 
withheld during the pendency of the pro¬ 
ceedings as an additional set in future blocks 
of years subject to the same being utilized 
before the normal date of superannuation. 
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59. Shift working.—(1) The Competent Authority, 
at its discretion, may introduce shift working,, or 
alter any existing shifts, and the workman are liable 
to be transferred from one shift to another or from 
one working schedule to another. 


(c) who secures appointment with any organisa¬ 
tion connected with or promoted by the 
NDDB and who requests for retention of 
lien on his post in NDDB, may be allowed 
to retain his lien for a maximum period of 
one year. 


(2) Every workman, in respect of whom a direc¬ 
tion is given under sub-regulation (1) by the Compe-, 
tent Authority, shall be bound to comply with the 
same. 

60. Absence of workmen under special circum¬ 
stances.—The Competent Authority may, if satisfied 
that any of the workman or group of workmen could 
not attend office due to any grave circumstances beyond 
the control cjf the workman (such as riots,' public 
disorder, etc.) preventing him from reaching the place 
of work, grant special casual leave for the period of _ 
absence. 

61. Scope of duty.—Every workman shall be bound 
to perform such duties as are assigned to him from 
time to time by the Competent Authority, having 
regard to the exigencies of the office, project or 
operation, irrespective of the post to which he is 
appointed. 

62. Provision for Tests.—It shall be competent to 
a Managing Director, if he is satisfied that in the 
interest of the organisation it is necessary so to do, 
to direct the holding of such tests, by such person 
or organisation, as he may deem appropriate for the 
purpose of,—- 

(a) ascertaining the suitability of persons to be 
recruited as workmen; 

(b) to ascertain the suitability of any person 
(including a workman) for ..holding higher 
post; 

(c) to ascertain the suitability of workman for 
the purpose of repositioning him in other" 
areas, specialities, or posts. 

63. Retention of lien.—(1) Every workman 
holding a permanent post,— 

(a) who has been assigned to a post in the 
Government or any other outside organisa¬ 
tion. may be allowed by the NDDB to 
retain a lien against his regular post with 
the NDDB subject to such conditions, 
limitations or restrictions, as the Comnetent 
Authority may, having regard to the cicum- 
stances of the case, deem lit, and it may 
include a condition that if the workman does 
not return on the exnirv of such period, 
as the Competent Authority may, from time 
to time specify, the said lien shall stand 
terminated; and 

(b) who has been assigned to a post in an 
organisation connected with or promoted 
by the NDDB and who requests for re¬ 
tention of lien on his post in NDDB. may 
be allowed to retain his lien with the 
NDDB; 


64. Employees Welfare Scheme.—(1) It shall be the 
policy of the NDDB to encourage the adoption of 
small family norms amongst its employees. 

(2) With a view to achieve the objective mentioned 
in sub-regulation (1), special casual leave may be 
granted to workmen who undergo sterilization 
operation or IUCD insertion, as the case may be, as 
per the Government of India policy formulated in this 
regard, from time to time. 

(3) Over and above the grant of special casual 
leave under sub-regulation (2), every workman who 
does not have more than three living children and is 
within the reproductive age group (or spouse of the 
workman) and who undergoes sterilization operation, 
shall be granted a personal pay (not to be absorbed 
in future increase in pay) equal to the amount of the 
next increment due and in the case of any workman 
drawing pay at the maximum, the gram of personal 
pay shall be the amount equal to the increment last 
drawn. 

(4) The benefits of personal pay shall be gratncd 
to any eligible workman under sub-regulation (3) 
subject to the workman producing a certificate from 
the Doctor who conducted the sterilization operation 
to the effect that the operation has been done and 
was successful. 

(5) The Board may implement anv scheme for 
housing and other requirements or activities for work¬ 
men and other employees and promote institutions 
like school, club, co-operative credit and supply 
society, etc. to carry out welfare activities of the 
workmen and shall be entitled to participate in its 
management. 

65. Disciplinary Action not affected.—Nothing 
contained in these regulations shall be deemed to 
affect the right of the Competent Authority to retire, 
discharge, remove or dismiss any workman in exer¬ 
cise of the powers conferred on the Authority under 
the NDDB workmen (Conduct, Discipline and 
Appeal) Regulations, 1988. 

66. Repeal and Savings.—-(1) Save as provided 
herein, every rule, regulation or order or any matter 
applicable to the workmen as defined in these regula¬ 
tions shall cease to be in force in respect of matters 
included herein. 

(2) Every departmental proceedings commenced or 
initiated by the Management or appeal by a work¬ 
man which is pending at the commencement of these 
regulations, shall be proceeded with and orders passed 
thereon in accordance with these regulations and the- 
disciplinary, enquiry oi- appellate authorities shall be 
deemed to have been appointed under these 
regulations. 

(3) Nothing in these regulations shall be construed 
as depriving any workman to whom these regulations 
apply, of any right of appeal which has accrued to 
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him uadcr any provision which has ceased to be in 
force by virtue of hesc regulations and he may appeal 
in respect thereof in accordance with the provisions 
contained in these regulations. 

(4) Nothing contained in these regulations shall 
be deemed to affect,— 

(a) the powers of the Board to make any order 
or to determine any matter or to give any 
direction or to take any action in exercise 
of powers conferred on it by or under the 
National Dairy Development Board Act, 
1987 (37 of 1987) and in particular those 
contained in Chapter V read with clause (k) 
of section 3 thereof; 

(b) the powers of the Board to alter the terms 
and conditions applicable to any workman 
as envisaged in the provisions of the said 
Act; 

(c) the powers of the Chairman under section 
' 40 of the said Act until the constitution of 

the Board. 

(5) In relation to sub-regulation (4), the Board 
may adopt separate standards, make separate orders 
or give separate directions in respect of different class 
or category of workmen. 

(6) On every matter on which the Board is re¬ 
quired to issue any order or make any direction 
specifying or determining a particular subject under 
these regulations, every rule or order or direction or 
instruction as it existed immediately before the 
commencement of these regulations, and applicable 
to the concerned workman on any subject, shall 
mutatis mutandis continue to apply and be in force 
until a corresponding order is made or action taken 
or decision made by the Board or by the Chairman, 
as the case may be, 

(7) The provisions of sub-regulation (6) shall 
equally apply in relation to every matter on which 


corresponding rules or regulations have not been made 
under these regulations, or orders, directions of 
guidelines have not been issued, or on which neces¬ 
sary particulars covering them have been left to be 
made by the Board or by the Chairman. 

(8) For the removal of doubts it is hereby declared 
that nothing in these regulations shall be deemed to 
affect tire continuance in force of the rules, regula¬ 
tions and orders (including all those relating to 
conditions of service of workmen) applicable to the 
workmen of subsidiary Unit, Pilot Project or Subsi¬ 
diary Company until the Board or, as the case may 
be, the concerned Authority of the respective 
organisation, otherwise decides. 

67. Relaxation under special circumstances.—The 
Chairman may, where he is satisfied that the appli¬ 
cation of any regulation would cause undue hardship, 
having regard to the circumstances of any particular 
case, by order, exempt any workman or class of 
workmen from the application of any particular 
regulation or direct that the regulation shall apply in 
such modified form as he may determine. 

68. Guidelines on details.—The Chairman may, 
from time to time, make orders spelling out guidelines 
on matters on which the norms and details has to be 
spelt out and every such norm or guideline shall be 
deemed to be part of these regulations. 

69. Interpretation.—(1) Tn case of any divergence 
between the Hindi version of these regulations and 
the English version hereof, the provision in the 
English text shall prevail. 

(2) If any question of interpretation or doubt 
arises in relation to these regulations, the matter shall 
be referred to the Chairman whose decision thereon 
shall be final and binding. 

V. KURIEN, Chairman 

National Dairy Development Board 
Dated : 7-3-1988. 
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